
 
SPECIAL COUNCIL MEETING 

AGENDA  
30 APRIL 2026 

 
 

 

1 | P a g e  

 

Clyde Street  Clydestraat   iClyde                                 
Knysna   Knysna   eKnysna 
6570   6570   6570 
 
PO Box 21   Posbus 21   Posbus 21   
Knysna   Knysna   Knysna  
6570   6570   6570 
 
Tel: +27 44 302 6300  Tel: +27 44 302 6300  Umnxeba: +27 44 302 6300 
Fax: +27 44 302 6333  Faks: +27 44 302 6333  Ifeksi: +27 44 302 6333 

 

 

Notice is hereby given, in terms of Section 19(b) of the Local Government: Municipal 
Systems Act, 32 of 2000 as amended, that a SPECIAL MEETING of the 
MUNICIPAL COUNCIL of Knysna Municipality will be held in the Council Chamber 
on THURSDAY, 30 APRIL 2026 at 9:00 to consider the business set forth in the 
attached agenda. 

 

 

Kennis geskied hiermee as gevolg van Artikel 19(b) van die Plaaslike Regering : 
Munisipale Stelsels Wet, 32 van 2000, dat ‘n SPESIALE VERGADERING van die 
MUNISIPALE RAAD van Knysna Munisipaliteit in die Munisipale Raadsaal op 
DONDERDAG, 30 APRIL 2026 om 9:00 gehou sal word ten einde sake soos 
uiteengesit in die aangehegte agenda te oorweeg. 

 

 

Ibhunga likaMASIPALA waseKnysna Iazisa ngomthetho okwisolotya 19(b) 
wenkqubo mgaqo olawula oMasipala, 32 of 2000, njengoko utshintshiwe, 
NGENTLANGANISO EKHETHEKILEYO yeBHUNGA likaMASIPALA 
waseKnysna eyakubanjelwa ku Microsoft Teams - NGOLWESINE, NGOMHLA WE 
30 UTSHAZIMPUZI 2026 ngentsimbi ye 9:00 umba iyakuba lushishino oluchazwe 
kwi-agenda. 
 

 

 

CLLR M WILLEMSE   DR RICHARD MARTIN 

The Speaker     Acting Municipal Manager 

Die Speaker     Waarnemende Munisipale Bestuurder 

Usomlomo     Mphathi kaMasipala    
   

 

Date : 23 April 2026 

  



 
SPECIAL COUNCIL MEETING 

AGENDA  
30 APRIL 2026 

 
 

 

2 | P a g e  

 

 
 
 
 

1. OPENING AND WELCOMING 3 

2. SILENT PRAYER 3 

3. ATTENDANCE OF MEMBERS 3 

3.1 COUNCILLORS PRESENT 3 

3.2 COUNCILLORS ABSENT WITH LEAVE 3 

3.3 COUNCILLORS ABSENT WITHOUT LEAVE 3 

4. 
NOTING OF THE PROVISIONS OF CODE OF CONDUCT FOR 
COUNCILLORS AND CODE FOR ETHICAL LEADERSHIP AS ADOPTED 
BY COUNCIL 

3 

5. DISCLOSURE OF INTEREST 3 

6. NEW MATTERS SUBMITTED BY THE MUNICIPAL MANAGER   

6.1 
2025/2026 QUARTER 3 NON-FINANCIAL PERFORMANCE ASSESSMENT 
REPORT FOR THE PERIOD 1 JAN 2026 – 31 MARCH 2026 

4 

6.2 QUARTERLY WITHDRAWAL REPORT: QUARTER 3 OF 2025/2026 7 

6.3 MONTHLY & QUARTERLY BUDGET STATEMENT – MARCH 2026 26 

6.4 REVISION OF MIG DPIP FOR 2025/2026 FINANCIAL YEAR 77 

6.5 MIG DPIP FOR 2026/2027 FINANCIAL YEAR 81 

6.6 
UPPER LIMITS OF TOTAL REMUNERATION PACKAGES OF MUNICIPAL 
MANAGERS AND MANAGERS DIRECTLY ACCOUNTABLE TO 
MUNICIPAL MANAGERS – 2025/26 FY 

84 

6.7 ACTING MUNICIPAL MANAGER 168 

6.8 
REPORT OF THE GRANT-IN-AID AD HOC COMMITTEE – GRANT 
ALLOCATION FOR 2025/26 

170 

7. IN COMMITTEE (See separate agenda) 177 

8. ADJOURNMENT 177 

  

 
TABLE OF CONTENTS 



 
SPECIAL COUNCIL MEETING 

AGENDA  
30 APRIL 2026 

 
 

 

3 | P a g e  

 

 

 

A G E N D A 
 

 
 
1. OPENING AND WELCOMING  
 

2. SILENT PRAYER 
 

3. ATTENDANCE OF MEMBERS 
 
3.1 COUNCILLORS PRESENT  

 
3.2 COUNCILLORS WITH LEAVE 
 

3.3 COUNCILLORS WITHOUT LEAVE 
 

4. NOTING OF THE PROVISIONS OF CODE OF CONDUCT FOR COUNCILLORS 
AND CODE FOR ETHICAL LEADERSHIP AS ADOPTED BY COUNCIL 
 

5. DISCLOSURE OF INTERESTS BY COUNCILLORS 
 

 
 
