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Knysna Knysna eKnysna
6570 6570 6570
PO Box 21 Posbus 21 Posbus 21
Knysna Knysna Knysna
6570 6570 6570
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Notice is hereby given, in terms of Section 19(b) of the Local Government: Municipal
Systems Act, 32 of 2000 as amended, that a SPECIAL MEETING of the
MUNICIPAL COUNCIL of Knysna Municipality will be held in the Council Chamber
on THURSDAY, 30 APRIL 2026 at 9:00 to consider the business set forth in the
attached agenda.

Kennis geskied hiermee as gevolg van Artikel 19(b) van die Plaaslike Regering :
Munisipale Stelsels Wet, 32 van 2000, dat ‘n SPESIALE VERGADERING van die
MUNISIPALE RAAD van Knysna Munisipaliteit in die Munisipale Raadsaal op
DONDERDAG, 30 APRIL 2026 om 9:00 gehou sal word ten einde sake soos
uiteengesit in die aangehegte agenda te oorweeg.

Ibhunga likaMASIPALA waseKnysna lazisa ngomthetho okwisolotya 19(b)
wenkqubo mgaqgo olawula oMasipala, 32 of 2000, njengoko utshintshiwe,
NGENTLANGANISO EKHETHEKILEYO yeBHUNGA likaMASIPALA
waseKnysna eyakubanjelwa ku Microsoft Teams - NGOLWESINE, NGOMHLA WE
30 UTSHAZIMPUZI 2026 ngentsimbi ye 9:00 umba iyakuba lushishino oluchazwe
kwi-agenda.

CLLR M WILLEMSE DR RICHARD MARTIN

The Speaker Acting Municipal Manager

Die Speaker Waarnemende Munisipale Bestuurder
Usomlomo Mphathi kaMasipala

Date : 23 April 2026
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6. NEW MATTERS SUBMITTED BY THE MUNICIPAL MANAGER

6.1

SC01/04/26 2025/2026 QUARTER 3 NON-FINANCIAL PERFORMANCE ASSESSMENT
REPORT FOR THE PERIOD 1 JAN 2026 — 31 MARCH 2026

REPORT TO COUNCIL FROM THE ACTING MUNICIPAL MANAGER

PURPOSE OF THE REPORT

The purpose of this report is to present to Council an updated Quarter 3 Organisational
Non-Financial Performance Assessment Report for the period 01 January 2026 to 30 March
2026 This report details the implementation of the budget as per the 2025/2026 Service
Delivery and Budget Implementation Plan (SDBIP) of Knysna Local Municipality.

PREVIOUS RESOLUTIONS
Not Applicable.

BACKGROUND

The Local Government: Municipal Finance Management Act, No. 56 of 2003 (“the MFMA”)
places the responsibility on the Accounting Officer to assess the organisation’s
performance on a quarterly basis and draft a report, referred to as the Section 52(d) Report
for submission to the Executive Mayor.

The assessment considers the monthly budget statements, the municipality’s service
delivery performance, and service delivery targets, referred to as the performance
indicators as included in the SDBIP The report is drafted taking note of the municipality’s
previous year's Annual Report and progress made on resolving issues identified in the
Annual Report.

Chapter 7 of the MFMA, Section 52(d) assigns the responsibility to the Executive Mayor to
submit a report on the implementation of the budget and the financial situation of the
municipality to Council within 30 days after the end of each quarter. This quarter 3 Section
52(d) report represents the state of non-financial performance of the municipality up and
until 31 March 2026.
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DISCUSSION

The Quarter 3 Non-Financial Performance Assessment Report is used as a management
tool to assess the Municipality’s non-financial performance of the municipality against the
approved SDBIP. This report should be read in conjunction with the Section 71 Report.

The assessment is done by analysing trends and patterns for Quarter 3 of the 2025/2026
financial year, with a view of giving effect to the management role of the Accounting Officer
to make recommendations as to whether based on an adjustment budget an amendment
to the SDBIP will be required. The Executive Mayor and Council must; based on the
recommendations of the Accounting Officer, confirm the recommended adjustments to the
SDBIP.

FINANCIAL IMPLICATIONS
Financial implications [_] None [_]Opex [ ] Capex

[ ] Capex Projects

[ ] Capex: Existing projects requiring
additional funding
Capex: Existing projects with no
additional funding requirements

POLICY AND STRATEGY [JYES [_]INO

RELEVANT LEGISLATION

LEGAL COMPLIANCE [ ] YES [ NO

Municipal Finance Management Act No. 2003 (Act 56 of 2003), Section 71 and Municipal
Budget and Reporting Regulations.

Chapter 7 of the MFMA

Staff Implications [_] Yes [] None

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER

[a] That this updated Quarter Performance Assessment Report as at 31 March 2026 is
submitted to Council for noting;

[b] That Council notes the content of the Quarter 3 Performance Assessment Report,

[c] That Council notes that this updated Quarter 3 Non-Financial Performance
Assessment Report will be submitted to National Treasury, the Western Cape
Provincial Treasury and that a copy of the Noted Section 52(d) Report will be placed
on the Knysna Municipality website for public information.

ANNEXURES

2025/2026 Quarter 3 Non-Financial Performance Assessment Report — 31 March 2026 (To
be circulated separately)

File Number: 15/2/6/1/3
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Execution: Municipal Manager
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6.2

SC02/04/26 QUARTERLY WITHDRAWAL REPORT: QUARTER 3 OF 2025/2026

REPORT FROM THE DIRECTOR: FINANCIAL SERVICES

PURPOSE OF THE REPORT

To present to Council the Quarterly Withdrawal Report for the quarter ending March 2026.
BACKGROUND

Section 11(1) of the Municipal Finance Management Act (MFMA) determines that only the
accounting officer or the chief financial officer of a municipality, or any other senior financial
official of the municipality acting on the written authority of the accounting officer, may
withdraw money or authorise the withdrawal of money from any of the municipality’s bank
accounts.

As per section 11(4) of the MFMA, the accounting officer must within 30 days after the end
of each quarter table in the municipal council a consolidated report of all withdrawals made
during that quarter and must submit a copy of the report to the Western Cape Provincial
Treasury and the Auditor-General.

DISCUSSION

The Quarterly Withdrawal Report for the quarter ending March 2026 has been prepared in
accordance with section 11 of the MFMA.

FINANCIAL IMPLICATIONS

The financial implications are contained in the report attached hereto as Annexure A.

RELEVANT LEGISLATION
Section 11 of the Municipal Finance Management Act, No 56 of 2003.

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER

[a] That the Quarterly Withdrawal Report for the quarter ending March 2026 be noted;

[b] That a copy of the Quarterly Withdrawal Report was submitted to the Western Cape
Provincial Treasury and the Auditor-General on 14 April 2026.

APPENDIX / ADDENDUM

Annexure A - Quarterly Withdrawal Report as at 31 March 2026.
File Number: 9/1/2/10
Execution: Director: Financial Services
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- s

OFFICIAL ROUTING FORM
for documentation to the Municipal Manager’s Office

PLEASE FORWARD THIS TO THE NEXT PERSON AFTER COMMENTS & SIGNATURE -
note that the MUNICIPAL MANAGER is the last person to sign off on the document

DESCRIPTION OF | Quarterly Withdrawal report — Q3 of 2026

DOCUMENT B ) '
DATE 10 April 2026
COUNCIL RESOLUTION | N/A n
{where applicable) -
DELEGATION N/A
{where applicable) ‘
DEPARTMENT | Finance — Budget Office l INITIATOR Mugefane Van Wyk “

Should none of the Sectlons below apply to you, please indicate ‘NOT APPLICABLE‘ together with your
signature and the date:

. THE UNDERSIGNED HEREBY CERTIFY THAT !
. THE ATTACHED DOCUMENTATION COMPLY WITH THE FOLLOWING: %
}i LEGISLATION & POLICIES APPLICABLE TO THE MUNICIPALITY:

COMMENTS BY SIGNATURE OF 1
MANAGER: LEGAL SERVICES: MANAGER: LEGAL SERVICES: ‘
N/A N/A

| DATE:

D. FINANCIAL LAWS & REGULATIONS AS WELL AS FUNDS BUDGETED FOR AND AVAILABLE FOR
PROPOSED EXPENDITURE, i.e. BUDGET, LESS EXPENDITURE AND COMMITMENTS MUST BE PART
OF THE APPLICATION:

COMMENTS BY SIGNATURE OF
CHIEF FINANCIAL OFFICER: CHIEF FINANCIAL OFFICER:
> Section 11(4) of the Municipal Finance Management

Act
»  Section 28 of the Municipal Budget and Reporting VA L—\

Regulations
> Section 74 of the Municipal Finance Management Act

l (General Reporting Obligations) DATE: (’ﬁo?é/ 2l
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" DESCRIPTIONOF 7‘ Quarterly Withdrawal report — Q3 of 2026 ) B ﬁ
| DOCUMENT

hi THE UNDERSIGNED HEREBY CERTIFY THAT ]
THE ATTACHED DOCUMENTATION COMPLY WITH THE FOLLOWING:
. 3. PLANNING AND ENVIRONMENTAL POLICIES & REGULATIONS APPLICABLE TO THE MUNICIPALITY:

COMMENTS BY SIGNATURE OF
DIRECTOR: PLANNING & DEVELOPMENT: DIRECTOR: PLANNING & DEVELOPMENT:

N/A N/A

DATE:

4. HUMAN RESOURCES & SAFETY REQUIREMENTS APPLICABLE TO THE MUN!CIPALITY:

COMMENTS BY SIGNATURE OF
MANAGER: HUMAN RESOURCES: ‘ MANAGER: HUMAN RESOURCES:

N/A ’ N/A

DATE: ’

5. ALL TECHNICAL SPECIFICATIONS MEET THE REQUIRED STANDARDS & ARE COMPLIANT WITH
APPLICABLE POLICIES AND REGULATIONS:
COMMENTS BY | SIGNATURE OF
DIRECTOR: TECHNICAL SERVICES DIRECTOR: TECHNICAL SERVICES

N/A N/A
- ] | DATE: B
6. COMMUNITY & SOCIAL SERVICES PROCEDURES COMPLY WITH APPLICABLE POLICIES & LEGISLATION
COMMENTS BY | SIGNATURE OF
DIRECTOR: COMMUNITY SERVICES: | DIRECTOR: COMMUNITY SERVICES:
‘ N/A
’ N/A
= - | DATE:
} 7. CORPORATE SERVICES PROCEDURES COMPLY WITH APPLICABLE POLICIES & LEGISLATION: J
’ COMMENTS BY | SIGNATURE OF 1
DIRECTOR: CORPORATE SERVICES: DIRECTOR: CORPORATE SERVICES:
N/A ‘ N/A
\ 7 } DATE: _J

Page |2
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DESCRIPTIONOF | Quarterly Withdrawal report — Q3 of 2026
DOCUMENT

THE UNDERSIGNED HEREBY CERTIFY THAT
- THE ATTACHED DOCUMENTATION COMPLY WITH THE FOLLOWING:
PERFORMANCE, INTERNAL AUDIT, COMPLIANCE & RISK MANAGEMENT PROCESSES:

COMMENTS BY MANAGER: PERFORMANCE, SIGNATURE OF MANAGER: PERFORMANCE, A
INTERNAL AUDIT & RISK MANAGEMENT: INTERNAL AUDIT & RISK MANAGEMENT:

= |

N/A { N/A

| DATE;

9. CONCLUSION: )
COMMENTS BY ’ SIGNATURE OF

MUNICIPAL MANAGER: MUNICIPAL MANAGER:

APPROVE/ NOT-ARRROVED ‘ DATE: @‘ ol-l/f e

Once the DOCUMENT is duly signed by all role players, it must be returned to the Initiator
who must ensure that the document is registered on Council’s Official Document
Management System, being Collaborator and ensure that all role players are copied in.

Page |3
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Knysna

inciusive » innovative « inspired
Collab. Ref.:
File No: 9/1/2/10

10 April 2026

OFFICE OF AUDITOR-GENERAL
Private Bag X1

CHEMPET

7442

QUARTERLY WITHDRAWALS FROM MUNICIPAL BANK ACCOUNT

FOR MARCH 2026.

Dear SirfMadam

Herewith, Knysna Municipality’s (WC048) Quarterly withdrawals report for the

quarter ended MARCH 2026, per the requirements of Section 11(4) of the
MFMA.

Yours faithfully

WW\“ (st

D . RICHARD MARTING
ACTING MUNICIPAL MANAGER

Please address all correspondence to the Municipal Manager and quote the above reference
P O Box 21 - Knysna - 6570 - Tel: 044 302 6300 - Fax: 044 302 6333 - E-mail:
Knysna@knysna.gov.za
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PROVINCIAL TREASURY
Withdrawals from Municipal Bank Accounts
In accordance with Section 11, Sub-section 1 (b) to (j)

NAME OF MUNICIPALITY: KNYSNA MUNICIPALITY
MUNICIPAL DEMARCATION CODE: WC 048
QUARTER ENDED: January 2026 - March 2026
Amount Reason for withdrawal
MFMA section 11. (1) Only the acconnting officer or R 0.00
the chief financial officer of a municipality , or any other|
scnior financial offieial of the municipality acting on the|
written authority of the accounting officer may withdraw
money or authorise the withdrawal of money from any of
the municipalizy's bank accounts, and may do so only -
(b) to defray expenditure authorised in Lerms of scction R 0.00
26(4);
(¢) to defray unforeseeable and unavoidable cxpenditure R 0.00|Unavoidable expenditure
authorised in terms of section 29(1);
(d) in the case of a bank account opened in terms of R 0.00
section 12, to make payments from the account in
accordance with subsection (4) of that section:
(e) to pay over to a person or organ of state money R0.00
received by the municipality on behalf of that person or
organ of state, including -
(i) moncy collected by the municipality on behalf of that R 5 786 897.02|Vehicle registration and Prodiba Cards
person or organ of statc by ag or
(i) any insurance or other payments received by the R 0.00|Insurance claims
municipality tor that person or organ of statc;
(£} lo refund money incorrectly paid into a bank account; R 0.00
(g) to refund guarantess, sureties and security deposits; R 332 700.13|Consumer deposits repaid
(h) for cash management and investment purposes in R 68 630 000.00|GL Bank (Investment)
accordance with section 13;
(1) to defray increased expenditurc in terms of section 31, R 0.00
or
(j} for such other purposcs as may be prescribed . R 0.00|Garnishee Orders,Group insurance,Repay
unspent Conditional Grants

(4) The accounting officer must within 30 days afler the

end of each quarter - Name and Surname: Mugelane Van Wyk

(a) table in the municipal council a consolidated report of Manager:

all withdrawals made in terms of subsection (1)(b) to j)| Rank/Position: an g‘ : AFS, .
during that guarter; and Compliance & Reporting
(b) submit a copy of the report to the relevant provincial

treasury and the duditor-General . Signature:

Tel number Fax number Email Address

044-3026281 n/a mvanwyk@knysna.gov.za

The completed form must reach Mr Donovan Alexander at the Provineial Treasury, Private Bag x 9165, 7
Wale Street, Cape Town, 8000, Tel: 021 483 5007, Fax 021 483 8623, Email: whbaatjie@pgwe.gov.za on or
before the 15th of the month following the end of each quarter.
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no T oEscRPTION__ T 303801 Grand Total
01-07-24-07-5160;LOWVELD AR SERVICES PTY LTD : s 1605838
\DE GRANDIS EGGERS PROPERTY PAR 15396.31 | 1539631 |
EVAN DEPEER MORAG AC 8797.89 8797.89 :
"RENFIELD SHERIDAN J 451471 451471 |
<DE VILLIERS DAVID | 4708.84 ! 470884 |
IsimoLs Govr an country estaTe i 470834 ! 470884 ¢
RICE PENELOPE | 1539631 | 1539631 |
~MEYER HERMANLIS E 1467714 | 14677.14 |
VAN EYSSEN PC 4708.84 | 4708.84
{DURDEN ENMA-LOUISE 1539631 | 15 396.31
: .BLUE ROUTE OCEAN VIEW INVESTME 286240 386240
; {EST LATE GERHARD W HANNWEG 4303.82 | 430382 |
{ PALPHRAMAND RALPH 838693 | 838693 |
i *COVER POINT INVESTMENTS [PTY) P 16058.36 ! 16058.36 |
i {BADENHORST ASHLEY i 2262265 i 22622565 |
i VANDAMAX {PTY) LTD ; 839693 i 82386.93
{LOUBSER BAREND FREDERIK i 917620 i 9176.20 |
'HIGGS LAETITIA ‘ 838,93 i 386,93
iROBISON MARION O i 4708.34 } 470884
JCOETZEE L i 9176.20 9176.20
\BURGER P 838653 238693 |
“BIRRELL BRUCE PATRICK 917620 917620 |
MAXEM EQUIPMENT (PTY} LTD 1539631 15396.31
ITHE BRONKHORST AMILY TRUST 451471 451471
LA COCK SAMANTHA 4051.66 405166
¢ {VISION YACHTS SA (PTY) LTD ; 1539631 1539631 '
MAADE KENNETH A { 8797.39 2797.89
[HARTEBEESFONTEIN SESTEINTRUST 4708.84 470884 |
{CATHERINE ANN GREVE i 451471 451471
{WYLOUW TRADING 101 PROPERTIES | 917620 9176.20
‘A R PIETERSE i 879789 879789 |
-KLAPP SYLKE ANJA i 8797.89 879789 |
IMOOLMAN ANDREAS } 14677.14 14677.14 |
coomeres v w001 UNPAIDS/WEIERINGS ABSA | (451471 . {a514.71):
01-07-24-07-5436; MOREL DP i 1569.24 1500.24 |
i v s . . . ‘HOLY TRINITY BELVIDERE (| —— . Eemi | enai
i 01-07-24-07-583 79688 { 796.88
i 795.00 795.00
i WAGENAAR LORETTA N ; 764.02 | 76403 |
3 | £50°0 GELSON ‘ 79446 | 794.45 |
i |  HARDNICK ROWENA i 78481 | 78481
;WITBOOI W £ 75245 ; 75245
;’ i MODS REMONA HENDRIKA. ! 764.10 ; 764.10 B
i | {SNYMAN ANDREI M E 796.88 i 796.88 |
i WAGENAAR JOHANNES H 796.88 796.88
'BARNARD THERESA LORETTA ; 796.58 796.88
WILLIAMS WILFRED | 796.58 i 796.68
"KHAN MOHAMED FAROLIK 796.88 i 795.88
! ISWARTBOOI VERONIQUE ¥ 767.00 : 797.00
i PRINSLOO ELROY 765.00 |
H FMISIMILA GABRIAL 795.00 |
! 'BOESAK ALROY R 727.00
|MASENA YVONNE 796.88
$ {KAYLAN HENNIES 797.00
MARIA E PEGRAM ! 796,83
{ALFRED LOUW H 797.00
AUSTIN CAMIRON IVANNO OSCAR ’ 2988.20
o OWENMAGRDLAL o s ! S S
} . A0B34372  BOEBS719

T O107.2607-8002 ACCHS74S LICENSE FEES 147728072 157140645 FETTrer

ACCH8743 LIENSE FEES 371116.99 : 37111699 §
H - .. .., ACCHBTAS LICENSE FEES e e A= 31046703
H i 0107-26.07-8202 ACCHSTAB RTNIC FEES CTi8857600 17712000 ¢ 5749600
1 i C..3231100 1 TTieeddo
;

_—_)
01072607

" " 50000 000.00
1863000000

i 18630000.00_ 5000000000

T 180} CashMngmntBinvest | GiDe-37.130010i388567420.085

50000 000.00 ¢
. amese7az0.03%6 ’

86200000
_6€530000.00

réﬂﬂ_ég'mm.” ot s o S S S LG TR e

BrandTotl_

Page 16f 1
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6.3

SC03/04/25 MONTHLY & QUARTERLY BUDGET STATEMENT — MARCH 2026

REPORT FROM THE DIRECTOR: FINANCIAL SERVICES

PURPOSE OF THE REPORT

To present to Council the Section 71 Monthly Budget Statement and Section 52 Quarterly
Budget Statement as at 31 March 2026.

