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Notice is hereby given, in terms of Section 19(b) of the Local Government: Municipal 
Systems Act, 32 of 2000 as amended, that a SPECIAL MEETING of the 
MUNICIPAL COUNCIL of Knysna Municipality will be held on Microsoft Teams on 
THURSDAY, 18 JUNE 2026 at 18:00 to consider the business set forth in the 
attached agenda. 

 

 

Kennis geskied hiermee as gevolg van Artikel 19(b) van die Plaaslike Regering : 
Munisipale Stelsels Wet, 32 van 2000, dat ‘n SPESIALE VERGADERING van die 
MUNISIPALE RAAD van Knysna Munisipaliteit op Microsoft Teams op 
DONDERDAG, 18 JUNIE 2026 om 18:00 gehou sal word ten einde sake soos 
uiteengesit in die aangehegte agenda te oorweeg. 

 

 

Ibhunga likaMASIPALA waseKnysna Iazisa ngomthetho okwisolotya 19(b) 
wenkqubo mgaqo olawula oMasipala, 32 of 2000, njengoko utshintshiwe, 
NGENTLANGANISO EKHETHEKILEYO yeBHUNGA likaMASIPALA 
waseKnysna eyakubanjelwa ku Microsoft Teams NGOLWESINE, NGOMHLA WE 
18 ISILIMELA 2026 ngentsimbi ye 18:00 umba iyakuba lushishino oluchazwe kwi-
agenda. 
 

 

 

 

CLLR M WILLEMSE   MR B M NGUBO 

The Speaker     Acting Municipal Manager 

Die Speaker     Waarnemende Munisipale Bestuurder 

Usomlomo     Mphathi kaMasipala    
   

 

Date : 18 June 2026 
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6. NEW MATTERS SUBMITTED BY THE ACTING MUNICIPAL MANAGER 
 
6.1 
 
 
 
 
 
 
 
 
REPORT FROM THE ACTING MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To request Council to implement the Upper Limits of Salaries, Allowances and Benefits of 
different Members of Municipal Council as promulgated in Government Gazette No. 54179 
dated 20 February 2026.  
 
BACKGROUND 
 
The Upper limits of Salaries, Allowances, and Benefits of different Members of Municipal 
Councils are promulgated annually.  The approved Government Gazette No. 54179 dated 
20 February 2026 sets out the current Salaries, Allowances and benefits of Members of 
Municipal Councils for the period 2025/2026.  
 
In terms of the Government Gazette 54179 dated 20 February 2026, the total municipal 
income in respect of a local municipality will be based on actual income received as stated 
in the statement of financial performance of the audited financial statements of the 
municipality for the 2024/2025 financial year. 
 
The abovementioned Gazette determines the following increase and benefits:  
 
In terms of Categorization, the Knysna statistics are as follows:  
 

Description Knysna Municipality Total Number of Points 

Total Income as per 
2024/2025 AFS  R     1,051,113,181.00 

R 228,159,823  -   
R1,711,198,662 

33.33 

Total Population as 
determined by 
Statistician-General 
for 2022 Census 

96,055 73,858  -  123,833 16.67 

Grade of Knysna 
Municipality Grade 3 33.34  to  50.00 50 

 

In terms of the Government Gazette 51407, the categorization of municipality equates to a 
Category 3.  
 

 

SC01/06/26 DETERMINATION OF UPPER LIMITS OF SALARIES, ALLOWANCES AND 
BENEFITS of DIFFERENT MEMBERS OF MUNICIPAL COUNCILS – 

2025/2026 
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The upper limits of the annual total remuneration packages of full-time councilors are as 
follows:   
 
Executive Mayor         R1 011 529 
Deputy Mayor         R   809 224 
Speaker         R   809 224 
Member of the Executive Committee      R   758 650 
Chairperson of Oversight Committee (MPAC)    R   743 407 
The upper limits of the annual total remuneration packages of part-time councilors are as 
follows:   
 
Council Whip          R   423 234 
Part-time Members           R   320 101 
 
It must be noted that Upper Limits Notice may not be implemented before Council has 
considered the report and resolved that the levels of remuneration will apply in the 
municipality.  Furthermore, the budget must reflect the liability to pay the level of 
remuneration determined by Council and must also be cash-funded.  Before implementing, 
Council to consult and obtain concurrence from the MEC responsible for Local Government 
in the Province, motivating the affordability and demonstrating that the remuneration has 
been budgeted for.   
 
FINANCIAL IMPLICATIONS 
 
Current remuneration:  R10,212,132.00 
Government Gazette:  R11,425 784.00 
Financial implication  = R1, 213 652.00 
 
RELEVANT LEGISLATION  
 
Municipal Systems Act 32 of 2000  
Government Notice on Determination of Upper Limits of Salaries, Allowances and Benefits 
of Different Members of Municipal Councils Government Gazette No. 54179 dated 20 
February 2026 
 

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
 
[a] That the content of the report on the Upper Limits of Salaries, Allowances and 

Benefits of Different Members of Municipal Councils for the 2025/2026 financial 
year, be noted; 

 
[b] That the Upper Limits of Salaries, Allowances and Benefits of Councillors as per 

Government Gazette No 54179 dated 20 February 2026, be implemented; 
 
[c] That it be noted that Government Gazette Notice 54179 dated 20 February 2026 

replaces Government Gazette No 51419 of 21 October 2024; 
 
[d]  That the process in terms of implementation be followed as outlined in Government 

Gazette No 54179 dated 20 February 2026;  
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[e] That concurrence be sought from the MEC responsible for Local Government in the 
Province, motivating the affordability of the levels of remuneration prior to 
implementation; 

 
[f] That the Council resolves to implement the backdated Upper Limits of Salaries, 

Allowances and Benefits of Different Members of Municipal Councils following the 
approval and subject to Budget Availability with effect from 1 July 2025. 