  



 
SPECIAL COUNCIL MEETING 

AGENDA  
30 APRIL 2026 

 
 

 

4 | P a g e  

 

6. NEW MATTERS SUBMITTED BY THE MUNICIPAL MANAGER 
 
6.1 
 
 
 
 
 
 

REPORT TO COUNCIL FROM THE ACTING MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
The purpose of this report is to present to Council an updated Quarter 3 Organisational 
Non-Financial Performance Assessment Report for the period 01 January 2026 to 30 March 
2026 This report details the implementation of the budget as per the 2025/2026 Service 
Delivery and Budget Implementation Plan (SDBIP) of Knysna Local Municipality.  
 
PREVIOUS RESOLUTIONS 
 
Not Applicable. 
 
BACKGROUND 
 
The Local Government: Municipal Finance Management Act, No. 56 of 2003 (“the MFMA”) 
places the responsibility on the Accounting Officer to assess the organisation’s 
performance on a quarterly basis and draft a report, referred to as the Section 52(d) Report 
for submission to the Executive Mayor.  
 
The assessment considers the monthly budget statements, the municipality’s service 
delivery performance, and service delivery targets, referred to as the performance 
indicators as included in the SDBIP The report is drafted taking note of the municipality’s 
previous year’s Annual Report and progress made on resolving issues identified in the 
Annual Report. 
 
Chapter 7 of the MFMA, Section 52(d) assigns the responsibility to the Executive Mayor to 
submit a report on the implementation of the budget and the financial situation of the 
municipality to Council within 30 days after the end of each quarter. This quarter 3 Section 
52(d) report represents the state of non-financial performance of the municipality up and 
until 31 March 2026. 
  

 
SC01/04/26 2025/2026 QUARTER 3 NON-FINANCIAL PERFORMANCE ASSESSMENT 

REPORT FOR THE PERIOD 1 JAN 2026 – 31 MARCH 2026 
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DISCUSSION 
 
The Quarter 3 Non-Financial Performance Assessment Report is used as a management 
tool to assess the Municipality’s non-financial performance of the municipality against the 
approved SDBIP. This report should be read in conjunction with the Section 71 Report. 
 
The assessment is done by analysing trends and patterns for Quarter 3 of the 2025/2026 
financial year, with a view of giving effect to the management role of the Accounting Officer 
to make recommendations as to whether based on an adjustment budget an amendment 
to the SDBIP will be required. The Executive Mayor and Council must; based on the 
recommendations of the Accounting Officer, confirm the recommended adjustments to the 
SDBIP. 
 
FINANCIAL IMPLICATIONS 
Financial implications       None Opex   Capex 
         
        Capex Projects 
 

  Capex: Existing projects requiring         
additional funding 
 Capex: Existing projects with no 
additional funding requirements 

 
 
POLICY AND STRATEGY             YES      NO 
 
RELEVANT LEGISLATION  
 
LEGAL COMPLIANCE             YES               NO 
 
Municipal Finance Management Act No. 2003 (Act 56 of 2003), Section 71 and Municipal 
Budget and Reporting Regulations. 
Chapter 7 of the MFMA 
Staff Implications  Yes           None 
 

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
 
[a] That this updated Quarter Performance Assessment Report as at 31 March 2026 is 

submitted to Council for noting; 
 
[b] That Council notes the content of the Quarter 3 Performance Assessment Report, 
 
[c] That Council notes that this updated Quarter 3 Non-Financial Performance 

Assessment Report will be submitted to National Treasury, the Western Cape 
Provincial Treasury and that a copy of the Noted Section 52(d) Report will be placed 
on the Knysna Municipality website for public information. 

 
ANNEXURES 
2025/2026 Quarter 3 Non-Financial Performance Assessment Report – 31 March 2026 (To 
be circulated separately) 

File Number::                    15/2/6/1/3 

x
X 

x 
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Execution: Municipal Manager 
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6.2  
 
 
 
 
 
 
REPORT FROM THE DIRECTOR: FINANCIAL SERVICES 
 
PURPOSE OF THE REPORT 
 
To present to Council the Quarterly Withdrawal Report for the quarter ending March 2026. 
 
BACKGROUND 
 
Section 11(1) of the Municipal Finance Management Act (MFMA) determines that only the 
accounting officer or the chief financial officer of a municipality, or any other senior financial 
official of the municipality acting on the written authority of the accounting officer, may 
withdraw money or authorise the withdrawal of money from any of the municipality’s bank 
accounts. 
 
As per section 11(4) of the MFMA, the accounting officer must within 30 days after the end 
of each quarter table in the municipal council a consolidated report of all withdrawals made 
during that quarter and must submit a copy of the report to the Western Cape Provincial 
Treasury and the Auditor-General. 
 
DISCUSSION 
 
The Quarterly Withdrawal Report for the quarter ending March 2026 has been prepared in 
accordance with section 11 of the MFMA. 
 
FINANCIAL IMPLICATIONS 
 
The financial implications are contained in the report attached hereto as Annexure A. 
 