BACKGROUND

Section 71(1) of the Municipal Finance Management Act (No. 56 of 2003) (MFMA)
determines that the Accounting Officer of a Municipality must by no later than 10 working
days after the end of each month submit to the Executive Mayor of the Municipality and the
relevant Provincial Treasury a statement in the prescribed format on the state of the
Municipality’s Budget.

Section 52 of the MFMA determines that:
“The mayor of a municipality —

(a) must provide general political guidance over the fiscal and financial affairs of
the municipality;

(b) in providing such general political guidance, may monitor and, to the extent
provided in this Act, oversee the exercise of responsibilities assigned in terms
of this Act to the accounting officer and the chief financial officer, but may not
interfere in the exercise of those responsibilities;

(c) must take all reasonable steps to ensure that the municipality performs its
constitutional and statutory functions within the limits of the municipality’s
approved budget;

(d)  must, within 30 days of the end of each quarter, submit a report to the council
on the implementation of the budget and the financial state of affairs of the
municipality; and

(e) must exercise the other powers and perform the other duties assigned to the
mayor in terms of this Act or delegated by the council to the mayor.”

DISCUSSION

The Monthly Budget Statement and Quarterly Budget Statement as at 31 March 2026 has
been prepared in compliance with the legislative requirements stipulated in section 71 and
section 52 of the MFMA.

FINANCIAL IMPLICATIONS
The financial implications are contained in the annexure attached hereto.

RELEVANT LEGISLATION
Section 71 and Section 52 of the MFMA (No. 56 of 2003).
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RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER

[a] That Council notes the Section 71 Monthly Budget Statement and Section 52
Quarterly Budget Statement as at 31 March 2026.

[b] That Council notes that the Section 71 Monthly Budget Statement and Section 52
Quarterly Budget Statement as at 31 March 2026 was submitted to the Executive
Mayor, the National Treasury and the Western Cape Provincial Treasury on
16 April 2026 which is before the 10" working day after the end of March 2026.

[c] That Council notes that the Section 71 Monthly Budget Statement and Section 52
Quarterly Budget Statement as at 31 March 2026 has been published on the
municipal website.

APPENDIX / ADDENDUM

Annexure 1 — Monthly and Quarterly Budget Statement — March 2026.

File Number: 9/1/2/10
Execution: Director Financial Services
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ANNEXURE A

KNYSNA
Munlcipatity Munisipallteit uMasipala

inclusive Il innovative || inspired

Monthly and
Quarterly
Budget
Statement

(Section 71 and Section 52 of the MFMA)

Prepared in terms of the Local Government:
Municipal Finance Management Act (No 56 of 2003);
Municipal Budget and Reporting Regulations; and
Government Gazette 32141, dated 17 April 2009.

March ?202¢
viarcn “(,;',z'.'!,‘
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PART 1: IN-YEAR REPORT
1. LEGAL CONTEXT
1.1 Monthly Budget Statement
Section 71 of the Municipal Finance Management Act (MFMA) determines that:

“(1) The accounting officer of a municipality must by no later than 10 working days
after the end of each month submit to the mayor of the municipality and the
relevant provincial treasury a statement in the prescribed format on the state of
the municipality’s budget reflecting the following particulars for that month and
for the financial year up to the end of that month —

{a}  Actual revenue, per revenue source;

{b) Actual borrowings;

{c)  Actual expenditure, per vote;

(d)  Actual capital expenditure, per vote

e}  The amount of any allocations received,

{f}  Actual expenditure on those allocations, excluding expenditure on —

(i)  Its share of the local government equitable share; and

fii)  Allocations exempted by the annual Division of Revenue Act from
compliance with this paragraph; and

(g)  When necessary, an explanation of -

(i} Any material variances from the municipality’s projected revenue by
source, and from the municipality’s expenditure projections per
vote;

(i}  Any material variances from the service delivery and budget
implementation plan; and

{iii) Any remedial or corrective steps taken or to be taken to ensure that
projected revenue and expenditure remain within the municipality’s
approved budget.

{2)  The statement must include —

{a) A projection of the relevant municipality’s revenue and expenditure for
the rest of the financial year, and any revisions from initial projections;
and

(b) the prescribed information relating to the state of the budget of each
municipal entity as provided to the municipality in terms of section 87(10).

{3)  The amounts reflected in the statement must in each case be compared with
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1.2

(4)

{5)

(6)

(7)

the corresponding amounts budgeted for in the municipality’s approved budget.

The statement to the provincial treasury must be in the format of a signed
document and in electronic format.

The accounting officer of a municipality which has received an allocation
referred to in subsection (1)fe} during any particular month must, by no fater
than 10 working days after the end of that month, submit that part of the
statement reflecting the particulars referred to in subsection {1){e} and (f) to the
national or provincial organ of state or municipality which transferred the
allocation.

The provincial treasury must by no later than 22 working days after the end of
each month submit to the National Treasury a consolidated statement in the
prescribed format on the state of the municipalities’ budgets, per municipality
and per municipal entity.

The provincial treasury must, within 30 days after the end of each quarter,
make public as may be prescribed, a consolidated statement in the prescribed
format on the state of municipalities’ budgets per municipality and per
municipal entity. The MEC for finance must submit such consolidated statement
to the provincial legislature no later than 45 days after the end of each quarter”.

Quarterly Budget Statement

Section 52 of the MFMA determines that:

“The mayor of a municipality —

{a)

{b)

{c)

{d)

must provide general political guidance over the fiscal and financial affairs of
the municipality;

in providing such general political guidance, may monitor and, to the extent
provided in this Act, oversee the exercise of responsibilities assigned in terms of
this Act to the accounting officer and the chief financial officer, but may not
interfere in the exercise of those responsibilities;

must take all reasonable steps to ensure that the municipality performs its
constitutional and statutory functions within the fimits of the municipality’s
approved budget;

must, within 30 days of the end of each quarter, submit a report to the council
on the implementation of the budget and the financial state of affairs of the
municipality; and
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{e) must exercise the other powers and perform the other duties assigned to the
mayor in terms of this Act or delegated by the council to the mayor.”

Responsibility of the Executive Mayor
Section 54 of the MFMA determines that:

“(1) On receipt of a statement or report submitted by the accounting officer of the
municipality in terms of section 71 or 72, the mayor must —

{a) Consider the statement or report;

b} Check whether the municipality’s approved budget is implemented in
accordance with the service delivery and budget implementation plan;

{c)  Consider and, if necessary, make any revisions to the service delivery and
budget implementation plan, provided that revisions to the service
delivery targets and performance indicators in the plan may only be made
with the approval of the council following approval of an adjustments
budget;

{d) Issue any appropriate instructions to the accounting officer to ensure —

(i)  That the budget is implemented in accordance with the service
delivery and budget implementation plan; and

(i} That spending of funds and revenue collection proceed in
accordance with the budget;

{e) Identify any financial problems facing the municipality, including any
emerging or impending financial problems; and

{f)l  In the case of a section 72 report, submijt the report to the council by
31 January of each year.

(2} If the municipality faces any serious financial problems, the mayor must —

(a) Promptly respond to and initiate any remedial or corrective steps
proposed by the accounting officer to deal with such problems, which may
include —

(i)  Steps to reduce spending when revenue js anticipated to be less
than projected in the municipality’s approved budget;

(i)  The tabling of an adjustments budget; or

(iii)  Steps in terms of Chapter 13; and

(b}  Alert the council and the MEC for local government in the province to
those problems.

{3) The mayor must ensure that any revisions of the service delivery and budget
implementation plan are made public promptiy”.
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EXECUTIVE MAYOR’S REPORT

2.1 In-Year Report: Monthly Budget Statement

2.1.1  This report represents the Section 71 MFMA Monthly Budget Statement and Section
52 Quarterly Budget Statement for the month ending 31 March 2026 and reflects the
implementation of the budget and the financial state of affairs of the Municipality.

2.1.2 | hereby wish to submit a report to the Council on the implementation of the budget
and the financial state of affairs of the Municipality as at the end of March 2026.

2.1.3 Further to the above, Section 54(1) of the MFMA determines that the Executive
Mayor must consider the Section 71 report submitted by the Accounting Officer and
assess whether the Municipality’s approved budget is implemented in accordance
with the approved Service Delivery Budget Implementation Plan (SDBIP), and if
necessary issue appropriate instructions to the Accounting Officer.

2.2 Overall Financial Status of the Municipality

221 As at 31March 2026, the Cash and Cash Equivalents balance equates to
R 196.7 million with commitments equating to R 83.4 million. This results in the cash
and cash equivalents are exceeding the commitment by R 113.3 million. This reflects
that the municipality can meet its obligations as they become due.

2.2.2 The Debt Collection and Credit Control Policy remains fully effective. Disconnection
of services/reduction of services, as well as handing over of old debt to debt
collectors, remain in practice.

2.2.3 The Traffic Fines tender has been finalised and a service provider appointed. The
process is currently in the appeal process and should be finalise soon. The Security
service tenders has been recommended for cancellation, and a new procurement
process must be followed which must particularly focus on the specification of the
security services required. A deviation process is currently followed to ensure the
continuous service delivery in terms of safe keeping of the municipal assets and
personnel.

224 The February Adjustments Budget have resuited in a huge increase in expenditure (+-
R 55 million) which will definitely impact the liquidity and going concern ratios of the
municipality, this is not an ideal situation but is was necessitated to ensure
continuous service delivery (refuse collection & transportation, water and sanitation)
as well as the safekeeping of the assets of the municipality.
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2.3 Recommendations

(a} That Council notes the Section 71 Monthly Budget Statement and Section 52
Quarterly Budget Statement as at 31 March 2026.

(b) That Council notes that the Section 71 Monthly Budget Statement and Section 52
Quarterly Budget Statement as at 31 March 2026 will be published on the municipal
website.

CLLR THANDO MATIKA
EXECUTIVE MAYOR
DATE: 16 April 2026
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3 ACCOUNTING OFFICER’S REPORT
3.1 Introduction

3.1.1 In accordance with Section 71{1} of the Municipal Finance Management Act (MFMA),
i submit the required statement on the state of Knysna Municipality’s budget
reflecting the financial information for the month ending March 2026.

3.1.2  Section 52(d) of the MFMA requires from the Executive Mayor to submit a quarterly
report to Council on the impiementation of the approved budget. The report relates
to the quarter ending 31 March 2026.

3.1.3  Section 54(1) of the MFMA requires from the Mayor of a municipality to take certain
actions, if needed, following receipt of this report to ensure that the approved
budget is implemented in accordance with the projections contained in the Service
Delivery and Budget Implementation Plan (SDBIP).

3.1.4 The financial performance of the operating and capital budget for the 2025/2026
financial year, and an overview of the financial position of the Municipality, is
provided below.
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3.2 Financial Performance Overview

3.2.1 The Year-to-date total actual operating revenue {Row 19 in the table below)} of
R 1.08 billion against the Year-to-date budgeted operating revenue of R 1.06 billion
{capital grants excluded) results in a positive variance of 2%. Variances of a material
value in nature in the operating revenue budget are presented with appropriate
comments in the table below.

Veriances betwesn Year-to-Date Actual and Year-to-Date Budget

Variance
betwesn Y70
Row Original Cuirent Year-to-Date | Yeardo Date |Actual and Yew-| YTD Varance Reazons for Material Variance
Humber [Descrption Budget Budget Actual Budget in Date Budgmt. % {0-E)
Column
Referance A B c 0 B F G R

1 g""'??”""““‘ 465762477 | 463507334 | 340501497 | 336014188 | 4487313 | 13%

2 Service charges - Waker 112,803,280 112,835,618 60,441,068 82,865,797 -2424728 -2.9%

Due 1 bhe waker mekr installatons not yet being
|concluded, consumpion atcertain properfes remalng
unmeasurable, As a result, cusomers are currenfy
being charged the minimum rake tarift

Service charges - Wash

3 Vit Management 79,041,338 67,110,248 30,011,445 30,412,636 -401,191 -1.3%
4 [enechus Wt | oo | ssenes | snsons | e | zmrm | omk

Sake of Goods and
5 Rendering of Services 32,753,342 34,326,999 25,483,141 31,749,918 2,266,777 -71%
§ Agency Services 4,037,734 4,179,898 3,280,343 3281610 1,267 0.0%

fom

7 ot ke 29324126 33,039,625 22018534 22,002,027 16,507 0.1%

Inerest fom Current and
8 Non Current 4,626,054 8425808 8,406,092 8,164,200 241,802 30%

: ) . The decrease in revenue ls mainly due ko adusiments

9 Rental Fom Fixed Asses 8,582,855 7,405,208 4,529,604 5,629,265 1,099,861 18.5% mode b e Reriel Land bling,
10 Licence and pemits 385,314 239219 91,845 B2521 9327 M3%  [More lkences and perms fssued than ankcipzied.
1" Operatonal Revenue 4,623,655 4,821,573 3,797,504 3,136,670 660,834 211%  (Increased operafonal revenue
12 Property raps 362,049,268 362723469 | 289,070,640 288,075,740 594,900 0.3%

Fines are dificuit project due b IGRAP inplementaion

13 Fines, panailes and forfeils | 403,207,460 103,208,632 40,170,923 33816481 6,354,438 18.8% on mes, Also allrelevantcakulatons done 4t year-en.

14 Llcence and permits 1,466,651 1214431 994,546 937,350 67,19 8.1%

Grants wers adjusied upward due b Grantrol-over that
S [were broughtink the budgetwif e medn Fabruary

15 ;1’;::;"" shofes | sesanas | wmessoms | 1stene | tearsiass 1569414 | -10% |adustments budget Ad project were awarted and
awaling on budget uphad, expenditire shauld expedie
i the upcoming monts.

18 Inkerest {Property Rafes) 11,610,635 11,341,484 8,226,837 8,424,962 -198,125 -24%

17 Gains on Disposal of PPE 1,000,000 1,000,000 18,630,000 Q 18,630,000 0.0% Disposal Journals sif b be processed.

18 Oher Gains. 0 440,798 440,798 440,798 ¢ 00%

Total Revenue (Capial
Grants Excluded)

1,433,458,055 | 1,448,650,232 | 1,075,853,587 | 1,056,123,208 23,730,288 22%

Monthly and Quarterly Budget Statement — March 2026
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3.2.2 The Year-to-date total actual operating expenditure (Row 33 in the table below) of
R 798.1 million against the total Year-to-date budgeted operati ng expenditure of
R 827.4 million result in a positive variance of 3.5%. Variances of a material value in
nature in the operating expenditure budget are presented with appropriate
comments in the table below.
Varlances between Year-to-Date Actual and Year-to-Date Budpget
—
Varience
between YTD
Row Original Cument Year-to-Date | Yearto Date |Actual and Year- | YTD Variancs Reasons for Material Variance
Numbey Budget Budiget Actual Budged o Date Budget * {D-E)
Columa
Reliraaca A B C 1] E F G H
il [Enployes refated costs 374,677,754 378,152,843 | 250,680,815 250031,292 -649,623 -0.3%
21 11,925,784 10,925,784 7,428,608 7,421,845 7,764 -0.1%
2 7 s during dferent
(peak, Ofpeak and siandard) and big invoioes come
i during June and July period.

2 Buk purchases - electiciy | 357,093,221 366.229524 | 235,750,415 238422,034 2671619 11% ko e new s 164 by Eskombr he st
be in ha 2025-2028 fnancial year such as Legacy
tarifis wil be delenmined by year-end.

2 Other magrials 45,693,594 48,130,302 24,591,231 23,106,115 -1485,116 -6.4%

Monbly cash fowe ruiodically caloaed by sysem based
on uncollosted raked projecd howsver joumd dona 2 yos-

2% |Debtimpaiment 119568650 | 121242707 | 50,526,882 0932769 | aodvaonr | aaam [

Depreciakon and .“ i ' T" o cakulze manily aseet

25 amorfsaton 8,548,010 237443813 37,203,505 34,755,432 -2,548,073 -2.3%  |impaimment The provision will be dons with he annual
journal atyear-end June 2026

2 lnkerest 29,476,054 28,230,699 15,563,148 15,448,209 -114,939 0.7%

The main contibuors ko the varianoe are Bleckical
services (due b he emergency repairs 35 a rasultofhe |

27 Contacied seyvices 152,032,410 179698314 | 103,606,280 94,203810 -9,402,470 -10.0% ighining and tunder), nkgraed Hurmen Setfenen,
Conmrunily services and Corporae services.

Mainly as a resutof e SETA grantreceiptmonihly.

2 Transkrs and subsdies 3,634,823 15,157,193 5,564,219 4,017,864 -£46.355 -131%  |Tota grant reengnised as per granthowever
(expenditire based on number offinlerns registered.

debks writen Monthly cash fows auibmaically cakulaied by Sysem

2

of 9,403,903 8,548,498 a 4277025 4,277,026 100.0%  |based on uncokeckd raied projecied however journal
done atyear-end.

The main contribubrs b the varlance are Financal

i 5.0
30 | Operafonal costs 089,389,646 103,828,358 87,053,432 63,857,001 3,196,431 5.0% Service (exbrna audtfoes) amd Techmid serviss.
Losses on Disposal of
3 0 0 0 0 [ 0.0%
32 Ofher Losses 0 Q 0 0 0 0.0%
Total Operating
a3 Espenditure 1262,373,859 | 1498,690.036 | 798,071,336 $27,373,3% 29,302,060 3.5%

Menthly and Quarterly Budget Statement — March 2026
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3.2.3 The year-to-date total actual operating surplus of R 281.8 million against the year-to-
date budgeted operating surplus of R 228.7 million {capital grants excluded) results in
a positive operating surplus of R 53.0 million (Row 34 in the table below).

Vari; Year-to-Date Actuat and Year-to-Date Budget
Variance
between YTO
Row Ordginal Cument Year10-Date | Yaar-to Date | Actual and Year- | YTD Vaciance Roeasons for Waterial Variance
Numbier [Description Budgel Budget Actual Budget to Date Budgst * {D-E)
R’:e':'::e A 8 ¢ [ E F G H

19 ;‘:;':‘El"":;.g"’“" 1AB3ABOSS | 1445669232 [1,079,083,507 | 1086123208 | 23730289 | 2%
i ||LetCamting 1262373850 | 149869009 | 7SR0713%6 | 627373396 | 29,302,080 |  3.5%

g:;::['n S 04196 | 50030904 | 287e2281 | 228749802 | ssosnus | 292%
3B |Capial Grans BIOSNMM | 64523344 | 25266200 | 34021060 | 576083 | g | U PROM0S oo oo supenibes
3% [Pubkc Convbuions 0 o 0 0 0| oo
u ‘3:;"'“"""“‘“’ forthe | ssriraze | 1aszsio | stossass | 262770065 w155 | 1w

3.24 The year-to-date actual surplus for the year (Row 37 in the table above) of
R 310.0 million against the total year to date budgeted surplus for the year of
R 262.8 million (capital grants included) results in an positive operating surplus of
R 47.3 million.

3.25 Overtime
The table below depicts the Overtime Expenditure as at 31 March 2026.

Overtime
Original YD Y
Row Expenditure | Expenditurs Budgst Current Actual March Budget Aclual Variance
Number |Directorate 202342024 202412025 2025/2026 Budget 2026 20252026 0252026 (G-H)
A B c D E F G H |
1 Execubve and Council 0 0 0 1] 0 0 0 o
2 Corporake Services 178,381 129,186 122,142 208,010 25811 133,572 148,079 -14,507
3 Finantial Servioes 83,462 54.301 25,769 31.278 9.130 6,502 2628
4 Planning ang Develapment q 41,535 17,215 17,215 6,886 24,650 24650 0
& Inkegraied Human Setfements 74,305 605 0 56,859 17,660 18,083 0 18,083
] Communily Services 9,202,926 9,306,936 4,158,658 7,392,246 4,688,832 5,009,236 864,179 4,145,057
7 Elecyical Services 2,077,945 1,876,925 1,230,955 2,256,724 1,351,981 1,284,088 135821 1,148,265
8 Technical Services 5,135,628 8,479,856 9,363,322 16,220,000 10,183,668 10,063,085 1,174.573 8,888,513
9 Grand Total 20,754,647 19,889,343 14,918,061 26,183,332 16,274,859 16,541,841 2,353,804 14,188,038

3.2.6 Standby

The below table depicts the Standby Expenditure as at 31 March 2026.