 
APPENDIX / ADDENDUM 
 
ANNEXURE A – Government Gazette No 54179 dated 20 February 2026  
ANNEXURE B – Affordability Certificate 
 
File Number  
Execution:  Acting Municipal manager  
  Acting Director: Corporate Services  
  CFO 
  Manager: Expenditure 
  Manager: Human Resources   
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6.2 
 
 
 
 
 
REPORT FROM THE ACTING MUNICIPAL MANAGER  
 
PURPOSE OF THE REPORT 
 
To request Council to appoint an Acting Chief Financial Officer.  
 
BACKGROUND  
 
Council at its meeting held on 15 May 2026 resolved to discharge the Chief Financial 
Officer, Mr. Julies with effect from 28 May 2026 in terms of Clause 17.3.7 of his employment 
contract.  
 
Council at the abovementioned meeting resolved to appoint Mr. Morne Michaels as Acting 
Chief Financial Officer up and until 28 May 2026.   
 
In terms of the above Council Resolution the acting of Mr. Michaels came to an end on 29 
May 2026.   
 
At the meeting held on 29 May 2026 Council resolved in terms of item SC01\05\26, inter 
alia:  
 

“That Council request a secondment from National or Provincial Treasury to act as 
Chief Financial Officer for a period of 3 months.”      

 
A formal request was submitted by the office of the Acting Municipal Manager, but no formal 
response has been received to date.  
 
The Acting Municipal Manager appointed Mr. Michaels for another 10 days ending 17 June 
2026.  
 
Council at its meeting held on 11 June 2026 where Council by a majority resolved as 
follows: 
 

“…[b] That Council appoint Mr. Morné Michaels as Acting Chief Financial Officer 
for a period of 3 months; 

…[c] That a letter of condonation for non-compliance with the Municipal 
Regulations on Minimum Competency Levels, 2007, as amended and 
promulgated under Section 168 of the Municipal Finance Management Act, 
56 of 2003 be addressed to the National Treasury for the appointment of Mr. 
Michaels as mentioned in [b] above.” 

 
Mr. Michaels on 17 June 2026 indicated that he is unable to further act as Acting CFO.  
  

 
SC02/06/26 APPOINTMENT OF AN ACTING CHIEF FINANCIAL OFFICER 
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The minimum requirements for an Acting Chief Financial Officer are as follows:  
 

• At least a Post Graduate Degree or qualification in Accounting/Finance/Economics 
registered on the National Qualifications Framework at NQF Level 8 with a minimum 
of 120 credits  

• Minimum of seven (7) years relevant experience at a senior and middle 
management level, of which at least two (2) years must be at senior management 
level, preferably in the Local Government sector  

• A proven institutional transformation record in the public or private sector  

• Compliance with the National Treasury Regulations on the Required Minimum 
Competency Level in Unit Standards for Chief Financial Officers  

• The required core competencies as stipulated in Annexures A and B of the 
Regulations on Appointment and Conditions of Employment of Senior Managers 
Government Notice 21 in Government Gazette 37245 dated 17 January 2014 

• Advanced knowledge and understanding of relevant policy and legislation 

• Advanced understanding of institutional governance system  

• A proven track record of budget and finance management  

• Ability to be an innovative and strategic leader  

• Good facilitation and communication skills in English and one more official 
languages  

• of the Western Cape  

• Valid driver's license and NO criminal record. 
 
Four candidates have been proposed for consideration for Acting CFO. The competency 
profiles of the four candidates based on the documentation received, as well as HR records 
from other processes are as follows:  

 

Name and 
Surname 

Qualification 
NQF 8 

Senior 
Management 
Experience 

Middle 
Management 
Experience 

Municipal 
Experience 

Prior 
Vetting at 
Knysna 

Municipality 

Documents 

Busisiwe 
Lubelwana  

NQF 8 Yes Yes  Yes No CV  
Qualification 
Reference 
Check x1 

Roslyn 
Christol 
Saptoe 

NQF 8  Yes  Yes  Yes No  CV & 
Qualification 
Reference 
Checks x 2   

Mugamat 
Ridwaan 
Abdullah 

NQF 8 Yes  Yes Yes Yes  CV 
Reference 
Checks x 2   
Screening 
Report 
MEC Letter 

Thelma 
Nomaphelo 
Sana  

NQF 7  
B Comm 

No  
 

Yes  Yes No CV & 
Reference 
Checks x 2 
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FINANCIAL IMPLICATIONS  
MTREF 2026\2027 
 
RELEVANT LEGISLATION 
 
Municipal Systems Act 32 of 2000, as amended. 
Regulations on the Appointment of and Conditions of Senior Managers, January 2014 
Upper Limits of Total Remuneration Packages payable to Municipal Managers and 
Managers directly accountable to Municipal Managers 
 

RECOMMENDATION 
 
[a] That the report regarding the Acting Chief Financial Officer be noted.  
 
[b] That Council appoint _____________________ as Acting Chief Financial Officer for 

a period of 3 months.  
 
 
Annexures : 
 
The Curriculum Vitae of the four candidates will be circulated separately. 
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7. ADJOURNMENT 
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