RELEVANT LEGISLATION  
Section 11 of the Municipal Finance Management Act, No 56 of 2003. 

 
RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 

 
[a] That the Quarterly Withdrawal Report for the quarter ending March 2026 be noted; 
 
[b] That a copy of the Quarterly Withdrawal Report was submitted to the Western Cape 

Provincial Treasury and the Auditor-General on 14 April 2026. 
 

APPENDIX / ADDENDUM 
 
Annexure A - Quarterly Withdrawal Report as at 31 March 2026. 
File Number: 9/1/2/10 
Execution: Director: Financial Services 

 
SC02/04/26 QUARTERLY WITHDRAWAL REPORT: QUARTER 3 OF 2025/2026 
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6.3 
 

 
 
 
 

REPORT FROM THE DIRECTOR: FINANCIAL SERVICES 
 
PURPOSE OF THE REPORT 
 
To present to Council the Section 71 Monthly Budget Statement and Section 52 Quarterly 
Budget Statement as at 31 March 2026.  
 
BACKGROUND 
 
Section 71(1) of the Municipal Finance Management Act (No. 56 of 2003) (MFMA) 
determines that the Accounting Officer of a Municipality must by no later than 10 working 
days after the end of each month submit to the Executive Mayor of the Municipality and the 
relevant Provincial Treasury a statement in the prescribed format on the state of the 
Municipality’s Budget. 
 
Section 52 of the MFMA determines that: 
  

“The mayor of a municipality –   
 
(a) must provide general political guidance over the fiscal and financial affairs of 

the municipality; 
(b) in providing such general political guidance, may monitor and, to the extent 

provided in this Act, oversee the exercise of responsibilities assigned in terms 
of this Act to the accounting officer and the chief financial officer, but may not 
interfere in the exercise of those responsibilities; 

(c) must take all reasonable steps to ensure that the municipality performs its 
constitutional and statutory functions within the limits of the municipality’s 
approved budget; 

(d) must, within 30 days of the end of each quarter, submit a report to the council 
on the implementation of the budget and the financial state of affairs of the 
municipality; and 

(e) must exercise the other powers and perform the other duties assigned to the 
mayor in terms of this Act or delegated by the council to the mayor.” 

 
DISCUSSION 
 
The Monthly Budget Statement and Quarterly Budget Statement as at 31 March 2026 has 
been prepared in compliance with the legislative requirements stipulated in section 71 and 
section 52 of the MFMA.   
 
FINANCIAL IMPLICATIONS 
The financial implications are contained in the annexure attached hereto. 
 
RELEVANT LEGISLATION  
Section 71 and Section 52 of the MFMA (No. 56 of 2003). 
 

SC03/04/25 MONTHLY & QUARTERLY BUDGET STATEMENT – MARCH 2026 
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RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
 
[a] That Council notes the Section 71 Monthly Budget Statement and Section 52 

Quarterly Budget Statement as at 31 March 2026. 
 

[b] That Council notes that the Section 71 Monthly Budget Statement and Section 52 
Quarterly Budget Statement as at 31 March 2026 was submitted to the Executive 
Mayor, the National Treasury and the Western Cape Provincial Treasury on 
16 April 2026 which is before the 10th working day after the end of March 2026. 

 
[c] That Council notes that the Section 71 Monthly Budget Statement and Section 52 

Quarterly Budget Statement as at 31 March 2026 has been published on the 
municipal website. 
 

APPENDIX / ADDENDUM 
 
Annexure 1 – Monthly and Quarterly Budget Statement – March 2026. 
 
 

   
   
 
 
 
 
 

 
File Number::                    

 
9/1/2/10 

Execution: Director Financial Services 
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6.4 
 
 
 
 

 
REPORT FROM DIRECTOR: MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 

 
To inform Council of the revision of the approved Detailed Project Implementation Plan 
(DPIP) for the 2025/2026 financial year, due to the ongoing drought water crisis facing 
Knysna Municipality, and recommendations from the Joint Operations Committee (JOC) in 
collaboration with the Department of Local Government (DLG), Department of Water and 
Sanitation (DWS), Breede-Olifants Catchment Management Agency (BOCMA) and 
National Department of Cooperative Governance (Dcog). This revision aims to obtain 
Council's endorsement for the submission of the revised DPIP in support of revised project 
cashflows, including the approved rollover amounts, with a focus on prioritizing water 
infrastructure projects to address the crisis, and make way for newly registered Drought 
Relief Project.  
 
BACKGROUND / DISCUSSION 
 
Council, at its sitting in June 2025, approved the original DPIP for the 2025/2026 financial 
year in accordance with the requirements of the Division of Revenue Act (DoRA) and the 
Municipal Infrastructure Grant (MIG) Framework. Subsequently, various revisions have 
been made to the DPIP with the latest being in January 2026. 
 
Knysna Municipality is allocated R29,765,000 for the 2025/2026 financial year, as published 
in the DoRA Bill of March 2025. 
 