Monthly and Quarterly Budget Statement — March 2026
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Standby Allowance
Original YTD
Row Expenditure | Expenditure Budgat Currant Actual Budget YTD Actual Variance
Number |Directorais 20232024 202472025 2025/2026 Budgat March 2026 202572026 2025/2026 {G-H)
R‘;z:‘:‘;& A B ¢ D E F [ H i
1 Execuiive and Council 148,184 33722 0 0 25,367 0 25,500 -25,500
2 Corporake Services 199,443 213,417 0 0 0 5,448 -5,446
3 Financial Services 42,535 6,814 160,201 267,028 18,763 169,852 169,208 - 644
4 Plarning and D 0 0 ] '} 0 0 0 0
5 Inegraed Human Seierents: 0 0 0 68,605 0 18,056 15,994 3,062
6 Communtty Services. 1,676,582 1.911,422 997,180 1,820,663 140,886 1,076,599 1,089.575 7,024
7 Electrical Services 1,656,775 1,713,582 922,53¢ 1,353,823 95,344 912432 894,121 18,311
8 Technical Services 3,380,477 3,673,771 2422921 5.449,137 414,904 3,560,831 3.495,318 54,515
9 Grand Total 7,103,988 7,552,727 4,502,841 8,959,256 696,263 5720.770 5,676,160 52,610

3.2.7 Consultants

The below table depicts the Consultants expenditure as at 31 March 2026.

Uns of Consultents per Directarata
Originad Yo Yo
E Budget Cument Actual Budget Actual Variance
202212023 202312024 202412025 2025/2028 Budgat March 2026 2025/2025 202512028 H-1)
B [ D E F G H I J
1 Execuiive and Coundll 0 0 0 1,500,000 1,355,000 0 0 i 1]
2 Corporats Sarvices 6,684,895 7,718,087 4,900,931 5,900,000 8,900,000 1,847,799 6,592,606 7,839,392 -1,246,786
3 Financial Services. 3,868,450 1,508,138 2,173,802 4,390,600 3,990,000 252,302 1,041,813 1,266,367 -224,554
4 Planning and Davelopment 1,294,495 1,633,128 1,758,085 4,420,000 2,672,668 133,290 604,945 910,653 -305,708
5 Inssgratd Human Seftements 2,467,243 1,802,353 106,857 1,750,000 1,312,500 0 12,500 12,500 0
é [ Community Servicas 397,981 100,944 42400 46,543 46,543 o 28,500 29,500 0
7 Electical Servicas. 0 [ 1] [ 614,764 488,018 0 498,018 -496,018
8 Technical Services. 2922785 948,374 4,226,637 2,245,550 7,245,559 0 Q 0 0
9 Grand Total 17,635,848 13,613,006 13,210,713 20,252,102 26,137,034 2,531,408 3,281,364 10,558,430 -2,275,066

3.2.8 Travel and Subsistence

The Travel and Subsistence expenditure as at 31 March 2026 are depicted in the

following table.
Travel and Subsi: per Direct:
Original YD YT
Row Budget Cuent Actual Budget Actual Variance
Numb Di 2025(2026 Budget March 2026 202512026 2025/2028 {E-F)
Calurcn A B c ) E F G
Reference
1 Executve and Council 327,940 572,940 16,357 145,638 176,933 -30,295
2 Corporate Services 155,000 195,000 8,323 54,556 76,433 -21,877
3 Financial Services 255,042 465,042 19,860 145,765 208,927 -64,162
4 Planning and Development 465,000 908,000 45,450 771,294 473,695 297,599
5 Infegraied Human 82,000 82,000 2,180 31,158 33,348 -2,130
[ Community Services 81,673 177,158 12,200 121,387 137,800 -16.403
7 Electrical Services 7477 7477 5,434 23,626 6,560 17,066
8 Technical Services 76,227 138,860 2,050 47,345 62,178 -14,833
9 Grand Total 1,450,359 2,546,477 111,874 1,340,779 1,175,875 164,904

Monthly and Quarterly Budget Statement — March 2026
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3.29 Contracted Service

The Contracted Services expenditure is presented in the table below.

e Sarvices per Di
Qriginal Yo Yo
Row Budgst Current Actual Budget Actual Yariance
Number |Directorate 2025/2026 Budget March 2026 202512026 202512026 (E-F)
Sofimit A B ¢ D E F G
Reference
1 Executive and Council 3.450,000 2,100,000 15,108 580,441 501,889 78,552
2 Corporate Servies 7,607,500 $,958,500 1,671,249 6,840,060 8,186,133 -1,346,073
3 Financial Services 6,115,800 5,735,800 365,771 1,302,505 1,866,468 -563,963
4 Pianning and Devel 6,460,000 5,556,668 483,361 1,795,456 2434,086 -638,630
5 Iniegrated Human Seti 34,053,200 39,935,700 3,009,791 27,696,591 29,150,327 -1,453.736
6 Community Services 38,122,412 48,872,842 4,881,909 33,892,730 35,218,143 ~1,225413
7 Electrical Services 24,766,442 28,911,206 4,076 463 10,268,853 13,913,475 -3,644,622
8 Technical Servicas 31,457,056 38,266,066 2,021,375 11,727,174 12,334,856 607,682
9 Grand Total 152,032,410 179,436,782 16,526,027 94,203,810 103,605,377 9,401,567
3.3 Financial Position Overview

3.3.1 Current Ratio (1.69 : 1)

The Current Ratio as at 31 March 2026 equates to 1.69 : 1 compared to the National
Treasury norm of 1.5-2: 1, and a budgeted Current Ratio of 1.16 : 1. This reflects a
vast improvement in comparison to the current ratio of 0.99:1 as at 30 June 2025.

Currant Assets / Current

Cutrent Ratfo.

Liabriities

Financial Position,
Budget, IDP and AR

Statemeant of
15-21

Monthly and Quarterly Budget Statement — March 2025

| De scription Jan-26 Feb-26 Mar-26
[Cumrent Assets 603.777.509] 595,444, 676,654,441
(Curent Liabllitles. | 383,957,571 376,605,334 402.437,269)
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CURRENT RATIO
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3.3.2 (Cash/Cost Coverage Ratio (1.9 months)

The Cash/Cost Coverage Ratio as at 31 March 2026 equates to 1.9 months compared
to the National Treasury norm of 1 — 3 months.

({Cash and Cash Equivalents Jan-26 Feb-26 Mar.26
Unspent Conditlonal Grants Statement of
Overdraft) +Short Term | Financial Pasition, (Cash and cash equivelents 42 IS | 85,231,408
Investment} / Moathly Fixed Statement of
Cash / Cost Coverage Ratio (Excl. Qperational Expenditure Financial 1-3Months |Unspent Canditionsl Grerts 26295373 21,850118]  44.000.411
Unspent Conditiana| Grants) 5 i
excluding {Dapreciation, | Performance, Notes
Amortisatian, Provision for |to the AFS, Budget, In Overdrafl
Bad Dabts, Impairment and | year Reports and AR Short Tean Imestmets
Lozs on Disposal of Assets) |Montniy Operational 76.879,124| 80,707 407
CASH/COVERAGE RATIO
35
3
2.5
5 1.94
" T —— /
1 0.97
0.5 0.21
P>) 0.50
05 30/06/2022 30/06/2023 30/06/2024 30/06/2025 31/03/2026

YEAR

Monthly and Quarterly Budget Statement — March 2026
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3.3.3 Cash and Cash Equivalents (R 196.7 miilion)

Cash and Cash Equivalents {Row 3 in the Table below) equates to R 196.7 million as
at 31 March 2026.

3.3.4 Current Investments (R 111.5 million)

Current investments (Row 2 in the Table below} equates to R 111.5 million as at
31 March 2026. The total investment portfolio equates to R 115.1 million, which
includes non-current investments of R 3.6 million.

Cash and Cash Equivalents versus Commitments
Row Maovement
Numb Descripti January 2026 | February 2026 March 2026 (CtoD)
o 4 . e b £
1 Cash atBank 99,428,003 37,151,845 85,231,409 48,079,563
2 Invesiments - Current 42,343,369 92,595,748 111,506,839 18,911,092
3 Total Cash and Cash Equivalents 144,771,372 129,747,593 196,738,248 66,980,655
4 Unspent Conditional Transkers and Grans 26,295,373 21,850,118 44,008,411 22,159,293
5 Unspent Condifonal Public Contribuiion 0 0 0 0
6 VAT Payable b SARS 0 q 0 0
7 Trade Payables 20,845,735 20,004,517 23,198,714 3,194,197
8 Consumer Deposits 16,019,843 16,238,700 16,239,700 0
9 Total Commitments 63,160,951 58,094,335 83,447,825 25,353,490
10 |Surplus / (Shortfall) 80,238,793 66,523,935 113,290,423 41,637,165

3.3.5 Cash Commitments (R 83.4 million)

Total commitments {Row 9 in the Table above) increased by R 25.3 million during the
month under review from R 58.1 million at the end of February 2026 to R 83.4 million
at the end of March 2026. Cash and Cash Equivalents exceeded the Commitments by
R 113.3 million at the end of March 2026 {Row 10 in the Table above).

3.3.6 Unpaid Conditional Grants (R 23.8 million)

Unpaid Conditional Grants (Row 5 in the Table below) reflects a total balance of
R 23.8 million at the end of March 2026

Monthly and Quarterly Budget Statement — March 2026
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Unpaid Conditional Grants
Opening Receipts: Expenditure:

Row Balance: 01/07/2025 to 01/07/2025t0  |Closing Balance:
Number |Description Directorate 0140772025 3110312026 31i03/2026 3116312026
Column

Reference A B [ D E F

Inegraled Human

1 Human Setlements Grant 1t 12,213,690 -16,721,966 26,072,388 20,564,112

2 Mainenancs of Proclaimed Roads 77,458 -68,729 74,705 83434
Planning and

3 SETA Grant Development 44,775 -939,365 4,086,218 3,191,628

4 Library Services Grant Communily Services 1,277,780 -11,353,000 10,075,220 0

5 Total 13,613,703 -29,083,060 39,308,531 23838174

The respective Directorates are required to engage with the relevant institutions to
recover the unpaid amounts, as un/underfunded mandates have a significant
negative impact on the municipal cashflow.

3.3.7 Unspent Conditional Grants (R 44.0 million)

Unspent Conditional Grants (Row 17 in the Table below) reflects a total balance of
R 44.0 million as at 31 March 2026. Directorates are to ensure full spending of their
respective grants by the end of the 2025/2026 financial year, in order to avoid Roll-
Over Grant applications which are not guaranteed to be approved.

Unspent Conditional Grants
Opening Receipts: Expenditure: Closing
Row Balance: 01071202510 | Q1/0712025t0 | Repayment of Balange:
Number Description Directorate 0110712025 3110372026 3110372026 | Unspent Grants |  31/0312026
st A B ¢ D E F G
1 Municpal Infaskuciure Grant Technial Services 8,846,887 27,765,000 -14,033.438 4,849,348 17,728,103
2 Energy Eficiency Demand Side Management Grani _ |Elecirical Services 56.684 )} 1] [} 56,884
3 Ingraied Natonal Elsctifcaton Programme Elscrical Services 8,822,614 8,077,000 4,396,250 -8.822 614 1,680,750
4 Finance Management Gapabilty Grant Financial Services 1,047,339 0 -234,600 -144,000 668,739
5 Waker Services Infasucure Grant Water Services 110,922 7,000,000 -6.995,755 -110,822 4,248
-3 Disaskr Response Grant Pianning and Development 3173 a ) 1 331731
7 Groen Sebenza Planning and Development 18,115 0 1 0 18,115
8 Neighbourhoad Development Parbership Geant Tachnical Serviess 5.740117 20,000,000 -1,106,960 -5,740,117 18,893,040
9 Municipal Werer Resiiance Grant Technical Services 4,773,075 2,500,600 -4,012,167 [ 3,260,908
10 Municipal Elecrizly Resiience Grant (Technical Services 574,764 0 -498,018 0 76,746
1 Finance Management Grant Financls| Sarvices Q 1,900,000 -729,564 0 1,170.436
12 EPWP Planning and Deveiopment 0 1.461,000 -1,205.481 0 255518
13 Nedbank SMME Incubair Programme Planning and Development 22,904 0 0 0 22904
14 Community Development Worker's Grant Corporae Services 0 40,000 -17,358 0 22542
15 Chemical Indusyies Educaion and Training Auboriy [Corparake Services 504,871 621,000 -1.548,514 4 -322,643
18 Municipal Fie Seivies Capactly Support Communly Services 0 1,072,000 -931,708 0 140,292
17 Total 30,950,222 68,436,000 -36709,811 -19,667,000 44,008,411
Manthly and Quarterly Budget Statement — March 2026
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3.3.8 Trade Payables (R 23.1 million)

Trade Payables {(Row 4 in the Table below) as at the end of March 2026 amounts to

R 23.1 million.
Payables from Exchange Transactions
Row Movement
Number |Description January 2026 Fehruary 2026 March 2026 (C fo D)
Column A B c D E
Reference
1 Trade Creditors 4,116,451 3,541,494 5,350,537 1,809,043
2 Retentions 15,137,890 14,908,807 16,294,061 1,385,154
3 Sundry Credilors 1,591,385 1,554,117 1,554,117 0
4 Total 20,845,735 20,004,517 23,198,714 3,194,197

3.3.9 External Borrowings (R 264.0 million)

External Borrowings as at 31 March 2026 equates to R 264.0 million (Row 6 in the
Table below) and are taken up to fund capitai expenditure only.

External Borrowings
Row Movement
Number |Description January 2026 | February 2026 | March 2026 (CtoD)
Column
Reference i 8 ¢ 0 E
1 Opening Balance 266,864,813 265,650,107 264,677,623 -972,484
2 New Loans Acquired 0 0 0 0
3 Interest Capitalised 384,797 111,635 238,852 127,317
4 Repayments -1,599,503 -1,084,019 -877,399 206,620
5 Adjustments 0 0 0 0
6 Closing Balance 265,650,107 284,677,623 264,039,076 -638,547
Current Budgeted Operating Revenue

7 {Conditional Operating Grants excluded) =| 1409,514,149
8 Gearing Ratio = 18.7%

External borrowings as a percentage of budgeted operating revenue {conditional
operating grants excluded) equates to a gearing ratio of 18.7%, which is below the
National Treasury benchmark of 45%.

3.3.10 Consumer Debtors (R 606.9 miilion)

Total outstanding debtors of R 606.9 million as at 31 March 2026 is presented by

Monthly and Quarterly Budget Statement — March 2026
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Income Source, Customer Group and by Ward.

The total outstanding debtors has increased by R 6.8 million from R 600.1 million as
at 28 February 2025 to R 606.9 million at 31 March 2026.

The total amount due by Organs of State of R 22.7 million and Businesses of
R 210.2 million constitutes 38% of the total outstanding debtors of R 606.9 million.

As at 31/03/2026, the total amount of debt handed over to debt collection firms
equates to R 71.5 million.
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Debtor Age Analysis
By Income Saurce
Total
Row 0-30 31-80 61-80 Over 90 Qutstanding
Number |Description Days Days Days Days Debtors
Column
Reference A B c D E F
1 Water 9,452,317 5,103,865 4011918 92,701,500 | 111,268,600
2 Electricity 30,492,812 8,602,261 5847188 | 114,363,315 | 159,305,576
3 |Properly Rakes 24,929,227 8,804,701 6213952 | 128,090,852 | 168,038,732
4 Sanitaion 3,889,001 2,339,381 2,041,495 77 983,675 86,253,642
5 Refuse 3,805,228 1,866,768 1,561,756 69,988,314 77,312,066
6 Other 523,968 174,199 157,601 3,870,571 4,726,339
7 Grand Total 73,182,643 26,891,175 19833910 | 486,998,227 | 606,905,955
8 % of Total Qutstanding Debtors = 121% 44% 3.3% 80.2% 100.0%
By Customer Group
Total
Row 0-30 31-60 61-90 Over 90 Cutstanding
Number |Description Days Days Da Days Debtors
s : s g ¥ ; k
9 Organs of State 3,186,008 2,275,854 1,838,353 15,416,218 22,716,233
10 [Commerciat 21,004 455 8467469 6,352,115 | 175084125 | 210,908,164
L ] 48,992,180 16,148,052 1643442 | 296,497,884 | 373281558
12 |Grand Total 73,182,643 26,891,175 19,833,910 | 486,998,227 | 606,905,955
13 % of Total O g Dabtors = 124% 44% 3.3% 80.2% 100.0%
By Ward
Ri:‘;"mz:e A 8 ¢ D 3 F
14 |Ward 1 8,703,624 2,167,725 1,767,603 34,316,626 46,955,577
i5 Ward 2 4.402,560 1,686,268 1,118,262 27,812,510  35.020,600
16 Ward 3 2,495,118 1,456,472 1,215,175 46,663,715 51,830,480
17 |Ward4 1,727,763 1,396,400 1,263,869 53,536474| 57,924,506
18 |Wards 7.126,096 2,771,704 1,870,472 43,397,161| 55,165,433
19 |Ward6 1,332,447 694,615 536,838 18,872,730| 21,436,631
20 [Ward7 1,952,098 2,119,613 1,786,290 49,363,219 55,221,220
21 |Ward 8 991,456 616,041 627,270 38,796,902\ 40,991,869
22 |Wardg 22,738,087 5,789,162 3,321,083 51,340,261 83,189,593
23 |Ward 10 20,866,076 7,596,908 §,800924|  102,482,138| 136,746,046
24 Ward 11 795,203 554402 481,806 17.053,813| 18,865,324
25 Unkown Ward (SundriesHand over accounts) 47777 41,154 43,292 3,390,553 3522776
26 Unknown Ward (Correctons bo be made) 3,339 M -74 12,126 1%
27 |Grand Total 73,182,643 26,891,175 19833910 | 486,998,227 | 606,905,955
28 % of Total Qut: ing Debtors = 12.1% 4.4% 3.3% 80.2% 100.0%

Monthly and Quarterly Budget Statement - March 2026
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3.3.11 Staff Debtors (R 1.7 million)

The Total Staff Debtors {(Row 7 in Table below) equates to

31 March 2026.

R 1.7 million as at

Staff Debtors Age Analysls
By Income Source
Total
Row 0-30 31-60 £1-90 Over 90 Qutstanding
Number |Descrip Days Days Days Days Staff Debtors
CEll A ] ¢ D E F
Reference

1 Waler 66,901 11,284 6,524 479,040 563,749

2 Electricly 6,269 ] 1] 11472 17,741

3 Properly Rates 41679 1,194 1,166 24,058 68,087

4 i 50,465 8,018 6,439 416,233 481,155

5 Refuse 45,818 5,259 5,257 244,943 301,277

6 Oher 36,829 854 523 218,670 256676

7 Grand Total 247,961 26,409 19,909 1,394,416 1,688,695

8 % of Total Qutstanding Debtors = 147% 1.8% 1.2% 82.6% 100.0%

3.3.12 Councillors Debt (R2 thousand)

The Total Councillors Debt (Row 7 in the Table below) equates to R 2 thousand as at
31 March 2026. This is reported on a quarterly basis to the Speaker of Council.

[N llor Debtors Age Analysis
By income Source
Total

Qutstanding
Row 030 31-60 61-90 Over30 Councillor

Number |D Days Days Days Days Debtars

Colung) A B c D E F
Reference

1 Waler 1138 110 0 0 1,248
2 Eleciricty 561 3 1} 0 564
3 |Properly Rates 4,212 118 0 0 4,330
4 Sanitafon 814 410 202 35 1461
5 Reiuse 804 209 0 0 1013
6 Oher a Q 0 -6,154 -6,154
7 Grand Total 7,529 850 202 -6,#19 2,452

8 % of Total O ding Debtors = 305.8% 34.5% 8.2% -248.5% 100.0%

Below is a graphical representation of the year-on-year outstanding debtor balances.
It is clearly evident that the outstanding debtor balances have significantly increased
year-on-year since June 2020.

Menthly an

d Quarterly Budget Statement — March 2026
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Financial Year

3.3.13 Debto

r Collection Rate (91.31%)

The overall Debtor Collection Rate as at 31 March 2026 equates to 91.31%,
compared to the National Treasury norm of 95%. This percentage will progressively
increase on a monthly basis until year-end.

Collection Rate

=5 91.51%]
(Gross Deblors Closing ﬁ:’m "ég;‘m'“‘e;':,' Gross Debuors closing balance 606,905,
ga'a"“ i Bled R [ g Gross Deblors opening balance 01/07/2025 562.179,87
I8 et Dorin, Noles to the AFS, 9% [5aq debts vatien OF 12,206,539
Balance - Bad Debis Writlen B! InYe
goi udget . InYear -
(OB serim Reparts, (DF and AR Billed Revenue 770,270,021

Important to note is that the matching principle is not applied when allocating
payments received, as several payments could possibly relate to prior year debt.

3.3.14 Capital Expenditure per Directorate (31.2%)

The year-to-date actual capital expenditure of R 42.7 million (Row 9 in the Table
below) equates to 31.2% {Row 10 in the Table below) of the total annual capital
expenditure budget of R 137.0 million. Commitments of R 27.9 million {20.3%) and
the year-to-date actual capital expenditure in total equates to R 70.6 million or 51.5%
of the total capital expenditure budget.

As at 31 March 2026, being month 9 of the financial year, it would have been
expected that total actual and commitments should have equated to 75% of the total

Monthly and Quarterly Budget Statement ~ March 2026
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budget aliocation of R137 million. As at 31 March 2026, 48.5% was not spent. This
poses a huge risk as this contains grant-funded projects as well.

Capital Expend'turs per Directorats

Year-to-Date Actual
Actual Expenditure
Original Year-to-Date Expenditure and
Budget Current Year-to-Date Actual and Commitments |  Available
(0B) Budget Budget Expenditure | Commitments | Commitments | as a% of AB Fuads
B c D E F G H I

1 Execulve and Counci 84,700 84,700 2,452 39,634 12,500 52,194 0.0% 32,508
2 Corporak Services 1,050,000 1,943,931 349.823 343,145 395,112 738,257 38.0% 1,205,674
3 Financlal Services 45,000 45,000 [\ ¢ 0 0 0.0% 45,000
4 Pianning and Development 0 374,696 149,878 35,993 102,888 188,881 0.0% 185,815
5 I Human 9,200,000 1,700,000 516,520 1,615,378 731,587 | 2,346,966 138.1% -646,966
] Communty Services 20,618,120 18,295,321 8,573,008 9,802,675 7.098447 | 16,901,122 924% 1,394,199
7 Electrical Servicas 18,495,652 19,071,062 6,289,682 4,659,159 7,363,363 | 12,022,522 63.0% 7,048,540
8 Technical Services 126,081,382 95,538,115 30,948,703 26,202,777 12161018 | 38,363,795 40.2% 57,171,320
] Grand Total 172,584,854 | 137,049,825 47,848,066 42,748,821 27,864,915 79,613,736 51.5% 86,436,080
10 % of Adjusted Budget = 2% 20.3% 51.5% 48.5%

3.3.15 Capital Expenditure per Funding Source (31.2%)

The tabie below depicts the same financial information contained in the table above
however, the table below categorises the capital expenditure by funding source.

Capltal Expenditurs per Funding Source
Year-to-Date Actoal
Actual Expenditure
Original Year-to-Date Expenditure and
Row Budget Cument Year-to-Date Actual and Commitments |  Avaiiable
Number |Funding Source (o) Budgst Budget Expenditure | Commitments | Commitments | as a % of AB Funds
Column
A B < D E F G H I
Refersnce
1 Nafonal Government Grant 52,387,261 56,177,989 265,442,568 23,693,353 13,087,834 | 36,651.188 65.2% 19,526,801
2 Provincial Govemment Grant 11,245,913 7,396,650 4,971,361 5,503,707 828,766 6,332,473 35.6% 1,084,177
3 DiskictMunicipaliy Grant 0 Q 0 0 ) 0.0% Q
4 ing 40,000,000 0 0 [} 9 0 0.0% 0
5 Inkrnafly Gensratd Funds 68,951,680 73475189 17,434,137 13,651,761 13,978,315 | 27,830,075 376% 45,845,114
b Grand Total 172,584,854 | 137,048,828 47,849,065 42,748 621 27,864,915 70,513,736 §1.5% 66,436,002
7 % of Adjusted Budget = 3H.2% 20.3% 51.5% 48.5%

The year-to-date actual and committed capital expenditure is funded by National and
Provincial Government grants of 65.2% and 85.6% respectively; external borrowings of
0.0% and, internally generated funds of 37.6%.

Year-to-date actual capital expenditure of R42.7 million (31.2%) and capital
%) of the total capital expenditure budget results
in available funds of R 66.4 million {48.5%) which must be spent by 30 June 20286,

commitments of R 27.9 million (20.3

Appendix A (attached hereto) contains the capital expenditure by Directorate,
Department and Project as at 31 March 2026.

Monthly and Quarterly Budget Statement — March 20
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3.4  mSCOA Implementation Status
National Treasury hosted workshops of the Regulations on the Minimum Business
Process and System Requirements for mSCOA. The next mSCOA Technical Committee
meeting is scheduled for 28 April 2026.
3.5 Cost Containment
Directorates are urged to implement cost cutting measures in accordance with the
Cost Containment Policy and the Cost Containment Regulations.
The table below presents the budget, expenditure, and savings realised on the cost
containment categories of expenditure to be reported.
Cost Ci
% of Available
Row Current GQuarter 1 Quarter 2 Quarter 3 Quarter4 | Year-to-Date | Approved | Budgsted
Number |E> Maasures Budget E [3 i i i E it Budget
Loline A B ¢ b E F G H |
1 |Use of Consutants 25,837,034 | 2,434,111 | 4571967 | 3430351 0 | 10556430 | 408% | 15260504
2 Vehickes used for potitcal ofice-tearers 0 0 [ 0 0 ] 0.0% 0
3 Travel and 2173334 213,321 344,241 364,653 0 922,215 42.4% 1,251,115
4 Domesic 791,775 34,288 99,134 120,238 0 253,660 32.0% 538,115
5 Event and Cakring 2,294,852 85,143 144,863 174,038 ¢ 44,074 | 17.6% 1,890,778
6 Ce 600,000 155,255 $7.318 205,428 0 458,000 0.0% 142,000
7 Other related sxpendiure ilems 0 0 0 0 0 0 0 0
8 Totals 31,696,995 2,982,118 §,257,554 4,354,708 0 | 12,584,380 397% 19,102,615
Monthly and Quarterly Budget Statement ~ March 2026
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3.6 Conclusion

Continuous emphasis will be placed on collecting outstanding debt; implementing
revenue realisation recommendations; and, reducing operating expenditure through
cost containment measures. The Municipality must however understand that severe
cost-cutting may potentially negatively impact the standards of service delivery.

L

DR RICHARD MARTIN
ACTING MUNICIPAL MANAGER
DATE: 16 APRIL 2026
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MUNICIPAL MANAGER’S QUALITY CERTIFICATION

QUALITY CERTIFICATE

I, Richard Martin, the Acting Municipal Manager of Knysna Municipality, hereby certify that

X The monthly budget statement

The quarterly report on the implementation of the budget and financial state of
affairs of the municipality

The mid-year budget and performance assessment

for the period ending 31 March 2026 of the 2025/2026 financial year has been prepared in
accordance with the Municipal Finance Management Act and Regulations made under that

Act.

R RICHARD MARTIN
ACTING MUNICIPAL MANAGER
DATE: 16 APRIL 2026
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PART 2:

Table C1:

WG48 Knysna - Table C1 Menthly Budget Statament Suminary - MOS March

Monthly Budget Statement Summary

IN-YEAR BUDGET STATEMENT SCHEDULES

ERZ Burget Yo 2025026
Deserlption, Audied Qutcome | Otlginal Budget | Adustod Budgel | Monthlyactaal | YearT sctual YearTD budget il ] [ —"
arianes |warlance
R thoussads %
Financial Poriormance
Fropet toes 8305 w2000 w2 581 2897 asors|  ws| o B/TB
Service cherges 556,73 I r 459521 [ w1 1,41 [id 93812
reatmant revenue 538 8,406 8,164 242 % BA4X
153071 161,182 st s ) 177,058
Ohar oo revenus 195,148 131,664 109502 | 22,162 0%/ 201,602
o avnue Tanwlers and| 1,268,367 1373854 108518 .70 24 1,448,659
ontributions)
Einpioy oe cosk 3641 w68 most|  eo| 0w 379,153
Remunerabon of Councilore 9,694 7420 T2 3 % 10,226
57,920 37,304 755 254 7% 237 484
Wieresl 3802 15563 15,448 115 1% Xl
vty 00ns umad and bulk purchases 358,178 260,24 w5 (Lan  ox 434
1,661 5564 CECTI T = 14907
Dot so:perditre 361,007 221,189 251071 | (208 13 4135%
Tota Expenditure. 1,475,106 8,071 827,313
Surplust(Deflclt) 948 20,782 T
Transors and subides - coplbl [ronatary 8064 5256 wom | (sr65| -% 64523
Trarelarz erd subsides - cepial finkind) 1850) - - - -
Surplus!(Defleit) wter capital transtars & 139575 30,038 2270 | o2 1%, 4.4
contslbutions
Sharo of supks! (s of sascciem : o - = z - - =
Surplus! (Dalicl) for the yoar 139575 BT 14,05 T 10,0 x| am| s AR
Capitl sxpenditure & funds sources
Capllal expandiure - 5 - . o . = a
Cepiel wranshers moognised = 8362 @ 5900 8 WAl ©25) %) &5
Bomowing = 40.00 - o= bt 2 - -
Femally gnera fnds - b2 A 1458 1500 wass | gae| sy 73475
Tolsl sonrces of capital Foncly = 172,585 17050 7,345 27 7848 (5.0%9) 1% 137,05
Financial position
Tot et msoty 450,103 301,156 w520 7881 5,20
Tabl non cunent asset 156,148 1,861,909 1,452,084 156,17 1,462,064
Tl cumsnt kadiikes 234 258,913 391,828 402,437 391,828
Tots mon currentsbiléea 050 gz 3685 361,885 3865
Communily weall/Equiy 1,133,908 1.269.164. 1,188,303 11 1,196,803
Cash flows
Natcash kom (uzed) oparing (14,801) 322,806 243317 31,23 21,887 201,497 | 17951 B9% 23317
Kot cash ko seds v g E9858) (197,413 (154210} 1230 126,304) Eam) 500 4% 1154,210)
Bt cagh Fom used) nancing {5814) (50.675) {0675) 35} {5.310) - | 30l onm 50875
Cathicash squivelants 2t the monthiyesr and (107,648} 8,254 14445 2085 IR n15ee | 198215 %) Rt
Debtors & crecitors anelysis 630 Den 3160 Days 51.90 Days 90120 Oy 21950 Dys Aoy | fr"" Over 1Y Totat
Debiors Age Andiysis
|Tost By ncome Sourca 318 26,800 19,83 15,272 A 12572 | 122397 | 32602 606,906
Graditors Age Analysis
\Tatl Creditkry 5,001 x - - - - bl 2680 5,351
Monthly and Quarterly Budget Statement — March 20286
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Table C2: Financial Performance (Standard Classification)

WC048 Knysna - Table C2 Monthly Budget Stat - Financlal Perfi (Functi classification) - M09 March
2024425 Budget Year 202526
Deacription Ref|  Audited Origlnal Adjusted Konthly YearTD YearTD Y YT Full Year
Outcome Budget Budget actual actual budgst | variance | variance | Forecast
R thousands 1 %
Revenue - Functional

Govarnance and administration 405,383 413,981 428,834 51,112 358,437 339,660 | 18777 6% 428,834
Execuive and council 4,835 8,031 6,031 19,888 23,661 5,031 | 18,630 | 370% 6,031
Finance and adminisyation 400,548 407,850 422,803 31,225 334,776 334,629 147 0% 422,803
Inernal audit - = - = = = = =

Community and public safety 137,139 152,507 146,030 11,547 78,738 74,680 4,058 5% 146,000
Communlty and social services 1,841 14,050 13,685 (298) 727 12888 | (1,162} -9% 13,685
$port and recreation 1,587 1,664 1,584 1 1,088 1188 {105)[ 9% 1,584
Public safety 97.621 108,533 104,562 8712 40,925 34,339 6,586 | 19% 104,552
Housing 26,081 33,260 26,263 3122 24,999 6,20 | (.81 5% 26,289
Health - - - = = - - =

Economic and environmental services 34,807 34,925 34,72 2,289 14,920 18,974 (4.054)| -21% 3,728
Planning and devglopment 10,499 9,258 9,642 1.214 7471 7,050 420 8% 9,642
Road transport 21,926 24,595 24,754 1,076 7,449 11,808 | (4,359)| -37% 24,754
Emvitonmantat protacfion 2,382 1,072 332 - - 115 (119 -100% 332

Trading services 739,052 895,779 903,530 88,346 656,015 655,830 {818 0% 903,530
Energy sources 42,781 518,744 520,085 52,588 389,740 386,809 2,930 1% 520,085
Weter management 157,191 170,299 174,258 17,213 133,343 134637 | (1,295)] -1% 174,258
Weste w ater management 710 134,433 127,659 11,385 70,494 73121 (2.628) -4% 127,659
Waste management 61,979 72,303 81,528 8,140 62,438 62,263 175 0% 81,528

Other 4 - - - - - - - -

Totsl Revenue - Functional 2 1,318,382 | 1,497,091 1,513,183 154,295 | 1,108,110 | 1,000,144 | 17,965 2% 1,513,183
Expenditure - Function;

Governance and adminisiration 191,181 239,483 238921 18,954 151,081 143,229 7852 | 5% 238,517
Executve and council 17,983 35014 23,535 1316 10,636 10,387 238 2% 36,322
Finance and administraion 167,938 196,247 209,619 17,928 137,429 129,865 7,564 6% 196,718
Iniemal audit 5,270 6,202 5,767 310 3016 2,968 43 2% 5,537

Cammunfty and public safety 247,493 229,853 248,002 15378 137,815 173,648 | (35,831)) -21% 248,252
Communily and social services 21,491 20,872 23,608 1,910 17,951 17,129 82| % 23,858
Sport and recrealion 23,883 28,392 25,927 1,849 18,807 19,170 638 3% 25,927
Putlic safety 160,913 136,246 147,715 7.799 64,255 103,376 | (39.121)| -38% 147,718
Housing 41,205 44,543 50,752 3820 35,801 33,971 1,830 % 50,752
Health - - - - - - - -

Ecoromic and environmental services 85156 89,472 117,527 6,026 64,020 64,687 (667)| 1% 117.527
Planiing and development 39,588 46,467 66,100 3,298 34,337 33,755 581 2% 66,100
Road transport 41,554 48,130 47,508 2,548 27,358 28,230 @71 -3% 47,508
Environmental prateciion 4015 4,875 3819 223 2325 2,702 (378)]  -14% 3919

Trading services 847,601 693,585 874,741 51,363 445,156 445,811 8% 0% 874,835
Energy sources 382,082 430,643 439,756 30,861 156,943 165,836 1,107 1% 439,850
Waler management 107,001 102,603 111,189 10,139 178,815 177,913 1,802 1% 111,188
Waste waler management 86,525 93,056 242,693 4744 53,372 65,275 1,903 3% 242,603
Wasle management 71.993 67,284 81,103 55619 55,025 56,787 (1,762 3% 81,103

Other - - - - - - - -

Total Expendlture - Functional 3 1,179,447 | 1,262374 | 1,479,191 91,721 798,071 821,373 | (29,302)[ -4% 1,479,191
Surplusf {Deficif) for the year 144,941 234717 33,992 62,574 319,038 262,771 | 47,268 [ 0.179881 33,992
Monthly and Quarterly Budget Statement — March 2026
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Table C3: Financial Performance (Revenue and Expenditure by Municipal Vote)

WC048 Knysna - Table C3 Monthly Budget Statement - Financial Perf

and expenditure by municipal vote) - M0S March

Vote Descriptfon 2024/25 Budget Year 2025(26
Ref Audited Qriginal Adjusted Monthly YearTD YearTD YO YD Full Year
Cuicome Budget Budget actuat actual budget | variance |varlance | Forecast
R thousands %
Revenie by Vole T

Vote 1- EXECUTIVE AND COUNCIL (31: E) = = - - - & - -
Vole 2 - CORPORATE SERVICES (32: IE) 574 - 10,353 - 4,088 5,448 (1,362)| -25.0% 10,353
Vote 3 - COMMUNITY SERVICES (33: IE} 400 - 5 & 5 5 - 5
Vot 4 - FINANCIAL SERVICES {34: E) 43 - - - - 2 - -
Vote 5 - OPERATING SERVICES (35: [E) 7.235 - 992 - - 3 {379)| -100.0% 992
Vote 6 - 50: [E} - <. & ] = = = =
Vote 7- 1. Executve AND Council {110 [E) 4,835 6,031 6,031 18,888 23,661 5,031 18,630 | 370.3% 6,031
Vots 8 - 2. Corporate (120: IE) 7415 9421 8,787 885 5,802 5,79% 6| 0.1% 8,787
Vol 8- 3. Financs (130: E) 369,638 381,741 388,975 26,167 308,199 306,697 1603 [ 0.5% 386,975
VYoig 10 - (140; IE) = - - - - - = -
Vote 11 - 5, Planning (150: IE) 7,957 8,810 8,503 1,109 8,397 6.211 185 | 3.0% 8,503
Vot 12 - 6. Community (160: IE) 194,140 214,088 223035 20,372 138,748 131,670 5078 | 3.9% 223,035
Voie 13 - 7. Eleckictty {170: ) 442,755 518,744 519,510 52,100 389,242 326,809 2432 | 06% 519,510
Vots 14 - 6. Community (180: IE) 247,787 325,017 321,076 28,950 207,268 215,408 | (8,139) -3.8% 32107

Vaote 15 - 8. Technical {180; {E) - = - - - - - -
Vol 16 - 9. Housing Services (190: IE} 26,081 33,250 26,269 3122 24,998 26,260 (1,261)] -4.8% 26,269
Total Revenue by Vote 2 1,308,866 | 1,497,091 1,511,53% 152,594 | 1,106,408 | 1,089,716 | 16,603 1.5%/ 151,53