The National Treasury approved a rollover amount of R 3 995 945,00. Additionally, Knysna 
Municipality faced a severe drought water crisis, which has necessitated urgent 
reallocations me made to prioritize water supply and dam-related projects for improved 
resilience and sustainability. This revision is further motivated by recommendations from 
the Joint Operations Committee (JOC), developed in collaboration with the Department of 
Local Government (DLG), Department of Water and Sanitation (DWS), and Breede-Olifants 
Catchment Management Agency (BOCMA), emphasizing the need to accelerate water 
infrastructure upgrades to mitigate the impacts of the drought on residents and ensure 
compliance with water management guidelines.  
 
As a result of these factors, including the change in the total budget amount for the 
Municipal Infrastructure Grant (MIG), a revised DPIP for 2025/2026 must be submitted to 
CoGTA and National Treasury to reflect the adjusted project plans and financial allocations 
for the new financial year. In terms of the MIG Framework and DoRA requirements, the 
submission of an updated DPIP is essential where adjustments are made to project 
implementation schedules or funding allocations.  
 

MIG PROJECT NAME PREVIOUS PROJECT 
BUDGET 
DECEMBER 25/26 

FINAL REVISED 
BUDGET 25/26 

Lower Knysna River Dam R 2 533 531,00 R 2 323 535,19 

 
SC04/04/26 REVISION OF MIG DPIP FOR 2025/2026 FINANCIAL YEAR 
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Upgrade of Rheenendal Bulk Water 
Supply (Phase 1) R 14 400 898,00 R 4 429 527,40 

Knysna Emergency Drought Relief 
25/26 R 0,00 R 9 281 366,41 

Upgrade of Bongani Sports Field  R 2 208 861,00 R 2 208 861,00 

Rehabilitation of Hornlee Internal Roads 
and Related Infrastructure R 5 022 854,00 R 5 022 854,00 

Surfacing of Gravel Roads in 
Rheenendal (Ward 5) R 6 365 637,00 R 7 365 637,00 

Surfacing of Gravel Roads in Concordia 
(Ward 4) R 555 752,00 R 555 752,00 

Surfacing of Gravel Roads in Damsebos 
(Ward 3) R 390 989,08 R 390 989,08 

Surfacing of Gravel Roads in Concordia 
(Ward 7) R 544 172,92 R 544 172,92 

Surfacing of Gravel Roads in Concordia 
(Ward 1) R 250 000,00 R 150 000,00 

PMU 2025/2026 (5%) 
R 1 488 250 R 1 488 250 

                                 TOTAL R 33 760 945 R 33 760 945 

 
FINANCIAL IMPLICATIONS 
 
The revised 2025/2026 Detailed Project Implementation Plan (DPIP) maintains the total 
MIG allocation of R29,765,000, as gazetted in the 2025 DoRA Bill, with the addition of the 
approved rollover amount of R3,995,945, resulting in total available funds of R33,760,945.  
 
The revised DPIP incorporates the following key adjustments: 
 

1. The full budget for the Upgrade of the Rheenendal Bulk Water Supply project has 
been Reduced from R 14 400 898,00 to R 4 219 531,59 to make way for the newly 
registered Drought Relief Project.  

2. Increase of Surfacing of Gravel Roads in Rheenendal (Ward 5) budget from R 6 365 
637,00 to R 7 365 637,00 due to potential of quick spending.  

3. Reduction of Surfacing of Gravel Roads in Sedgefield (Ward 1) from R 250 000,00
 to R 150 000,00 to pay for design and99jnonj procurement fees  

4. Reduction of Lower Knysna River Dam budget from R 2 533 531,00 to R 2 323 
535,19 because the project phase is completed 

A virement has been compiled to make the above adjustments accordingly. 
 
RELEVANT LEGISLATION 
 
• Division of Revenue Act (DoRA), 2025 
• Municipal Finance Management Act (MFMA), Act No. 56 of 2003 
• Municipal Systems Act (MSA), Act No. 32 of 2000 
• Municipal Infrastructure Grant (MIG) Policy Framework 
 

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
 
[a] That Council approves the final 2025/2026 Municipal Infrastructure Grant (MIG) 

Detailed Project Implementation Plan (DPIP) for submission to the Department of 
Cooperative Governance (CoGTA). 
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[b] That Council approves virement linked to the adjustment of the MIG budgets, 
transferring funds between the respective project votes 
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6.5 
 
 
 
 

 
REPORT FROM MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To request council to approve the Detailed Project Implementation Plan (DPIP) for the 
2026/2027 financial year. This version aims to obtain Council's endorsement for the 
submission of the revised DPIP to the Transferring Officer to prove readiness of the 
municipality to implement the 2026/2027 Municipal infrastructure Grant Allocation.  
 
It is necessary that after the gazette of the Dora Bill 2026 that municipalities submit a Final 
Detailed Project Implementation Plan to prove their readiness to implement the ensuing 
year. 
 
BACKGROUND / DISCUSSION 
 
Knysna Municipality is scheduled to receive R 30 098 000 in the 2026/2027 financial year 
for the implementation of MIG-funded projects. 
 
In alignment with MIG processes, Council must approve the preliminary DPIP for 
submission by 31 May 2026. A final version of the DPIP for the 2026/2027 financial year 
will be prepared and submitted in May 2025, following the finalization of the Integrated 
Development Plan (IDP) and 2026/2027 Budget. 
 