Expenditure by Vote t

Vale 1 - EXECUTIVE ANDI COUNCIL {31: E) 16,370 & 27 60 7 9 B2 | 678.5% 27
Vole 2- CORPORATE SERVICES (32: IE) 858 - 35 6 834 - B34 | #DWV/O! 35
Vote 3 - COMMUNITY SERVICES (33: [E) 748 51,026 51,53 219 (1,720 38,623 | (40,350} -104.5% 61,536
Vote 4 - FINANCIAL SERVICES {34: [E) 45,623 28,274 30,171 3,038 22644 2,274 369 | 1.7% 30,171
Vota 5 - OPERATING SERVICES (35: IE) 52,589 48,320 197,492 4,428 32175 36,174 (3,898)| -11.1% 197,531
Vote 6 - {50 IE) = 2,846 2,84 = = - - 2,846
Vot 7 - 1. Executve AND Councll {110; ) 27,881 47732 45,348 1,973 17,856 17,631 25| 1.3% 44,868
Vol 8 - 2. Corporaie (120: IE) 63,160 82,406 77,601 8122 51,364 46,3849 4976 | 10.7% 83
Vo 8-3. Flnance {130: E} 23,037 64,466 65428 4548 47,168 45,018 1,150 | 25% 65,334
Vole 10 - (140: [E) 4,220 7,500 7.467 850 3148 2,491 655 [ 26.3% 7126
Vote 11 - 5. Planning {150; [E} 522,246 571,797 589,6%0 39.948 347,652 343,305 4348 | 1.3% 590,086
Vute 12 - 6. Community (160: IE) 284,550 208,538 233,850 17,088 164,108 163,015 1,083 [ 0.7% 233,840
Vols 13 - 7. Electriefty (170: IE) 17,24 31,256 39,604 3,397 22,339 21,283 1,045 | 49% 39,604
Voo 14 - 6. Community {180: IE) 86,828 85,145 93,454 6,377 59,476 59,758 {282)| -0.5% 93,454

Vot 15- 8, Technicat (180: IE) = o = ] = i = -
Vote 16 - 8. Hausing Services (190: IE} 25.713 33,069 34,448 2326 26,798 26,862 936 | 3.6% 34,448
Total Expenditure by Vate 2 1170817 | 1,262,374 | 1,468,338 91,840 793,504 822,840 | 28,9%)] -3.5% 1,468,838
Surplus! (Deficit) for the year 2 137,889 234,717 42,699 60,954 312,504 266,875 | 45629 [ 17.1% 42,688

Monthly and Quarterly Budget Statement — Marc
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Table C4: Financial Performance (Revenue and Expenditure)

WCD48 Knysna - Table C4 Montbly Budget § « Financlal F (revenue and « M09 Mareh
2024125 Budget Yeur 2025(28
Description Ret| Audited Origingd | Adjusted Monthly YearTD YoarTd Yo Yo Full Year
Quicome Budget Budget wchual actua) budget verlence | variance Forecast
R thousands %
Revanua
Exchange Ravanua
Sewvice charges - Beoticily /16 465,762 463,567 41.7% 340,501 336,014 4.487 % 463,224
Servica cherges - Waler 99353 | 112803 | 11283 5756 80,441 82,865 4%)| % 112,787
Savice charges - Waste Water Managemen| 31,708 .04 67,110 2,980 0,01 30,413 {403 % 67,110
Bervice chargas - Waske managamenl 37,880 46,612 56,601 273 38,567 38,328 23 1% 55681
Sale of Goods and Rendering of Services 2,834 2,753 34329 2,860 29,483 3175 x| 7% 34329
Agency senvices 3863 4038 4130 54 2,280 9,282 o 4,180
birest z
Inlerast samed flom Recely ables 2,520 234 Bow 249 201 22002 7| 0% 33040
Interest from Cument and Non Cument Acsets 5,308 462 8,425 nz 8,406 8,164 42 3% 8429
Dividends. -
Renl on Land -
Rental o Fixed Assels 7,758 8583 7.405 8t 453 5628 (0w -20% 7405
Licence and pemmits 20 85 238 " 2 8 9 1% 23
Special raling levies i
Operaional Revens 6.107 4624 82 73 3788 3,137 661 21% 5204
Non-Exchangs Revenus A
Proparty rates 348,306 362,048 8278 23,881 283,071 285,016 9285 0% 362,723
Sucharges and Taces o
Fines, penalies and forkts 97,190 | w3207 | 103209 8.043 40,171 N8 6364 [  1s% 103.208
Licence and parmits 1478 1,457 1214 150 995 @7 a7 % 1,214
Transfers and subsidies - Operakonal 152,071 | s | 4w WA | 81| 162,760 {1569 % 177,053
hierest 11,093 ien 1130 &3 8227 8425 {188} 2% 11341
Fuel Levy -
Operational Revenue N
Gans on disposal of Assets - 1,000 1.000 18,630 18,630 - 18,630 " #OMAO! 1.000
Other Gans 8,495 - a1 = 441 a1 £ i
Discortinued Operatcns -
Totsl Ravenus fexcluding capital ransfore and contributions) 123567 | 1493458 | 140650 | 143382 | 1,078,354 | 10,12 B0 % 1,485
Exponditure By Typs
Employ 86 related cosis 8,641 374678 379,163 26,562 250,681 250,035 650 0% 379,153
Remuneration of ecyncillors 9,684 11.926 10826 & 7430 1422 8 % 10.926
Bulk purchases - electicily 32e988 357,083 366,220 24,38 236,750 28,422 12672 % 356,230
Inventory ceaaumed 39,10 46654 48,131 3629 24,581 23,105 1485 6% 43,104
Debt impairment 126,820 119,548 121,244 6,748 50,528 90,933 (4D,404) 4% 121,244
Depreciakion and amorisafon 57,620 68,548 R4 3920 37304 36,758 2548 % 27444
Wksrest 38,025 29,4% 821 7 16,563 15448 "5 1% 28231
Contracked services o2 | im20%2 | 17968 16,527 | 103,608 4204 942 |  10% 173,593
Transtors and subsidies 1.661 3,63 15.157 1,025 5,564 4918 66| 13% 14,907
lirecoverable debts writien off - 9.404 8548 = - 4217 @427 -100% 854
Dperationd! casts 81,673 B3,3%0 | 103928 B4 67,053 8857 3% | 5% 104311
Losses on Disposal of Assals pitl = = = E - - =
Oher Losses 3214 - = - = = - -
Total Expenditura 1,175,108 | 1,262374 | 1,498,850 972l | wesant | epars|  peaw)| <% 1,498,690
SurplusiDeticity 93,481 171,084 {50.031), 56,561 21,782 228730 53,032 3 (30,0%1)
Translers and subsidies - capilal {monelary allocatioris) 46,964 3,633 6452 5914 28,256 34,024 15.765) @ 64523
Transtars and subsidies - capliat finsind) (®50) - - - - - - -
Surplus!(Deficit atter capltal ransfers & contribuions 139,55 [ 4n7 14493 .57 0w | 2620m 47,26 [ 1,493
Income Tax -
SurplusiDeticlt] efter Income tax 199575 | 234717 16,493 62,574 | 00| 282,771 4288 [] 14283
Share of SumpiusiDedcit atributabie & Joind Venlurg -
Share of Suphis/Defct atributable © Minories -
b i 139575 | 234717 14458 02574 | Hooss| 25,1 41,258 0 14,491
Shave of Surplus/Deficit atribulabls ko Associake -
ntercompany/Pacent subsidiary Kansactons -
Surplus! (Deficll for tha year 19,575 | 234717 14493 0,574 | 310038 | 262771 41,288 ] 14483
Manthly and Quarterly Budget Statement — March 2026
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Table C5: Capital Expenditure (Municipal Vote, Standard Classification and Funding)

WC048 Knysna - Table C5 Monthly Budget - Capital vate, and funding} - M09 March
Budget Year
Vsta Description Ref| 2024125 it
Audited | Original | Adjusted | Honthly | YemTD | YearlD Ym Y Full Yoar
Outcome | Budget Budgst acmal actual budget | vartance | varlance | Faracast
R thousands 1 %
-Yuar expandinies eppropriation Z

Vole 17 - CAPITAL SUSPENSE {26: GAPEX) - - - - - - - -

Vol 18 - 1. Executiva AND Goutcil {110; CAPEX) - - - - - - - -

Voke 18 - 2. Corporate (120; GAFEX} - S - - - - - -

Vow 20+ 3. Finence (130: GAPEX) - - - - - - -

Vote 21.-5. Planning [150; CAPEX) - - - - - - - -

Yok 22 - 6. Communily {160: CAPEX) - - - - - - - -

Vot 23 -7, Eleckiaity (170: CAPEX) - - - - - - - -

Vo 24 - 8, Technical {180: CAPEX) = - = - _ - 5 -

Vol 25-- 8. Housing Sarvices {190: CAPEX) - - - - - - - -

Tolal Capital Wulti-your expenditura 47 - - - - - - - -
Single Year expenditure approptistion 2

Vois 17 - CAPITAL SUSPENSE (28 GAPEX} - - 16,158 27 1,339 3495 21%6)  E2% 16,062

Voo 18- 1, Execulve AND Gouncil (110 CAPEX] - £ 85 1 0 b 9] % 66

Vol 19 - 2. Corparate {120: GAPEX) - 1,050 1,944 76 3 50 @ 2 1,968

Vet 20 - 3. Finance (130: CAPEX) - 5 4 - = 5 - %

Vote 21 - 5. Planning (150: CAPEX) - 1050 5,307 1423 2,648 1939 w9l % 5,307

Vol 22 -6. Commority (160: CAPEX) 2 2,518 730 162 9,226 8,595 80| % 17.468

Vol 23 - 7. Electicity (170: CAPEX) - 16,496 16750 - 4247 5,908 (.e62)| 2% 16,790

Vole 24 - 8. Techrical {180; CAPEX) - 124,044 78,850 3,86 8518 26,851 (32 -12% 78,048

Voie 25 - 8. Housing Services (190 CAPEX} - 5,200 500 173 1,387 289 1009 | 381% 00

Total Capital single-year expanditura 4 - 172,585 | 137050 7,345 274 47,548 [ 137.050
Total Capital Expanditure - 172,585 | 137,050 7.345 @4 e Gom)| 1% 157,050
Capital Functional Ci

Gavernance and sdministration - 2,180 3050 b E 58 ) % 3,096
Exsculve and council - 8 & 1 ) 2 19 oa% BS
Finance and administiaton - 2,085 3,006 ] 757 ("3 By 0% 300
Inbmal audit -

Gommunity and public safsty - 19,618 0,150 1,784 5,258 4530 138 o 10,332
Community and social services - 123 1004 - 360 8¢ 17| e5% 610
Sport and recreabon - ™ 3110 - 2782 3378 (593)|  -18% 4,800
Public eaty - B462 55% 1.622 +728 1,082 66| 80% 5422
Housing - 2200 500 173 1,367 289 1098 [ 381 50
Health -

Economic and environmental services - 39,158 28,230 2,102 8477 (X5 us| 2% 2924
Planning and development - 500 419 © 129 L} 6| 5% a3
Road Fansport - 365 43 2083 £.262 8,098 B 2% 5,437
Enwironmenta! prokecion - - 375 - 1 150 6| 4% 375

Trading servicss - 11831 24580 3372 2,218 1,720 (6504 -19% 94,397
Eneigy sources - 15,456 18071 211 4,248 5.704 nsn| 2% 18,071
Viater management - 6,16 53,066 2,900 17,284 21541 s 2% 53,085
Wast: w aier management - 21,600 14,797 %1 744 1,454 fr08)|  4a% 14797
Waske managemen - 10.200 854 - 4932 4922 - 8.483

Other -

(Total Capital Expenditure - Fanctional Classification 3 - 122,685 | 137,050 7,345 42,748 47848 [ 137,050
Funded by:
Ha¥onal Gavemmen! - 52,387 56,178 3497 425 %43 [ 56,178
Provincial Govemment - 11,246 7,387 2472 5504 491 52 1% 7,397
DisHet Municipaity -
Transfers and subsifies - capital (monetary allocations) (Nal f Proy Departm
Agencies, Househdlds, Non-profit Insiittions, Privake Emerrises, Public
Corpotatons, Higher Educ msitutions) =

Transters recognived - capital - 63,633 63,575 5,908 119 0414 95| 2% 63,575

Bortowing 6 - 40,000 = - - - - =

Internally generatsd funds - 66,952 73,475 14% 13,00 17,434 @) 2% 73475

Tolal Capltal Funding - 172585 | 137,050 1,348 42,748 47,843 GHs 1% 137,080
Monthly and Quarterly Budget Statement — March 2026
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Table C6: Financial Position

WC048 Knysna - Table C6 Monthly Budget Statement - Financial Position - M09 March

2024125 Budget Year 2025/26
Description Ref| Audited Original | Adjusted YearTD Full Year
Outcome Budget Budget actual Forecast
R thousands 1
Current asses

Cash and cash 106,001 90,724 106,475 196,738 106,475

Trade and othe ange transactions 64,465 66,862 65,844 122,087 65,844

Receivables from aol a 100,564 92,286 100,564 126,059 100,564

Carrent portion of non-curmenl receiv ables 4 4 4 (60) 4

Inventory 8,962 12,045 10,653 11,466 10,653

VAT 170,244 38,821 171,817 222,840 171,817

Ofher current assets (137 413 137 (495} (137}
Total current assets 450,103 301,155 455,220 678,634 455,220
Non current assets

nvestmenis 3,423 3,176 3,423 3,508 3,423

Investment property 67,370 67,389 67,201 67,234 67,201

Property, plant and equipment 1474847 | 1672613 | 1,373,057 | 1,478,798 | 1,373,057

Biological assets

Living and noniving

Heritage assels 14,613 14,613 14,613 14,613 14,613

Intangible assets 34 34 (50} 32 80y

Non-cument receivables fom non-exchange fransactons 8) 8 8 8 (8}

Other non-current assets 3,869 3,672 3,869 3,869 3,869
Total non current assats 1,564,148 | 1,661,480 | 1,462,064 | 1,568,137 | 1,462,084
TOTAL ASSETS 2,014,252 | 1,962,644 | 1,917,284 | 2,248,771 1,817,284
UABILITIES
Current llabllities

Bank overdraft

47,885 {3,702 (3,357) 47,319 {3,357}

Consumer deposits 15,872 15,538 16,872 16,204 15,872

Trade and other payables fom exchange transactions 180,207 210,196 172,935 53,951 172,935

Trade and other payables fom non-exchangs ransactions 11,808 {11,491) 11,716 13,293 11,716

Proyision 38,953 40,758 44,061 48,717 44,961

VAT 146,749 7,615 149,701 224,864 149,701

Other curent liabilites 5,877 - - - -
Total current liabilitles 447,349 258,913 391,828 402,437 391,828
Non current liahilities

Financial liabilities 263,199 305,829 202918 225,455 202,818

Provision 44,431 35,481 38,515 38,038 38,515

Long term pertion of trade pay ables.

Other non-current liablites 102,879 93,257 97,220 98,492 97,220
Total non current liabifities 400,509 434,567 338,683 361,985 338,653
TOTAL LIABILITIES B47,858 693,480 730,481 764,422 730,481
NET ASSETS 2 1,166,394 | 1,260,164 | 1,186,803 1,482,349 1,186,803
COMMUNITY WEALTH/EQUITY

Accumulated surplus/(deficit 1031,020 | 1,269,164 | 1,186,803 [ 1,172,311 | 1,186,803

Reserves and funds

Other 102,879 = - = -
TOTAL COMMUNITY WEALTH/EQUITY 2 1,133,908 | 1,269,164 | 1,186,803 | 1,972,311 1,188,803

Maonthly and Quarterly Budget Statement— March 2026
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Table C7: Cash Flow

WCO4B Knysna - Table C7 Monthly Budpet

- Cash Flow - M09 March

2024125 Budgat Year 2028726
Descrlption Ref| Audied | Original | Adjusted | Monthiy YourTD YaarTD YD m Full Yaar
Outcome | Budget | Budget acmal actual budget | vardance | vedence | Forecast
R thousands 1 %
CASH FLOW FROM OPERATING ACTIVITIES
Receipts
Property reles G163 | 34137 [ W4am 24123 | 19949 | 251200 |  si7en| 2% 334,033
Service charges 576775 | 657991 | 749314 19192 170507 | 561985 | (0147 7% 749314
et sevenua 125008 | 22312 21019 41448 [ 382403 | 450765 | 231633 | 154% 21019
Transfees and Subsidies - Opecationsl 3| 170274 | 189540 Fan| e 121% 054 [ 50% 188.540
Transters and Subsidies - Capilal 55364 63633 6452 25,485 48342 8393 My 2% 64523
heest %43 45,761 52,810 3,992 6845 41450 | (34503)  43% 52810
Onidends S
Payments
Suppliers and smpky ses (1.200408)| [1227.644)( (1303881} (118815 (B89e10)| (90745 (08| 2% (1,303,881
Inirest 7378 (@04 (28.231) @0 5| (21,479 5684 | 7% (28.231)
canshas and Subsidies {1.651) 3635  (16.710) - = (1253 1253 | -100% (16.710)
NET CASH FROM!(USED) OPERATING ACTIVITIES (as0n|  sz2ms | 2a3317 31,234 2987 [ 497 | st | e 43217
GASH FLOWS FROM INVESTING ACTIVITIES
Raceipts
Proceeds on dispeeal of PPE - 1000 1,000 18,630 18630 750 17,680 | 23pa% 1,000
Decrease fincrease) in non-current rozeb ables =
Decreasa (increase) in non-cursent Iy estments - - - (20) (175) - (e g -
Payments
Capital assel 169336]| (199473  (155.210) B3] ey (54160 7401 | v (185.210)
NET CASH FROW/{USED) INVESTING ACTIVITIES (9,238) (97473 (54219 12,300 [ za3eq| sy @sion| (184,:210)
CASH FLOWS FROM FINANCING ACTIVITIES
Recsipts
Shat feam loans -
Eonowing long termiresnancing -
Icrease (decrease) in consumer depasits -
Payments
Repay men! of barrowing (96614)| (50675 (50.675) 3|  @e30 - 220 vl {50,675}
HET CASH FRONAUSED) FINANCING ACTIVITIES o614 (s0.e75) (0673 ®9)  (2,310) - 28310 | #DIVior (50,675
NET IRCREASE! (DECREASE) IN CASH HELD {194,259 74885 3,432 a2,05 | (a6 14000 .82
Cashicash equiv alents at beginning 23,609 23608 | 106,001 - 108,001 79501 26,500 106,001
Cashicash equivlents atmeay ear end: 107,645 98,264 | 14449 2,8% 71373 | 22759 145,433

Note: The figures contained in the above schedule is incorrect the correct Cash and Cash Equivalent
balance as at 31 March 2026 amounts to R 196,738,248 (Refer to C6 Statement of Financial Paosition)

Monthly and Quarterly Budget Statement — March 2026
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Supporting Table 5C6: Transfers and Grant Receipts