 
MIG PROJECT NAME 

 
PRPOSED 
BUDGEDT 26/27 
 

PROJECT 
STATUS 

New Lower Knysna River Dam Ph1, 2, 3, 4 & 5 
(Kruisvallei Dam) – Phase 2 

 R1 196 724,00  Design & Tender  

Upgrade of Rheenendal Bulk Water Supply  R5 349 010,50  Construction 

Upgrade of Karatara Bulk Water Supply  R2 000 000,00  Design & Tender 

Knysna Emergency Drought Relief 25/26  R2 325 634,50  Construction 

Surfacing of Gravel Roads – Ward 5  R1 799 000,00  Construction 

Surfacing of Gravel Roads – Ward 4  R4 100 000,00  Tender 

Surfacing of Gravel Roads – Ward 3  R4 109 221,00  Tender 

Surfacing of Gravel Roads – Ward 7  R4 117 499,50  Tender 

Surfacing of Gravel Roads – Ward 1  R2 596 010,50  Tender 

Municipal Yellow Fleet  R 1 000 000 Registration Stage 

PMU 2026/27  R1 504 900,00  N/A 

Total R 30 098 000  

 
FINANCIAL IMPLICATIONS 
 
The 2026/2027 Preliminary Detailed Project Implementation Plan (DPIP) maintains the total 
MIG allocation of R 30 098 000, as gazetted in the 2025 DoRA Bill. However, due to recent 
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challenges related to bulk water supply it is envisaged that there may be future changes to 
the DPIP. Future changes may entail, new medium term water supply solutions for the 
Knysna Municipality. 
 
ADDED FUTURE PROJECTS 
 

PROJECT DETAILS PROJECT BUDGET PROJECT STATUS 

Upgrade of Karatara Bulk 
Water Supply 

R 15,5 million Conditional Approval received in 
February. Design Development 
underway 

Municipal Yellow Fleet R 4, 995 million Project technical appraisal 
processes with MISA 

 
RELEVANT LEGISLATION 

 
• Division of Revenue Act (DoRA), 2025 
• Municipal Finance Management Act (MFMA), Act No. 56 of 2003 
• Municipal Systems Act (MSA), Act No. 32 of 2000 
• Municipal Infrastructure Grant (MIG) Policy Framework 
 

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
 
That Council approves the Final 2026/2027 Municipal Infrastructure Grant (MIG) Detailed 
Project Implementation Plan (DPIP) for submission to the Department of Cooperative 
Governance (CoGTA) by 31 May 2026. 
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6.6 
 
 

 
 

 
 

REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To request Council to implement the Upper Limits of Total Remuneration packages payable 
to Municipal Managers and Managers directly accountable to Municipal Managers as 
promulgated in Government Gazette No. 54505 dated 14 April 2026 (hereinafter “the 
Notice”), and to legally address the “salary scale creep” phenomenon currently experienced 
in the Administration, where some Third-Tier Managers’ remuneration packages exceed 
those of the Directors and the Municipal Manager. 
 
BACKGROUND 
 
Upper limits and total remuneration packages payable to Municipal Managers and 
Managers directly accountable to Municipal Managers are promulgated by the Minister for 
Cooperative Governance and Traditional Affairs. Notice No. 54505 in Government 
Gazette No. 54505 dated 14 April 2026 sets out the remuneration and benefits applicable 
to these senior managers, effective from 01 July 2024, replacing the previous Notice 
(Government Gazette No. 53882 of 18 December 2025). 

The Notice determines the following key provisions relevant to this report: 

• Item 5 – Determination of the grade of the Municipality 
• Items 6 & 7 – Upper limits for Municipal Managers and Managers directly 

accountable to Municipal Managers 
• Item 8 – Criteria for offer of remuneration on appointment 
• Item 9 – Pay progression criteria 
• Item 14(6) – Addressing salary scale creep 

 
In terms of categorisation, the Knysna statistics are as follows:  
 

Criteria Points 
Total municipal Income (2023/2024) = R973,483,328 53 
Total Municipal Equitable Share (2023/2024) = R122,358,000 7 
Total Population (2023/2024) =  95,066 3 
Total Points 63 

 
In terms of Clause 5 on Page 7 of the Notice, 63 points equate to a Grade 4 determination. 
The categorisation for each municipality is published in Annexure A of the Notice. In line 
with this categorisation, the following remuneration determinations are made:  
 
In terms of Clause 6, the determination of job grades proposed for Senior Managers are as 
follows:  
 

(a) (b) (c)  

 
SC06/04/26 UPPER LIMITS OF TOTAL REMUNERATION PACKAGES OF 

MUNICIPAL MANAGERS AND MANAGERS DIRECTLY 
ACCOUNTABLE TO MUNICIPAL MANAGERS – 2025/26 FY 
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MUNICIPAL GRADE MANAGERS DIRECTLY 
ACCOUNTABLE TO A 

MUNICIPAL MANAGER 

MUNICIPAL MANAGER 

4 20 22 

 
In terms of Clause 7, the upper limits of the annual total remuneration packages for 
Municipal Managers are as follows: 
 