WC048 Knysna - Table SC8 Monthly Budget »transfers 2nd grant recelpis - M09 March
2024/25 Budget Yaar 202926
Descrlption Ref( Audited | Orlginal | Adjusted | Monthly | YearT | Yearld E) Yo Full Ysar
Outeoms Budget Budget actal achual budget variance varisace | Forecast
R thousands %
RECEIPTS: 12
Gporating Transtars and Grants
Natianal Governmant: 140972 | 150847 | 151,184 310 | wazes | 145120 o o 151,184
Equilable Shama 130576 | 131908 |  137.808 3477 | 137808 137,508 - 137,508
Expandad Public Works Pogramme Integrsdd Grant 1,278 1,461 1.461 178 1,205 1120 L 1,461
Intecxalod National Efecwtieaton Prog:amme Geant 14 1,304 1304 - 573 979 (406)|  414% 1,304
Local Govsmmenl Financial Managsment Grant 1,600 1,900 1600 228 < 567 62| 286% 1900
Municipal Disaster Response Grant a = 3 - k| E - rS
Municipal Infastucture Grant 374 5,200 5698 04 2,794 279 1 1% 563
Neighbourhocd Developm ent Parership Grant 1.922 1957 1,957 - 14 818 04|  £30% 1.857
#akr Services hifrasmuchire Grani 1,180 313 913 z 912 913 | o1 813
Provincial Government: 152 11,809 12,981 39 11,190 1,366 [ 12,081
Specily (Add prant descripyon) 11,523 11,808 12,961 339 11,150 11,366 (175)]  -1.5% 12,961
District Runicipallty: 2 67 - - 3 - 93 [ #0tio! -
Specify (Add grant description) E] €7 - - W - T -
Othar graai providers: 574 225 12,908 545 5835 6,287 ®32] -10.1% 12,90
Chemical Industiy Sefe 574 2289 2555 548 1,58 9 70| 8% 2,558
Constuction, Education and Trawing SETA - - 10,358 - 408 54 (26| 250% 10,258
Total Opetating Transfers and Grants 5 153,071 185,382 177,053 36,196 101,192 182,761 (1,509)  A.0% 177,083
Capltal Transfars and Grants.
Hational Govermment: 39417 53,858 56,178 2,064 22,108 30,683 (8,575) [ 27w 56,178
Prog 937 8,69 £.6% - 3623 6,001 2179 98I% BE%
Municipal Disasler Resporse Grant 2,072 1072 %9 - - 115 {118)| -100.0% 289
Municipal h¥as et Grant 15,858 24,561 2,063 1918 11,239 13,55 3N 424% 28,063
Neighbouthocd Dev elogment Parmaretip Granl 12815 13,043 13,043 - 953 4903 By B04% 13,003
Wakr Sevices hirasnuctiro Grant 7.735 6087 6,087 146 6,083 5,107 29 4% 3,087
Provincial Governmant: 7,54 10,174 X3 388 140 3,3 2810 | B42% BUS
Spectly {Add grant descrigbon) 7,548 10,174 8345 ) 8148 551 2810 | B4Z% 3
District Municipality: - - - - - - - -
Othar grant providars: 350 B E - - - = -
Unspacified 50 - - - - - - -
Tolal Capltal Tranators and Grants 5 85 83,831 84,573 5914 22% 4,021 (5,785 18.9% 34523
[TOTAL RECEIPTS OF TRANSFERS & GRANTS 5| oees| 220016 24157 189,448 | 196,762 73 A% 241576

Monthly and Quarterly Budget Statement — December 2025
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Supporting Table SC7: Transfers and Grant Expenditure

WCO48 Knysne - Supporting Tahle SC7{ 1} Monthly Budget Statement - iransfers and grant expenditure - M09 March
202425 Budget Year 2028726
Description Ref| Audited | Odginal | Adjusisd | Wonthly | Year | YeaTD YTo YD [ Full Year
Oulcome Budget Budget Ktual actud budgst varlance | varlance | Forecast
R thousands %
EXPENDIURE
Oparating ! Translers and Granty
National Governmant: 64,402 2,345 4930 9,248 56,517 60,065 a2 1omm 34,451
Chewnicat hdusty Sels 03 2,288 255 &5 1548 = 154 [ yowiol 2,865
Genstuction, Educafor and Training SETA 171 - 10,353 8 4168 459 %)) 8% 10.353
Equitable Share 24913 39,494 1876 3932 19677 16,359 3308 [ 203% 33,33
Expanded Public Wesks Progeamme Iniegrated Geart 1.281 1,461 1,461 9 1,26 1218 ny| esm 1451
Logal Govemmenl Financtal Management Grant 1,800 1500 1400 2 730 522 | 298% 1,50
Municigat hrasiuciire Grani 1.645 227 1,494 137 1326 1204 12 101% 1,484
Specity (Add gran descripion) 3820 | 409 43,791 4.1 9303 |  Bazm 07| 4w 43.291
Provincial Govarnment; 38,230 40,93 23,254 1% 37,389 36,128 R 43,291
Spesiy {Add grent deseriplon 38,230 0,94 43281 4139 37,088 %128 1734 | 48% 43291
Bltrict Municipality: - - - - - - - -
Othor grant providers: 514 229 12908 a7 5718 459 1183 | 26.4% 12,808
Chemical Industry Seta 401 2289 2,855 5 158 - 1548 [ woni0! 25355
Censtruction, Education and Training SETA L2l - 1035 1 418 4533 1285)|  8.4% 10,358
Totsl oparating expanditura of Transfers and Grant: 107,246 | 931,58 | 151,128 14009 | oo | 100,727 9369 [ 9.5% 150,630
Capital expenditure of Transfara wnd Grants
National Governmant: - 63632 83575 5,90 2,718 414 e 2 83,575
integeated Nafondl Eleckifcafon Programme Grant - 8,896 5% - g2 4512 (600) -15.3% 86%
Minlcipal Disaster Responss Grant - - 289 - - 15 113 -1000% 29
Muricipal nfrastuchre Grant - 24,581 28,063 3291 1336 13,165 18 tam 28,063
Neighbourhozd Development Parmership Grant - 13,003 13,043 - 953 1563 (600} 38.4% 1308
Specity (Add grant descrigtian) - 11,245 7357 2472 5504 4971 52| 1o 7.397
Waar Services Intaskuckire Grant - 5,087 5067 146 6.083 6,057 @ D% 5,087
Provinglal Goveromsat: - 11,248 7,387 2,472 5,504 a9t 552 | 10.0% 7,857
Specily (Add grant description) - 11,268 7397 2472 5504 a3 52| 107% 7.357
District Municipality: - - - - - - - -
Other grant providers: - - - - - - - -
Tota capital axpenditure of Transfers and Granks - 74879 70,571 832 35222 35,35 sy 0% 70,971
[TOTAL EXPENDITURE OF TRANSFERS AND GRANTS 0246 | ey | 22100 2| wasam|  fseniz 5208 [ ow 221,821
Monthly and Quarterly Budget Statement — March 2026
37
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Supporting Table SC8: Councillor and Staff Benefits

WC048 Knysna - Supporting Table SCB Monthly Budget . and staff benefits - M09 March
2024/25 Budget Year 202528
Summary of Employes and Counclllor ramunerston Ref| Audited Originat | Adjusted Monthly YearTD YearTD Yo Y0 Full Year
Outeoms Budget Budget actual actual budget varlancs | varisnce | Forecwet
R thousands %
1 A B c D
Counclilors (Polltical Offca B
Basic Salaries and Wages. 7,868 9,904 9,148 677 6.065 6,063 2 % 9,143
Pension and UF Contibufons 679 758 534 5 0 513 mf 0% &
Medical Ald Contbutions 156 168 101 10 B 8 1 1% 101
Motor Vohiole Allawance 393 E: 0 3 280 ) sl 2% 05
Cellphone ARwanca 569 591 565 5 %5 43 1 0% 565
Housing Alfow arces. -

Otier beneits and allow ances 8 - il 5 53 53 = 7
Bub Total - Counclllors 9,669 1,80 10,028 229 7450 422 6 1092
% Increas 4 2.0 13.0% 15.0%

Senlor Managers of the Munid pality 3
Basks Solaries and Wages 5574 8,367 12216 58 4975 4881 ] B 12216
Pension and UF Conbibutions ] 29 1473 £y i 758 e 2% 1173
Medical A Conlrbutions &0 181 218 1" 107 131 gl 1% 218
Qvertime -
Pertormance Boavs. 02 36 450 - 26 400 228 4% 490
Molor Vehicla Alkow ance 49 683 817 59 508 188 20| .4 817
Cellphons Allowance - ] 4 - - 2 2 -100% 4
Housing Alow ances 58 108 108 - - o (#]  -100% 108
Acting snd post relaked alow ance 15 14 19 2 7 5 z| W03% 1
n kind beneis =

Sub Total - Sentor Managers of Municipality 0,308 10754 15,080 5 6,864 6,837 ) % 15,040
% increase 4 55.7% 17.8% 1%

Gther Muvicipal Staff
Basie Salaries and Wages 186369 | 228067 | 25297 16330 | 148475 | 143810 2685 % 205,297
Pengion and UF Contibutons 36,596 46445 42958 3,37 30432 31309 @) 9% 42953
Medical Aid Conlributons 14,415 15,931 15,810 1357 14,852 11,206 | % 15,810
Ovaiime 27.867 20,56 34,158 245 2783 21,194 @ 2% 47,1%
Perfatn fnce Bonus 15,161 15,885 15.885 il 15250 16.423 173 % 16885
Motor Vehicle Adawance B.345 852 362 B41 553 5217 EIEY 8622
Celphona Allow ance -
Housing Adow ances 2790 35 3559 21 1718 1723 e 1% 3563
Qher beneils and llow ances 9736 4778 105% 824 6,767 6836 ) 1% 105%
Payments ilieu of laave 4570 3.229 5565 286 243 2438 - 5,555
Long servlca awards 1.500 - - - . - - -
Postralitemenl benest cbligations 2 15,678 5,042 15,281 - - 3 3 -100% 2254
Entertainment -
Scarciy 2,69 1,94 2211 192 1,765 1847 mlo% 2211
Actng and poot related allow ance 10829 5,435 11,53 829 6,983 7,014 (<311 - 11,538
i kind benefits -

Sub Total - Other Hunldlpal Staff weaTs | mar 2504 | 24891 248928 | o Az
% Increma 4 4% 9.3%
Total Parent Wunicipallty 56,540 [ 391,070 2o | 37| 263,182 65| 0% 7,404

Unpeid salary, allowances & benefits in arcosrs; 5 o
TOTAL SALARY, ALLOWANCES & BENEFITS 358548 | 301070 | w744 o8| W] 23182 85| % 397444
% Increxse 4 5.7% 11.5% 1.5%
ITOTAL MANAGERS AND STAFF 36879 | s790e1 | B85 72| 256357 255,780 57 0% 36518
Monthly and Quarterly Budget Statement — March 2026
38
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Supporting Table SC13(a): Capital Expenditure on New Assets

WC046 Knysna - Su,

ting Table SC13a Monthly Bud:

Statement - capitat ex,

ndture on new assets hy asset class - M09 March

2024025 Budgot Yeor 202526
Description Ref [ Audited Montly | YaarD | YesriD ) YO | Full Yoar
Quicome actual Mctual budpst varfance | variance | Forecast
R thausands 1
Capltel new asgats by Avsat Cless/Subolass
Intrastructure - 2,088 10,837
Roads W¥astuciiie = 173 1216
Roads - ] 1206
Capital Spares - 1,000 2,182 - "
Shorm wakr bfisstuctre - - - - - -
Electical kkaskuchre - 2,200 5204 21 % 1.085 | 24 524
MV Networks - 2.800 4613 12 25 294 {59} .s25% 4613
LV Networks - - 611 1% 400 21 199 | saey 811
Capitol Spares =
Waksr Supply htastucture - 44426 13931 1,700 8412 9613 1189 [ 1zem 13,931
Water Treatment Works - 21 9868 1,700 5710 s geyl mem 9,868
Bulk Malns -
Distrbidtion - 650 8% - - 139 " (129)| -108.0% 833
Distribution Points -
PRY Siations =
Capital Spares - 41,000 3224 - 2704 3004 pon| -inew 3224
Sanitafion Infrashueturs - 1,300 397 - - - - w7
Pump Stafion E
Reticulotion = 1,300 207 — = - F L 27
Ral nastuctury - 2400 600 - 183 289 05 [ 0% 600
Dainage Covection - 2,400 600 - 183 289 (105) 3m.6% 50
Comm unity Assets - 3400 50 - - - - s00
Commniy Facillies - 3200 500 - = - - 500
Fi/Ambutstice Stations - 3,800 250 - - - - 260
Pofce - - %0 - - - - 0
Gomputer Equipment - 50 14 5 34 % (o)} 41.9% 1,608
Gomputer Equipment = 750 171 75 3G 202 ERRED 1,688
Fumiturs end Office Equipment - 09 08 3 200 20 *| 208% ™m
Furniwe and Offcs Equipment - 03 700 3 203 0 (3] 298% 732
Wachinery end Equipment - 3,988 1312 @ 322 870 S| Ea6% 1,876
Machinery and Equipment - 3680 1312 @ 32 870 (&40| G29% 1676
Transport Assets ~ 12307 14,030 1,620 7,464 8,818 ©45  o5% 13033
Transpoit Assefs = 12307 14030 1620 7464 5518 55| 95% 13.933
[Total Capital Expenditure on new assots 1] - 81,572 40,560 [ 18870 19474 E R 44,833

Monthly and Quarterly Budget Statement — December 2025
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Supporting Table SC13(b): Capital Expenditure on Renewal of Existing Assets

WCD48 Knysna - Supporting Table SC13b Monthly Budget Statement - capital expenditure on renewat of existing assets by agget class - M09 March
024025

Budget Year 202525
Description Ref| Audited | Orlginal | Adjusted | Monthly | Yearm | Yearid [} Yo Full Year
Quicome Budget Budget Ktal actual budget variance varisncs | Forecast
1 %
ranewal of existing asssts by Assat Clase/Sub-cless
- 22,19 42,194 1423 4386 8,106 1740 | 265% 219
Roads Infastuctura - 13,54 13,020 1,423 4052 3804 (28 5% 18,020
Roads - 13,543 18020 1,423 4052 3804 u| e 18.020
Watsr Supply Infrastuc e - 1,060 11,0 - - 1,500 1500 | 100.0% 11,000
Distrition = 1.060 11,000 - - 1500 (1500 -100.0% 11,000
Sanitafon birastueins - 13,600 9,500 - 28 2 - 800
Waste Water Jreatment Vorks - 13,800 9,800 - 2 2 - 9,860
Soid Wase krasrusture - 4,000 3,000 - - 425 5| 100k 200
Caplal Spares - 4000 3,000 - - 250w 000% 3,000
Coastal rasichre - - a5 - # 1650 B[ azen s
Promenades - - a7 - £ 150 " 64)| -a28% an
Communlty Ausets - 1,000 1,000 - - - - 1,000
Spor and Recraaboa Faclllles - 1,000 1.000 - - - 5 1,000
Capital Speras - 1,000 1,000 - = - r - 1,000
[Tolal Capltal Expenditure on renewal of oxisting assats 1 - 33,193 43,154 1,423 4388 5,108 1740 286% 43,184

Monthly and Quarterly Budget Statement — March

42
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Supporting Table SC13(c): Expenditure on Repairs & Maintenance

WC048 Kn

a- Supporting Table SG13¢ Monthly Bud,

Statement - expenditure

on repairs and maintenance by asset class - M09 March

200425 Budget Year 202526
Dascription Ret| Audited | Original | Adjusted | Wonthly | Year | YemTn Y YD | Full Yenr
CQuicome Budget Budgst ectual actud budget varlance | varience Forecast
R thousands 1 %
Ropai ] by Asset Class/Sub clzzs
Infrastructurs 24,064 27,748 23,742 2,357 10,432 9,306 (1175)| -12.8% 28,742

Roads Infastucture. 5016 5,600 5,600 160 2,101 2,645 25| L% 5600
Rowds 3,016 5,600 5600 160 2701 2,34 (25)  b3% 5600

Sloam w ater Infrasuc e 1 1,000 1,000 - 14 118 5 4% 1,000
Drminage Cotiction -

Storm waler Conveyance e 1,000 1,000 - " "s G A% 1.000
Aftaauation -

Edectrical Infas buchure 13,736 14,827 15,027 801 4404 4,178 {225), S 15,027

Fower Plariis -
HY Substafions 2,185 2000 200 & 858 55 &N e 2000
HY Switching Station 24 21 21 - 5 7 @ 2% 261
RV Transmission Condustors 585 1,004 1,504 =] 283 300 (16} -5.4% 1.504
MV Substgtions o
MY Switohing Stations -
MV Networks 4,564 5313 5313 %0 1,090 1,088 2 om 5313
LY Networks 7875 5,948 5,948 96 2927 1.830 2% 16.3% 5.848
Caplal Spares L

Watar Suply Infasvuckire 3378 5,028 538 1,142 2582 1470 (1092 TA.3% 538
Water Troatment Works 2,856 4155 415 1111 2857 1466 7 1001 | 7a5m 4,185
Caplof Spares 520 3 1,283 1 5 4f (L 1.233

Sanitabon hivastuctne 564 1,230 123 12 12 494 12| 228% 1,730
Wasto Water Treaimeat Works 564 1,230 1,230 12 382 wl g 2w 1,20

Scbd Wiasie Inbas ructure 592 350 497 21 atg 98 (20| -2282% 47
Landfil Sdes =
Waste Transfer Stations 592 0 497 =1 318 8l 2 2252% 487

Community Assets 3,173 2,81 298 64 2,754 2,720 133) -1.3% 2,933

Communily Facilifes 1558 12N 1,304 23 1234 1215 {20), 18% 1,304
Halls 545 455 47 1 450 s o 0.1% 475
Museums 13 - - - - -r - =
Libraries 81 7% [ 9 n 72 © 05% 8
Cevnetarigs/Crematoria “w 306 an 12 297 28 1" 3.8% n
Polce 18 * 35 10 17 3 3| 108.1% *
Purts r -

Public Open Space an 00 40 2 39 398 5 00

Sport and Recreation Faiikes 1,716 1,5% 1629 0 1,520 1505 [ r- 1629
Indoor Facifties -

Outdoor Faciities 1715 1550 162 « 1,520 1,606 " 5 10w 162
Other assets 1 78 s 1 320 54 75| 1eon 18

Operationd Buitings 22 714 14 1 3 £ B 190% B
Municipal Offices 72 M3 m 1 318 (T (75| -16.0% 813
Depats 1 1 1 - 1 1r - {
Capital Spares -

Housing 1% 2 2 - ¥ = = 2
Nafif Housing 2 2 2 - - 2
Social Housing 194 - = = - -

Transport Assets 4,873 7,215 7,540 518 3,584 7970

Transporl Assess 8673 7,216 7,840 518 3,564 7.970

fotal Ropalrs and Mail 1 36,928 38,55 40,331 2919 17,120 18,004 (l.lll]l 1.0% 40,461
Monthiy and Quarterly Budget Statement — March 2026
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Supporting Table SC13(d): Depreciation