MUNICIPAL 
GRADE 

MINIMUM LOWER MIDPOINT UPPER MAXIMUM 

4 R1,887,050 R1,932,340 R1,978,716 R2,026,205 R2,074,834 

 
In terms of Clause 8, the annual total remuneration packages for Managers directly 
accountable to Municipal Managers are as follows:  
 

MUNICIPAL 
GRADE 

MINIMUM LOWER MIDPOINT UPPER MAXIMUM 

4 R1,419,621 R1,453,692 R1,488,580 R1,524,306 R1,560,890 

 
Clause 9 of the Notice addresses the criteria applicable in determining pay progression 
from one notch to another:  
 

MINIMUM  LOWER MIDPOINT  UPPER  MAXIMUM  

New 
appointment  

1 – 2 yrs in the 
job  

3+ yrs in job  4+ yrs in job  5+yrs in job  

Achieved 
performance 
rating of 3 and 
above  

Achieved 
performance 
rating of 3 and 
above 

Achieved 
performance 
rating of 3 and 
above  

Achieved 
performance 
rating of 3 and 
above  

 
Clause 14(6) states as follows:  
 
“Despite every effort taken to address scale creep, if such an eventuality occurs where the 
remuneration philosophy is not aligned with the job level hierarchy, the municipal council 
must in consultation with the Minister correct it by paying the municipal manager four Task 
Levels above the highest paid third level managers, in case of manager directly accountable 
to municipal manager two Task Levels above the highest paid third level managers, subject 
to the correct job evaluation of the position of third level manager.” 
 
In considering the package of the highest-paid third-level manager, the remuneration 
package of that manager is R1,749,430-04 per annum. The incumbent’s post is on TASK 
level T17. This remuneration exceeds the highest notch (12) of T17 in terms of the TASK 
Scales. In terms of Clause 8, all the Senior Managers, even if they are paid at the maximum 
level, will not have their salaries addressed through the salary creep.  
 
Therefore, Council must, in consultation with the Western Cape MEC for Local 
Government, Environmental Affairs & Development Planning, Mr Anton Bredell, correct the 
scale creep in terms of Section 14(6) of the Notice. The Municipal Council must, in 
consultation with MEC Bredell, take corrective measures in terms of Government Gazette 
54505. In terms of the provisions of this gazette, the Municipal Manager must be 
remunerated four Task Levels above the highest paid third level manager, and in the case 
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of managers directly accountable to the Municipal Manager, two Task Levels above the 
highest paid third level manager. 
  
The table below is an extract of the TASK scales that are applicable to municipal 
employees. The highlighted portions indicate the cost-to-company at two notches above 
the total package of the highest paid third-tier manager, which would apply to other senior 
managers, as well as the cost-to-company at two notches above the total package of the 
highest paid third-tier manager, which would be applicable to the Municipal Manager.  
 

 
 
Therefore, the implication is as follows: 
 

- Municipal Manager:   four task levels above the highest paid third level 
manager = T21 top notch (Notch 5) R2,197,731-00 

- Senior Managers directly accountable to the Municipal Manager:  two task levels 
above the highest paid third level manager = T19 top notch (notch 12) 
R1,973,669-00 

 
However, the Notice provides in terms of Clause 6.2, that for a Grade 4 municipality, the 
Municipal Manager must be remunerated on a T22 and Managers directly accountable to 
the Municipal Manager must be remunerated on a T20. The top notch of a T19 and T21, 
respectively, corresponds to payment on notch 3 of a T20 and T21, respectively.  
 
For ease of reference, the above is depicted in the undermentioned diagram.  
 

 
 
FINANCIAL IMPLICATIONS  
 
Financial Implication: 2025/2026 

 OFFICIAL T-LEVEL & NOTCH AMOUNT 

1. Municipal Manager T22, Notch 3 R2,197,731-00 

2. Chief Financial Officer T20, Notch 3 R1,973,669-00 



 
SPECIAL COUNCIL MEETING 

AGENDA  
30 APRIL 2026 

 
 

 

87 | P a g e  

 

3. Director Corporate Services T20, Notch 3 R1,973,669-00 

4. Director Infrastructure 
Services 

T20, Notch 3 R1,973,669-00 

5. Director Planning Services T20, Notch 3 R1,973,669-00 

6. Director Community Services T20, Notch 3 R1,973,669-00 

7. Director Integrated Human 
Settlements 

T20, Notch 3 R1,973,669-00 

 
*Provision has been made in the 2025/26 Budget for the salary adjustment and 
backpay as per the tables above. 
 
Back pay up to January 2026 
 

 OFFICIAL AMOUNT 

1. Municipal Manager R774,133-00 

2. Chief Financial Officer R1,081,172-00 

3. Director Corporate Services R657,468-00 

4. Director Infrastructure Services R710,431-00 

5. Director Planning Services R1,081,172-00 

6. Director Community Services R602,416-00 

7. Director Integrated Human Settlements R816,357-00 

 
*Provision has been made in the 2025/26 Budget for the salary adjustment and 
backpay as per the tables above. 
 
RELEVANT LEGISLATION  
 
Municipal Systems Act 32 of 2000, Government Notice on Upper Limits for the 
Remuneration of Senior Managers; Government Gazette No. 54505 dated 14 April 2026. 
 
APPENDIX / ADDENDUM 
 
ANNEXURE A – Government Notice 54505 dated 14 April 2026. 
 

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
 
[a] That the content of the report on the Upper Limits of Total Remuneration packages 

Payable to Municipal Manager and Managers Directly accountable to Municipal 
Managers, be noted; 

 
[b]  That Council approves of the implementation of the Upper Limits of Total 

Remuneration packages payable to Municipal Managers and Managers directly 
accountable to the Municipal Manager in terms of Government Gazette No 54505 
for Category 4 Municipal Grading;   

 
[c] That Council mandates the Acting Municipal Manager to formally consult with 

Western Cape MEC for Local Government, Environmental Affairs & Development 
Planning, Mr Anton Bredell,  (as required by Item 14(6) of the Notice) to finalise the 
correction of the salary scale creep, and to ensure that the proposed T21 (minimum 
notch) for the Municipal Manager and T19 (minimum notch) for Directors are in full 
compliance with the Notice. 
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[d] That the Municipal Manager tables the written outcome of the consultation with the 
MEC to Council for ratification, before the final implementation of the salary creep 
correction. 
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6.7 
 
 
 
 
 
REPORT FROM THE DIRECTOR : CORPORATE SERVICES 
 
PURPOSE OF THE REPORT 

 
To request Council to appoint an Acting Municipal Manager.  
 
BACKGROUND 

 
Council at its meeting held on 6 February 2026 resolved to appoint Dr Richard Martin as Acting 
Municipal Manager during the suspension of MM Mapholoba for a maximum period of three 
months.   
 
In the light of the aforementioned the acting period for Dr Martin comes to an end on 5 May 2026, 
Council needs to appoint an Acting Municipal Manager from 6 May 2026.  
 
The minimum criteria for the position is:  
 
➢ Bachelor Degree in Public Administration / Political Sciences / Social Sciences / Law or 

equivalent; 
➢ Minimum of 5 years work related experience at senior management level; 
➢ Proven successful institutional transformation within public or private sector;  
➢ Advanced knowledge and understanding of relevant Policy and Legislation;  
➢ Advanced understanding of institutional governance systems and performance management;  
➢ Good Governance;  
➢ Audit and risk management establishment and functionality;   
➢ Budget and finance management;  
➢ Good facilitation and communication skills in at least two of the three official languages of the 

Western Cape; 
➢ Valid driver’s license and own vehicle; 
➢ The required core competencies as stipulated in Annexures A and B of the Regulations on 

Appointment and Conditions of Employment of Senior Managers Government Notice 21 in 
Government Gazette 37245 dated 17 January 2014. 

➢ Compliance with the National Treasury Regulations on the Required Minimum Competency 
Level in Unit Standards is a recommendation. In terms of the exemption from Regulations 15 
and 18 of Government Gazette 29967 officials not compliant will be granted 18 months from 
date of employment to comply with the aforesaid regulations. 

 
The Municipal Systems Act, Act 32 of 2000, as amended states as follows:   
 
“54 A.(1)The municipal council must appoint—  

(a) a municipal manager as head of the administration of the municipal council 
(b) ;or (b) an acting municipal manager under circumstances and for a period as prescribed.  

 
SC07/04/26 ACTING MUNICIPAL MANAGER  
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(2) A person appointed as municipal manager or acting municipal manager in terms of 
subsection (1) must at least have the skills, expertise, competencies and qualifications as 
prescribed.  
(2A)(a)A person appointed in terms of subsection(1)(b) may not be appointed to act for a 
period that exceeds three months.  
(c) A municipal council may, in special circumstances and on good cause shown, apply in 

writing to the MEC for local government to extend the period of appointment contemplated 
in paragraph(a), for a further period that does not exceed three months.”  

 
RECOMMENDATION 

 
[a] That the Council notes the report on the appointment of an Acting Municipal Manager; 
 
[b] That __________________________________ be appointed as Acting Municipal 

Manager for the period from date of Council Meeting.  
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6.8 
 
 
 
 

 
 

REPORT FROM THE DIRECTOR: CORPORATE SERVICES 
 
PURPOSE OF THE REPORT 
 
This report contains the recommendations of the Grant-in-Aid Ad Hoc Committee regarding the 
awarding of Grants-in-Aid for the 2025/2026 financial year for consideration by the Municipal 
Council. 
 
BACKGROUND 
 
Notices inviting applications for Grants-in-Aid were advertised on 10 October 2025 on the 
Municipal website and in the local Newspapers. 
 
The Grant-in-Aid Ad Hoc Committee sat on 4 December 2025 to discuss and evaluate the 
applications received, with a follow up and final meeting held on 24 March 2026.  
 
Recommendations are attached hereto. 
 
DISCUSSION 
 
Every application received were duly evaluated by the Committee against the stipulations of the 
Revised Grant-in-Aid Policy and the attached recommendations to Council were reached as per 
attached minutes. 
 
An amount of R200 000.00 is currently available for Grant-in-Aid to be awarded to qualifying 
applicants.   
 