Budget Year 2025728
Deacription Retl Audled | Original | Adjusted | Montily | YearlD | YewTD | VD Y | Full Year
Ouicome Budget Budgat wiual actual budget varlance | varlanca Forecast
R thousands 1 %
|Depreciation by Assat Class/Gub-class
Infrashucture 45,861 5,871 45,508 2,546 2842 2,112 80| 3% 5,508
Roads Infattuctine 9,617 10,832 10,933 515 [ 5,159 76| 133% 0,93
Rosds 9617 10,932 10933 515 444 5,158 716)| 138 10,958
Road Steciues ..
Road Fumiuz -
Capbal Spares =
Shom wales Infashuchae bl 1451 1151 ] 757 768 | 14 1151
Drainage Cofleotion bl 1,151 1,151 8 757 768 on| e 1.151
Stom water Conveyaice -
Attenuation o
Elachical ifrashuctre 6,994 19,913 13,345 634 5815 6,081 7| 3% 13,3¢5
Fower Plants 3 - ® - - 2 @ voo% i
HV Substations 8501 19,913 13327 94 5,845 6,080 23| 3% 13,527
Waler Supply Infastucre 19,180 21,784 17,302 1,239 10,602 10,560 | ) 0% 17,802
Distrbution 19,130 21,764 17,802 1,239 fo.602 10,580 2| om 17,802
Sanitafon Infraseucture 6367 “ 163 3 a a @[ -00% 163
Pump Stafian - - 72 - - 6 )] -00.0% 7
Reticulation 4 - = - - - - -
Waste Water Treaimert Works 5,162 - a7 - 4 | -o00% 4
Outfell Sowers -
Toilet Facittis “ “ “ 3 4 3 W[ a2 e
Caplal Spares "
Sold Waske niraskuctite 1,604 1.988 2019 [ 54 a7 (15)] 441% 2,019
Landft Sktes 1,604 1,988 2018 4 s 3 16| a41% 201
nfomation and Gommunicaton Infastuchus ] 0 9 § % 64 ) 474% 9
Distrination Layers 7 0 3 6 9 & 0| 474% @
Capial Sparss. -
Community Avsets 2003 2,051 3,234 % 2121 1,440 (G 3,234
Gommunly Fachies 1,464 138 2478 & 1437 1,008 (429 428% 2478
Halts 618 619 k7] p2] 49 0 29| 544% 7%
Cortres 7 7 56 1 E] 52 @] a38% 558
Firs/Ambulsnce Statians % 5 58 2 % 18 7| 4w 3
Tosting Stations 0 0 o - 0 [ o 750% 0
Wusoums 3 = § - 2 2 | 76e% 3
Libraties @ 20 32 1 302 189 03] 61.8% 92
Camalerios/Cremataria 15 58 w 1 % 30 49| so0% 142
Pofice 2 - - - - - - -
Purts 16 2 12 8 120 91 B| 5% 126
Fublic Ablution Feiities - - 5 - 1 2 | es8% 5
Morkels i
Stalts 7z 2 mn 2 % a7 ) 7% m
Abtioirs -
Aiparts -
Toxi Ranks/Bus Terminats 191 181 154 14 199 138 6| 420% ]
Gapitel Spares s
Sport and Recreaton Faciies 529 73 75 3 663 432 (251 -S81% %
Indoor Fuciliies = " 77 » 65 42 20| 593% "y
Outdor Faciities ] 2 % 2 3 b 1| sagm E9
Gapitel Spares -
\Inyestm ont properties 130 136 17 - 137 105 3] 302% 170
Revenus Ganoraling 136 1% 170 B [E3 105 2| w02 70
Jproved Propery 136 136 110 = 137 105 2| B2 170
oth 3 703 s s 14 740 58 224)]  43.4% 945
Operatonal Buidings 703 63 &1 " 746 510 (230 4s51% 71
Municigal Officas 703 688 81 i 740 sl 20| #51% a7
Housing S 1 74 - - 8 6| o% 1
Stetf Housing -
Social Housing s 1 7 = = (14 (6| -100.0% 7
Intangibla Assats 15 15 124 1 2 23 1| sam 124
Servitrdes z
Llcences and Rights 15 15 12 1 2 2 1| sa%
Computzr Software and Applsions 15 15 124 ! 2 ar i 5a%
Com putar Equlpment a1 29 1922 o 1,047 1,128 | 7| 68%
Compules Equipment Il ) 1922 © 1.047 1128 76) 5%
Furnitute xnd Offics Equipment 1,821 7412 10,082 438 6325 5,737 (s -02%
Fumiure and Ofice Equipment 1821 7412 ﬁﬁ‘ [C 5325 5737 58| 102%
Machinary and Equipment et 1,042 3,805 128 29 1,524 it.400| o19%
Mactinery and Equipment 78 ERC3 3605 2 280 1524 1400 | 919%
Tranepart Avsets 1,882 288 20 - 2147 1,556 (51)|  380%
Transport Asse’s 183 3 2,79 - 2,147 7,55 59| 380%
Tots! Depreciation 1 EXE 63,54 88,58 3320 7304|3758 5 1%

Monthly and Quarterly Budget Statement — March 20286

7M|Page



SPECIAL COUNCIL MEETING
AGENDA

30 APRIL 2026

Supporting Table $C13{e): Upgrading of Existing Assets

WC04d Kn

na- Supporting Table SC13e Manthly Budget Statement - c.

al expendiure on upgrading of exlsting ass
25

ets by asset class - MOS March

2024 Budget Yaar 202528
Description Ref[ Audited | Original | Adjusted | Nontily | YearD | Yeard 2] YD | Full Year
Cutcoma Budget Budget xhus wual budget varlanes varlance Foracaat
R thousands 1 %
Capitel on upgrading of exlsting asssts by Asset Gless/Sub-class
Infrastructure - 7,170 50,748 210 17,430 20,481 3,091 148% 50,748
Roads Inkastucture - 25112 10,417 840 4,209 4,254 B 10417
Rasds = %112 10,417 540 4209 4284 {88). 10,417
Siomm w ater Infastuchire - 1,500 1,600 - a3 233 200 1,600
Drefnage Collection - 1,500 1800 - L) Fix) 200 -8a.8% 1,600
Elsclrical h¥ashuchure - 8,88 BE% - 382 4,512 &% 15.3% 8695
MV Substations = 85% 5,59 e 382 4512 o) 15:3% 2.6%
Waler Supply Inkas buclure - 15,162 24,635 1.200 6,381 10,428 1548 148% 2463
Dems and Weirs - - 4300 z - 608 08| 100.0% 4300
Buk Makis - a7 "7 - - - - 817
Distribution - 1425 18418 1200 8881 8820 (939) B.8% 19418
Sanitation Infastuciure = 8,700 5,400 %1 Ll 933 09 54.5% 5,400
Pump Station - 3,000 3,20 21 3% 65 34| S1.0% 3200
Reficutation - 3,30 1,800 = ) 8 8 1,600
Waste Water Troe(memt Works - 400 400 - = 180 160} -100,0% 400
Comm unity Assets - - 2074 - 1,087 1,840 3 0.2% 1977
Communly Fosilties = z 18 z 53 % a| sen E
Hallg - - - - @) - @) #ovio! -
Cometerios/Crematoria - E 153 - % % & %
Sportand Rescreation Faciltos e = oz 2] 1,78 1,784 2 1821
Indoor Feciffias -
Outdoor Faclites - - 1921 - 1.784 1.784 = 1821
Othar ausets - 850 74 - 14 33 {174) S28.8% 203
Cperational Buidings - 550 474 - Tt 33 (174)]  s23.8% %
Municipal Ofiices - 650 ard = 141 [33). 174 | 5236% 298
Total Copital Expsnditurs on upgrading of sxisting assets 1 = 57,420 53,298 2,101 19,408 22,288 2,860 12.6% 53,023
Monthly and Quarterly Budget Statement — March 202
45
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6.4

SC04/04/26 REVISION OF MIG DPIP FOR 2025/2026 FINANCIAL YEAR

REPORT FROM DIRECTOR: MUNICIPAL MANAGER

PURPOSE OF THE REPORT

To inform Council of the revision of the approved Detailed Project Implementation Plan
(DPIP) for the 2025/2026 financial year, due to the ongoing drought water crisis facing
Knysna Municipality, and recommendations from the Joint Operations Committee (JOC) in
collaboration with the Department of Local Government (DLG), Department of Water and
Sanitation (DWS), Breede-Olifants Catchment Management Agency (BOCMA) and
National Department of Cooperative Governance (Dcog). This revision aims to obtain
Council's endorsement for the submission of the revised DPIP in support of revised project
cashflows, including the approved rollover amounts, with a focus on prioritizing water
infrastructure projects to address the crisis, and make way for newly registered Drought
Relief Project.

BACKGROUND / DISCUSSION

Council, at its sitting in June 2025, approved the original DPIP for the 2025/2026 financial
year in accordance with the requirements of the Division of Revenue Act (DoRA) and the
Municipal Infrastructure Grant (MIG) Framework. Subsequently, various revisions have
been made to the DPIP with the latest being in January 2026.

Knysna Municipality is allocated R29,765,000 for the 2025/2026 financial year, as published
in the DoRA Bill of March 2025.

The National Treasury approved a rollover amount of R 3 995 945,00. Additionally, Knysna
Municipality faced a severe drought water crisis, which has necessitated urgent
reallocations me made to prioritize water supply and dam-related projects for improved
resilience and sustainability. This revision is further motivated by recommendations from
the Joint Operations Committee (JOC), developed in collaboration with the Department of
Local Government (DLG), Department of Water and Sanitation (DWS), and Breede-Olifants
Catchment Management Agency (BOCMA), emphasizing the need to accelerate water
infrastructure upgrades to mitigate the impacts of the drought on residents and ensure
compliance with water management guidelines.

As a result of these factors, including the change in the total budget amount for the
Municipal Infrastructure Grant (MIG), a revised DPIP for 2025/2026 must be submitted to
CoGTA and National Treasury to reflect the adjusted project plans and financial allocations
for the new financial year. In terms of the MIG Framework and DoRA requirements, the
submission of an updated DPIP is essential where adjustments are made to project
implementation schedules or funding allocations.

MIG PROJECT NAME PREVIOUS PROJECT | FINAL REVISED
BUDGET BUDGET 25/26
DECEMBER 25/26

Lower Knysna River Dam R 2 533 531,00 R 2 323 535,19
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Upgrade of Rheenendal Bulk Water
Supply (Phase 1)

R 14 400 898,00

R 4 429 527,40

Knysna Emergency Drought Relief

25/26

R 0,00

R 9 281 366,41

Upgrade of Bongani Sports Field

R 2 208 861,00

R 2 208 861,00

Rehabilitation of Hornlee Internal Roads
and Related Infrastructure

R 5 022 854,00

R 5022 854,00

Surfacing of Gravel Roads in

Rheenendal (Ward 5)

R 6 365 637,00

R 7 365 637,00

Surfacing of Gravel Roads in Concordia

(Ward 4) R 555 752,00 R 555 752,00

Surfacing of Gravel Roads in Damsebos

(Ward 3) R 390 989,08 R 390 989,08

Surfacing of Gravel Roads in Concordia

(Ward 7) R 544 172,92 R 544 172,92

Surfacing of Gravel Roads in Concordia

(Ward 1) R 250 000,00 R 150 000,00

o

PMU 2025/2026 (5%) R 1488 250 R 1488 250

TOTAL R 33 760 945 R 33 760 945

FINANCIAL IMPLICATIONS

The revised 2025/2026 Detailed Project Implementation Plan (DPIP) maintains the total
MIG allocation of R29,765,000, as gazetted in the 2025 DoRA Bill, with the addition of the
approved rollover amount of R3,995,945, resulting in total available funds of R33,760,945.

The revised DPIP incorporates the following key adjustments:

1.

2.

3.

4.

The full budget for the Upgrade of the Rheenendal Bulk Water Supply project has
been Reduced from R 14 400 898,00 to R 4 219 531,59 to make way for the newly
registered Drought Relief Project.

Increase of Surfacing of Gravel Roads in Rheenendal (Ward 5) budget from R 6 365
637,00 to R 7 365 637,00 due to potential of quick spending.

Reduction of Surfacing of Gravel Roads in Sedgefield (Ward 1) from R 250 000,00
to R 150 000,00 to pay for design and99jnonj procurement fees

Reduction of Lower Knysna River Dam budget from R 2 533 531,00 to R 2 323
535,19 because the project phase is completed

A virement has been compiled to make the above adjustments accordingly.

RELEVANT LEGISLATION

[a]

Division of Revenue Act (DoRA), 2025

Municipal Finance Management Act (MFMA), Act No. 56 of 2003
Municipal Systems Act (MSA), Act No. 32 of 2000

Municipal Infrastructure Grant (MIG) Policy Framework

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER

That Council approves the final 2025/2026 Municipal Infrastructure Grant (MIG)
Detailed Project Implementation Plan (DPIP) for submission to the Department of
Cooperative Governance (CoGTA).
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[b] That Council approves virement linked to the adjustment of the MIG budgets,
transferring funds between the respective project votes
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ﬁG Expenditure up to
National MIG 30-Jun-2024
Reference Nr/ DCoG Registered MIG (excluding ance 2025/26 Planned MIG Expenditure (excl Roll-Over)
Registration Letter Project Value actual/planned 2023-24 0 Total Planned MIG
MIG Project No Reference No Service Total Project Value (See note) Roll-Over) Expenditure for 2025/26
Jui-2025 Aug-2025 Sep-2025 0ct-2025 Nov-2025 Dec-2025 Jan-2026 Feb-2026 Mar-2026 Apr-2026 may-2026 Jun-2026
196403 WC10S5MVI11/13 :‘;” Lower Knysna River Dam Ph1,2.3,4 | g = 44 400 000,00 | R 9000 000,00 | R 666 945,00 833305491 | R -r -|r -|[rR 1201174 |R 830219 | R -|r = SR 202 142 -|rR -|r :
285770 WC1971/CFI23124 |UPgrading of Sportsiield Ph2: Soccer & R 1100000000 R 1100000000 | R 240179814 8598 201,86 | R -|r -|r 710 145 [ R 463438 | R 571841 | R 463438 | R -|r -|r £ -|r -|r .
Ablution BiockiClubhouse

450431 WC1906/R. ST/22/24 | Surface of Gravel Roads: Ph 2A R 1618590038 | R 1618590038 | R 14932624,64 125327574 | R -[r -|r -|r -|R -|r -|r -[r -|R - -|r -|rR :
476240 WC1948/R.ST/23/26 |Rehabitation of Intemal Street R 3046373104 R 2650344601 | R 1636157513 10 141 870,88 | R -|r -|r 205234 | R 209555 | R 146 017 | R 472718 | R -r 208837 | R 1474 264 708410 | R 708 410 | R 708 410
68 WC/2071/WI25126  |Upgrade of Rheenendal Bulk Water Supply | R 8789 450,00 | R 773471600 | R i 773471600 | R -|RrR -|r -|r -|R -|rR 1072818 |R -|rR 725963 | R 5 876915 | R 876915 | R 876 915
538750 WC2073/R.ST/24/27 |Surfacing of Gravel Roads R 721500001 | R 721500001 | R 5 721500001 | R -|r -|r -|r <R -|rR 1845783 |R -|R  1473465|R 431 921 1271486 | R 1271486 | R 1271 486
538763 WGC2074/R.ST/24/27 |Surfacing of Gravel Roads R 1332500000 R 1332500000 | R 2 13325 000,00 | R -|r -|rR -|Rr 336694 | R 8512 [R <R -|Rr -r = -|Rr 105273 | R 105 273
538187 WC2071/R.STI24/27 | Surfacing of Gravel Roads R 9750 000,00 | R 9750 000,00 | R s 9750 000,00 | R -r -|r -|r 186628 | R -|rR -|rR -|R -|r = -R 102181 | R 102 181
538217 WC2072/R.ST/24/27 |Surfacing of Gravel Roads R 1365000000 | R 1365000000 | R . 13 650 000,00 | R -|R -|rR -|r 544173 | R -|r -Ir -r -R . -[r -|Rr -
537794 WC2070/R. ST/24/26 | Surfacing of Gravel Roads R 435500000 | R 4355000,00 | R i 4355000,00 | R -|rR -|r -|r 2473 R -|r -|r -|rR -|R o 49176 | R 49176 [ R 49 176
584975 MIGIWC/2120/W/26/26| Emergency Drought Relief 2025/26 R 1623904310 | R 1623904310 | R = 16239 043,10 | R -[r -|r -|r SR -|r -|r Sl -|R = 2680000 | R 3300683 | R 3300 683
0 PMU 2025126 R 1519650,00 | R 1519650,00 | R - 1519650,00 | R 124021 | R 124 021 | R 124021 | R 124021 | R 124021 | R 124021 | R 124021 | R 124021 | R 124 021 124021 | R 124021 | R 124 021
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6.5

SC05/04/26 MIG DPIP FOR 2026/2027 FINANCIAL YEAR

REPORT FROM MUNICIPAL MANAGER

PURPOSE OF THE REPORT

To request council to approve the Detailed Project Implementation Plan (DPIP) for the
2026/2027 financial year. This version aims to obtain Council's endorsement for the
submission of the revised DPIP to the Transferring Officer to prove readiness of the
municipality to implement the 2026/2027 Municipal infrastructure Grant Allocation.

It is necessary that after the gazette of the Dora Bill 2026 that municipalities submit a Final
Detailed Project Implementation Plan to prove their readiness to implement the ensuing
year.

BACKGROUND / DISCUSSION

Knysna Municipality is scheduled to receive R 30 098 000 in the 2026/2027 financial year
for the implementation of MIG-funded projects.

In alignment with MIG processes, Council must approve the preliminary DPIP for
submission by 31 May 2026. A final version of the DPIP for the 2026/2027 financial year
will be prepared and submitted in May 2025, following the finalization of the Integrated
Development Plan (IDP) and 2026/2027 Budget.

PRPOSED PROJECT
MIG PROJECT NAME BUDGEDT 26/27 STATUS
New Lower Knysna River Dam Ph1, 2, 3, 4 & 5| R1 196 724,00 Design & Tender
(Kruisvallei Dam) — Phase 2
Upgrade of Rheenendal Bulk Water Supply R5 349 010,50 Construction
Upgrade of Karatara Bulk Water Supply R2 000 000,00 Design & Tender
Knysna Emergency Drought Relief 25/26 R2 325 634,50 Construction
Surfacing of Gravel Roads — Ward 5 R1 799 000,00 Construction
Surfacing of Gravel Roads — Ward 4 R4 100 000,00 Tender
Surfacing of Gravel Roads — Ward 3 R4 109 221,00 Tender
Surfacing of Gravel Roads — Ward 7 R4 117 499,50 Tender
Surfacing of Gravel Roads — Ward 1 R2 596 010,50 Tender
Municipal Yellow Fleet R 1 000 000 Registration Stage
PMU 2026/27 R1 504 900,00 N/A
Total R 30 098 000

FINANCIAL IMPLICATIONS

The 2026/2027 Preliminary Detailed Project Implementation Plan (DPIP) maintains the total
MIG allocation of R 30 098 000, as gazetted in the 2025 DoRA Bill. However, due to recent
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challenges related to bulk water supply it is envisaged that there may be future changes to
the DPIP. Future changes may entail, new medium term water supply solutions for the
Knysna Municipality.