RECOMMENDATION OF THE MUNICIPAL MANAGER 
 
[a] That the report of the Grant-in-Aid Ad Hoc Committee meeting held on 24 March 2026, be 

noted; 
 
[b] That cognisance be taken that the R200 000.00 initially budgeted for allocating 2025/26 

Grant-in-Aid funding, is insufficient to fund all applications submitted; 
 
[c] That the GIA 2025/2026 allocation of R200 000.00 be distributed amongst 70 Applicants, 

as set out in the attached spreadsheet, of which 3 were received after the deadline, be 
approved;   

 
[d] That applications for sports tournaments from all sports organisations be referred to the 

Sports Development Department, Community Services for consideration;  

 
SC08/04/26 REPORT OF THE GRANT-IN-AID AD HOC COMMITTEE – GRANT 

ALLOCATION FOR 2025/2026 
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[e] That an amount of R2 000 000-00 be budgeted for in the 2026/2027 financial year (Grant-

In-Aid vote 3131-5018-7340); 
 

[f] That funding in the amount of _______________ for the following non-profit organisations 
be considered in the 2026/2027 financial year : 

 
 [i] Knysna Animal Welfare Society 
 [ii] Pledge Nature Reserve 
 [iii] Leisure Isle Residents Association 
 [iv] Revive Knysna  
 [v] Revive Sedgefield 
 
[g] That the Assistant to the Office of the Speaker arrange a meeting between the Executive 

Mayor, The Speaker, the Acting Municipal Manager together with the relevant Department 
to draft and finalise Service Level Agreements between Knysna Municipality : 

 
[i] Knysna Animal Welfare Society 
[ii] Pledge Nature Reserve Trust and Knysna Municipality 
[iii] Leisure Isle Residents Association 

 [iv] Revive Knysna  
[v] Revive Sedgefield 

 
[g] That the handover ceremony for the beneficiaries be arranged by the Office of the 

Executive Mayor for a date in May 2026. 
 

APPENDIX / ADDENDUM 
 

1. MINUTES - Grant-in-Aid Ad Hoc Committee 2025/26 Meeting_ 4 December 2025. 
2. RESOLUTION of Council_ 12 December 2025. 
3. MINUTES - Grant-in-Aid Ad Hoc Committee 2025/26 Meeting_ 24 March 2026. 
4. GIA Report- Total Funds Allocated 2025/26 

 
File Number: 9/1/1/1 
Execution: Executive Mayor 

Director: Corporate Services 
  Administrative Officer: Auxiliary Services 
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WELFARE AMOUNT EDUCATION AMOUNT SPORTS AMOUNT
THE LIVING CONERTONE 10,000.00     

GOLDEN MOVEMENT SERVICE CENTRE 10,000.00     BITOU ROUND TABLE CRECHE 3000

SOUTHERN STARS,                                
UNITED WOMEN'S ,                                      
FOOTBALL CLUB 10,000.00      

MASITHANDANE 10,000.00     ZANOLWAZI PRE SCHOOL 3000

FAMSA KNYSNA 10,000.00      SIYAFUNDA EDUCARE CENTRE 3000
GREATER KNYSNA 
RUGBY CLUB 10,000.00      

ITHEMBA SERVICE CENTRE 10,000.00     

VERMONT CENTRE AND SERVICES CENTRE 10,000.00     ETHEMBENI DAY CARE CENTRE 3000
MASIBONISANE SERVICE CENTRE 10,000.00     KANYISA EDUCARE CENTRE 3000 20,000.00      
KNYSNA ALCOHOL & DRUG CENTRE 10,000.00     LITTLE AMORA DAYCARE 3000
SALT AND LIGHT OF AFRICA 10,000.00     
MOLOSI WELFARE KITCHEN 5,000.00        LILLIPUT CRECHE 3000

TRAINING SHIP KNYSNA OF THE SOUTH 
AFRICAN SEA CADETS 10,000.00     

EMPILWENI DAY CARE  3000
PAULA WHITNEY CRECHE 3000

LOVEJOY KNYSNA PERFORMING ARTS 
ACADEMY          5,000.00 
HOPE TO THE HOPELESS 5,000.00        ENTABENI NURSERY & PRE SCHOOL 3000
LAYAS UITKYK SOUPKITCHEN 5,000.00        BETHEL DAY CARE 3000

IKAMVA LETHU PRE SCHOOL 3000
120,000.00  WONDERLAND EDUCARE CENTRE 3000

MARANATHA PLAYSCHOOL 3000
NOLUTHANDO CRECHE AND PRE 
SCHOOL 3000
SIYAHLUMA DAY CARE 3000
HAPPY KIDS DAYCARE 3000
SOPHAKAMA PLAY SCHOOL 3000
 ALL SAINTS PRE- SCHOOL 3000
ILINGA LOM AFRICA PRE - SCHOOL 3000
GUMMY BEARS EDUCARE CENTRE 3000

63,000.00        

GRANT IN AID APPLICATION ALLOCATED  25/26 203,000.00      

GRANT IN AID APPLICATION  REPORT 2025/26 - TOTAL FUNDS ALLOCATED 

OTHER
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7 IN COMMITTEE (See Separate agenda) 
 
8.  ADJOURNMENT 
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