ADDED FUTURE PROJECTS

PROJECT DETAILS PROJECT BUDGET | PROJECT STATUS

Upgrade of Karatara Bulk | R 15,5 million Conditional Approval received in

Water Supply February. Design Development
underway

Municipal Yellow Fleet R 4, 995 million Project technical appraisal
processes with MISA

RELEVANT LEGISLATION

Division of Revenue Act (DoRA), 2025

Municipal Finance Management Act (MFMA), Act No. 56 of 2003
Municipal Systems Act (MSA), Act No. 32 of 2000

Municipal Infrastructure Grant (MIG) Policy Framework

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER

That Council approves the Final 2026/2027 Municipal Infrastructure Grant (MIG) Detailed
Project Implementation Plan (DPIP) for submission to the Department of Cooperative
Governance (CoGTA) by 31 May 2026.
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ep a pend Allo onb omp g 2019/20
Municipal Infrastructure Grant (MIG): Western Cape budget {co g mo o o
R sho 0 buda b enb
Step 1:
Choose Municipality g ocatio
per drop-down (cell F4)
Municipality: Knysna 056 000
E 1 J AG AH Al AJ AK AL AM AN AO AP AQ AR
2026/27 Planned MIG Expenditure
Project Description Service Project Type (water, sanitation etc) Total Project Value pend or 2026
Jul-2026 Aug-2026 Sep-2026 Oct-2026 Nov-2026 Dec-2026 [Jan-2027 Feb-2027 Mar-2027 |Apr-2027 May-2027 Jun-2027
—
Knysna v Lower Knysna River Dam Ph1. 2. 3.4 & ater R 1140000000 R -|r -|r -|r -|r -|r -|r -|r -|r g08 [R 398908 |R 308908 | R -Ir 1196724
7 [Upgrading of Sportsfield Ph2: Soccer & . =
Bongani | Ablution Block/Clubhouse Recreational/Sport Facilities R 1100000000 | R -|R -|R -|R -|R -|R -|R -|R -[R -|R -|R -|R -Ir -
Hornlee Rehabilitation of Internal Street Roads R 3046373104 R -|R -|R -|R =|R -[R -|R -|R -[R -|R -|R -l R -R -
Hornlee (Budget Maintenance of 476240) Rehabilitation of Internal Street Roads R 609297621 | R -[R -|R -|R -|R -[R -|R -|R -[R -|R -|R -|R -|R 2
Rheenendal Upgrade of Rheenendal Bulk Water Supply |Water R 878945000 R 1337253 | R 1337253 (R 1337253 |R 1337253 | R -[R -[R -|R -[R -|R -|R -l R -IR 5349011
Rheenendal ruradeiof Bheenendal BUWIRESWO: |water R 1652430000 | R SR -|r R -[r R -|r -|r R -|® -|r -|r -
Rheenendal: Ward 5 Surfacing of Gravel Roads Roads R 721500001 | R 899500 | R 899500 | R -[R -|R -[R -|R -|R -[R -|R -|R -|R -|R 1799 000
Rheenendal: Ward 5 (Budget Adjustment of 538750) Surfacing of Gravel Roads Roads R 519464250 | R -|R -|R -|R -|R -|R -|R -|R -|R -|R -|R -|R -|R =
Concordia: Ward 4 Surfacing of Gravel Roads Roads R 1332500000 | R 683333 | R 683333 | R 683333 | R 683333 | R 683333 | R 683333 |R -|R -|R -|R -|R -|R -IRrR 4 100 000
Dam-Se-Bos: Ward 3 Surfacing of Gravel Roads Roads R 975000000 | R 684 870 | R 684 870 | R 684 870 | R 684 870 | R 684 870 | R 684870 | R -|R -[R - IR -|R -l R -|R 4109 221
Concordia: Ward 7 Surfacing of Gravel Roads Roads R 13650 000,00 | R 686 250 | R 686250 | R 686 250 | R 686250 | R 686 250 | R 686250 | R -|R -[R -|R -|R -l R -IR 4117 500
Sedgefield: Sizamile: Ward 1 Surfacing of Gravel Roads Roads R 435500000 R -[R -|R 649003 | R 649003 | R 649003 | R 649003 | R -|R -|R -|R -|R -|R -IR 2596011
Knysna Emergency Drought Relief 25/26 Knysna Emergency Drought Relief 25/26 Water R 1623904310 R 775212 | R 775212 | R 775212 | R -|R -[R -|R -|R -[R -|R -|R -|R -|R 2325635
Municipal Yellow Fleet Municipal Yellow Fleet Fleet R 499537200 R -|R -|R 1000000 | R -[R -|R -|R -|R -|R -|R -|R -|R -|R 1000 000
Upgrade of Karatara Bulk Water Supply Upgrade of Karatara Bulk Water Supply R -[R -|R -[R -|R -[R -|R 400000 | R 400000 | R 400000 | R 400000 | R 400000 | R -IR 2000 000
Knysna PMU 2025/26 PMU R 148825000 R 125408 | R 125408 | R 125408 | R 125408 | R 125408 | R 125408 | R 125408 | R 125408 | R 125408 | R 125408 | R 250817 | R -IR 1504 900
BTOTAL: Projects on MIG Project List
i s | 443318647| R 5191826|R 5191826 R 5941320|R  4166117|R 2828864 [R 2828864 |R 525408 | R 525408 R 924316 |R 924316 | R 1049725 | R -Ir 30 098 000
TOTAL| 443318647 | R 5191826 | R 5191826 | R 5941329 | R 4166 117 | R 2828864 | R 2828864 | R 525408 | R 525408 | R 924 316 | R 924 316 | R 1049725 | R -IR 30 098 000
Test=0 R -3 -1958 000
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6.6

SC06/04/26 UPPER LIMITS OF TOTAL REMUNERATION PACKAGES OF
MUNICIPAL MANAGERS AND MANAGERS DIRECTLY
ACCOUNTABLE TO MUNICIPAL MANAGERS - 2025/26 FY

REPORT FROM THE MUNICIPAL MANAGER

PURPOSE OF THE REPORT

To request Council to implement the Upper Limits of Total Remuneration packages payable
to Municipal Managers and Managers directly accountable to Municipal Managers as
promulgated in Government Gazette No. 54505 dated 14 April 2026 (hereinafter “the
Notice”), and to legally address the “salary scale creep” phenomenon currently experienced
in the Administration, where some Third-Tier Managers’ remuneration packages exceed
those of the Directors and the Municipal Manager.

BACKGROUND

Upper limits and total remuneration packages payable to Municipal Managers and
Managers directly accountable to Municipal Managers are promulgated by the Minister for
Cooperative Governance and Traditional Affairs. Notice No. 54505 in Government
Gazette No. 54505 dated 14 April 2026 sets out the remuneration and benefits applicable
to these senior managers, effective from 01 July 2024, replacing the previous Notice
(Government Gazette No. 53882 of 18 December 2025).

The Notice determines the following key provisions relevant to this report:

e Item 5 — Determination of the grade of the Municipality

o Items 6 & 7 — Upper limits for Municipal Managers and Managers directly
accountable to Municipal Managers

¢ Item 8 — Criteria for offer of remuneration on appointment

e Item 9 — Pay progression criteria

o Item 14(6) — Addressing salary scale creep

In terms of categorisation, the Knysna statistics are as follows:

Criteria Points
Total municipal Income (2023/2024) = R973,483,328 53
Total Municipal Equitable Share (2023/2024) = R122,358,000 7
Total Population (2023/2024) = 95,066 3
Total Points 63

In terms of Clause 5 on Page 7 of the Notice, 63 points equate to a Grade 4 determination.
The categorisation for each municipality is published in Annexure A of the Notice. In line
with this categorisation, the following remuneration determinations are made:

In terms of Clause 6, the determination of job grades proposed for Senior Managers are as
follows:

| (a) | (b) | (c)
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MUNICIPAL GRADE MANAGERS DIRECTLY MUNICIPAL MANAGER
ACCOUNTABLETO A
MUNICIPAL MANAGER
4 20 22

In terms of Clause 7, the upper limits of the annual total remuneration packages for
Municipal Managers are as follows:

MUNICIPAL | MINIMUM LOWER MIDPOINT UPPER MAXIMUM
GRADE
4 R1,887,050 | R1,932,340 R1,978,716 R2,026,205 R2,074,834

In terms of Clause 8, the annual total remuneration packages for Managers directly
accountable to Municipal Managers are as follows:

MUNICIPAL | MINIMUM LOWER MIDPOINT UPPER MAXIMUM
GRADE
4 R1,419,621 | R1,453,692 R1,488,580 R1,524,306 R1,560,890

Clause 9 of the Notice addresses the criteria applicable in determining pay progression
from one notch to another:

MINIMUM LOWER MIDPOINT UPPER MAXIMUM
New 1-2yrsinthe | 3+yrsinjob 4+ yrsin job 5+yrsin job
appointment job
Achieved Achieved Achieved Achieved
performance performance performance performance
rating of 3 and | rating of 3 and | rating of 3 and | rating of 3 and
above above above above

Clause 14(6) states as follows:

“Despite every effort taken to address scale creep, if such an eventuality occurs where the
remuneration philosophy is not aligned with the job level hierarchy, the municipal council
must in consultation with the Minister correct it by paying the municipal manager four Task
Levels above the highest paid third level managers, in case of manager directly accountable
to municipal manager two Task Levels above the highest paid third level managers, subject
to the correct job evaluation of the position of third level manager.”

In considering the package of the highest-paid third-level manager, the remuneration
package of that manager is R1,749,430-04 per annum. The incumbent’s post is on TASK
level T17. This remuneration exceeds the highest notch (12) of T17 in terms of the TASK
Scales. In terms of Clause 8, all the Senior Managers, even if they are paid at the maximum
level, will not have their salaries addressed through the salary creep.

Therefore, Council must, in consultation with the Western Cape MEC for Local
Government, Environmental Affairs & Development Planning, Mr Anton Bredell, correct the
scale creep in terms of Section 14(6) of the Notice. The Municipal Council must, in
consultation with MEC Bredell, take corrective measures in terms of Government Gazette
54505. In terms of the provisions of this gazette, the Municipal Manager must be
remunerated four Task Levels above the highest paid third level manager, and in the case
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of managers directly accountable to the Municipal Manager, two Task Levels above the
highest paid third level manager.

The table below is an extract of the TASK scales that are applicable to municipal
employees. The highlighted portions indicate the cost-to-company at two notches above
the total package of the highest paid third-tier manager, which would apply to other senior
managers, as well as the cost-to-company at two notches above the total package of the
highest paid third-tier manager, which would be applicable to the Municipal Manager.

PROPOSED Total Cost to Council based on new Task Scales wef 1 July 2025

18% 0.991
Group Medical
T Scale | Notch Annual Monthly Pension |Insuranc Aid Ind A"'"‘f"
T-Notch Salary Salary (189%) e (60%) |Housing| UIF | Cncl Travel Total Bonus =y
19 1 88,394.00 | 1,060,728.00 88,394.00 | 15,910.92 | 2,627.95| 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 123,041.75 88,394.00 | 1,564,895
19 3 92,696.00 | 1,112,352.00 92,696.00 | 16,685.28 | 2,755.85 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 128,246.01 92,696.00 | 1,631,648
19 5 97,188.00 | 1,166,256.00 97,188.00 | 17,493.84 | 2,889.40 | 5,791.15 | 1,170.23 | 177.12 | 11.38 8,959.00 | 133,680.12 97,188.00 | 1,701,349
19 12 114,738.00 | 1,376,856.00 114,738.00 | 20,652.84 | 3,411.16 5,791.15] 1,170.23 | 177.12 | 11.38 8,959.00 | 154,910.88 114,738.00 | 1,973,669 |Top Notch
20 1 109,422.00 | 1,313,064.00 109,422.00 | 19,695.96 | 3,253.12 | 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 148,479.96 | 109,422.00 | 1,891,181
20 3 114,738.00 | 1,376,856.00 114,738.00 | 20,652.84 | 3,411.16 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 154,910.88 114,738.00 | 1,973,669
20 5 120,306.00 | 1,443,672.00 120,306.00 | 21,655.08 | 3,576.70 | 5,791.15] 1,170.23 | 177.12 | 11.38 8,959.00 | 161,646.66 | 120,306.00 | 2,060,066
21 il 117,490.00 | 1,409,880.00 117,490.00 | 21,148.20 | 3,492.98 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 158,240.06 117,490.00 | 2,016,371
21 3 123,194.00 | 1,478,328.00 123,194.00 | 22,174.92 | 3,662.56 | 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 165,140.36 | 123,194.00 | 2,104,878
21 5 129,178.00 | 1,550,136.00 129,178.00 | 23,252.04 | 3,840.46 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 172,379.38 129,178.00 | 2,197,731 |Top Notch
22 1 123,194.00 | 1,478,328.00 123,194.00 | 22,174.92 | 3,662.56 | 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 165,140.36 | 123,194.00 | 2,104,878
22 3 129,178.00 | 1,550,136.00 129,178.00 | 23,252.04 | 3,840.46 5,791.15| 1,170.23 | 177.12 | 11.38 8,950.00 | 172,379.38 129,178.00 | 2,197,731
| 22 5 135,458.00 | 1,625,496.00 135,458.00 | 24,382.44 | 4,027.17| 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 179,876.49 | 135458.00 | 2,295,176

Therefore, the implication is as follows:

- Municipal Manager: four task levels above the highest paid third level
manager = T21 top notch (Notch 5) R2,197,731-00

- Senior Managers directly accountable to the Municipal Manager: two task levels
above the highest paid third level manager = T19 top notch (notch 12)
R1,973,669-00

However, the Notice provides in terms of Clause 6.2, that for a Grade 4 municipality, the
Municipal Manager must be remunerated on a T22 and Managers directly accountable to
the Municipal Manager must be remunerated on a T20. The top notch of a T19 and T21,
respectively, corresponds to payment on notch 3 of a T20 and T21, respectively.

For ease of reference, the above is depicted in the undermentioned diagram.

PROPOSED Total Cost to Council based on new Task Scales wef 1 July 2025

18% 0.991

Group Medical
T Scale | Notch Annual Monthly Pension |Insuranc Aid Ind A““".‘I
T-Notch Salary Salary (18%) | e (60%) |Housing| UIF Cncl Travel | Total Bonus Equiv
19 1 88,394.00 | 1,060,728.00 88,394.00 | 1591092 | 2,627.95| 5,791.15 | 1,170.23 | 177.12 | 11.38 8,959.00 | 123,041.75 88,394.00 | 1,564,895
19 3 92,696.00 | 1,112,352.00 92,696.00 | 16,685.28 | 2,755.85 5,791.15 | 1,170.23 | 177.12 | 11.38 8,959.00 | 128,246.01 92,696.00 | 1,631,648
19 5 97,188.00 | 1,166,256.00 97,188.00 | 17,493.84 | 2,889.40 | 5,791.15( 1,170.23 | 177.12 | 11.38 8,959.00 | 133,680.12 97,188.00 | 1,701,349
19 12 114,738.00 | 1,376,856.00 114,738.00 | 20,652.84 | 3411.16| 5791.15)1170.23 | 177.12 | 1138 8,959.00 | 154910.88 | 114,738.00 | 1,973,669 Top Notch
20 1 109,422.00 | 1,313,064.00 109,422.00 | 19,695.96 | 3,253.12 5,791.15 | 1,170.23 | 177.12 | 11.38 8,959.00 | 148,479.96 109,422.00 | 1,891,181
20 3 114,738.00 | 1,376,856.00 114,738.00 | 2065284 | 341116 | 579115 | 1,170.23 | 172.12 | 11.38 8,959.00 | 154,910.88 | 114,738.00 | 1,973,669
20 5 120,306.00 | 1,443,672.00 120,306.00 | 21,655.08 | 3,576.70 | 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 161,646.66 | 120,306.00 | 2,060,066
21 1 117,490.00 | 1,409,880.00 117,490.00 | 21,148.20 | 3,492.98 5,791.15 ( 1,170.23 | 177.12 | 11.38 8,959.00 | 158,240.06 117,490.00 | 2,016,371
21 3 123,194.00 | 1,478,328.00 123,194.00 | 22,174.92 | 3,662.56 | 5,791.15| 1,170.23 | 177.12 | 11.38 8,959.00 | 165,140.36 | 123,194.00 | 2,104,878
21 5 129,178.00 | 1,550,136.00 129,178.00 | 23,252.04 | 3,840.46 5,791.15 | 1,170.23 | 177.12 | 11.38 8,959.00 | 172,379.38 129,178.00 | 2,197,731 |Top Notch
22 1 123,194.00 | 1,478,328.00 123,194.00 | 22,174.92 | 3,662.56 | 579115 1,170.23 | 177.12 | 11.38 8,959.00 | 165,140.36 | 123,194.00 | 2,104,878
22 3 129,178.00 | 1,550,136.00 129,178.00 | 23,252.04 | 3,840.46| 579115 | 1,170.23 | 177.12 | 1138 8,959.00 | 172,379.38 | 129,178.00 | 2,197,731
22 5 135,458.00 | 1,625,496.00 135,458.00 | 24,382.44 | 4,027.17 5,791.15 | 1,170.23 | 177.12 | 11.38 8,959.00 | 179,976.49 135,458.00 | 2,295,176

FINANCIAL IMPLICATIONS

Financial Implication: 2025/2026

OFFICIAL T-LEVEL & NOTCH AMOUNT
Municipal Manager T22, Notch 3 R2,197,731-00
Chief Financial Officer T20, Notch 3 R1,973,669-00

N|—
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3. Director Corporate Services T20, Notch 3 R1,973,669-00

4, Director Infrastructure T20, Notch 3 R1,973,669-00
Services

5. Director Planning Services T20, Notch 3 R1,973,669-00

6. Director Community Services T20, Notch 3 R1,973,669-00

7. | Director Integrated Human T20, Notch 3 R1,973,669-00
Settlements

*Provision has been made in the 2025/26 Budget for the salary adjustment and
backpay as per the tables above.

Back pay up to January 2026

OFFICIAL AMOUNT
1. | Municipal Manager R774,133-00
2. Chief Financial Officer R1,081,172-00
3. Director Corporate Services R657,468-00
4, Director Infrastructure Services R710,431-00
5. Director Planning Services R1,081,172-00
6. Director Community Services R602,416-00
7. Director Integrated Human Settlements R816,357-00

*Provision has been made in the 2025/26 Budget for the salary adjustment and
backpay as per the tables above.

RELEVANT LEGISLATION

Municipal Systems Act 32 of 2000, Government Notice on Upper Limits for the
Remuneration of Senior Managers; Government Gazette No. 54505 dated 14 April 2026.

APPENDIX / ADDENDUM

ANNEXURE A — Government Notice 54505 dated 14 April 2026.

[a]

[b]

[c]

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER

That the content of the report on the Upper Limits of Total Remuneration packages
Payable to Municipal Manager and Managers Directly accountable to Municipal
Managers, be noted;

That Council approves of the implementation of the Upper Limits of Total
Remuneration packages payable to Municipal Managers and Managers directly
accountable to the Municipal Manager in terms of Government Gazette No 54505
for Category 4 Municipal Grading;

That Council mandates the Acting Municipal Manager to formally consult with
Western Cape MEC for Local Government, Environmental Affairs & Development
Planning, Mr Anton Bredell, (as required by Item 14(6) of the Notice) to finalise the
correction of the salary scale creep, and to ensure that the proposed T21 (minimum
notch) for the Municipal Manager and T19 (minimum notch) for Directors are in full
compliance with the Notice.
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[d] That the Municipal Manager tables the written outcome of the consultation with the
MEC to Council for ratification, before the final implementation of the salary creep
correction.
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GoveRNMENT NoTICES ® GOEWERMENTSKENNISGEWINGS

NO. 7368

DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS

14 April 2026

LOCAL GOVERNMENT: MUNICIPAL SYSTEMS ACT, 2000
(ACT NO. 32 OF 2000)

UPPER LIMITS OF TOTAL REMUNERATION PACKAGES
OF MUNICIPAL MANAGERS AND
MANAGERS DIRECTLY ACCOUNTABLE TO MUNICIPAL MANAGERS

Under the powers vested in me by section 72(2A) of the Local Government: Municipal
Systems Act, 2000 (Act No. 32 of 2000) read in conjunction with the Local Government:
Regulations on Appointment and Conditions of Employment of Senior Managers, issued in
terms of Government Notice No. 21 as published under Government Gazette No. 37245 of
17 January 2014, |, Velenkosini Hlabisa, the Minister for Cooperative Governance and
Traditional Affairs, hereby after —

(a) consultation with the bargaining council established for municipalities, Minister of
Finance, Minister for Public Service and Administration, MECs for local government,
and organised local government; and

(b) taking into consideration the matters as set out in regulation 35 of the Regulations,

determine the upper limits of the total remuneration packages payable to municipal
managers and managers directly accountable to municipal managers as set out in the
Schedule.

| HLABISA, MP
MINISTER FOR COOPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS
DATE: 10/04/2026
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SCHEDULE
Preamble

Having regard to the upper limits of salaries of senior managers as set out below, the need to
prioritise service delivery to communities and to sustain viable local government and the fiscal
capacity of different categories of municipalities, this Notice provides a strategic framework for
remuneration of senior managers across all municipalities.

The development of this Notice took into consideration the core reward principles aimed at
ensuring an appropriate remuneration mix and sought to ensure that the remuneration of senior
managers is cost-effective, consistent, internally equitable, externally competitive and aligned
to the achievement of the objectives of municipalities while providing a uniform remuneration
framework for local government.

The upper limits constitute an integral part of the human resource value chain in building
resilient administrative institutions underpinned by the intent to enable municipalities to attract,
appoint and retain suitably qualified and competent senior managers necessary for effective
performance of their functions.

To strengthen the capacity of municipalities, this Notice reinforces the statutory obligation
binding on municipalities to appoint senior managers who meet the minimum prescribed

competencies, higher education qualifications, work experience and knowledge as provided for
in Government Gazette No. 37245.
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Definitions
1. In this Schedule, unless the context indicates otherwise, a word or phrase to which a

meaning has been assigned in the Local Government: Municipal Systems Act, 2000 (Act No. 32
of 2000) as amended (hereafter referred to as "the Act") and Government Gazette No. 37245
has that meaning —

“in-job” means the number of years in-job in the same position in the same municipality;

“job evaluation” means the systematic process of assessing the job content and ranking jobs
according to a consistent set of job characteristics to create a job worth hierarch that determines
and illustrates where each job fits in the municipality relative to other jobs in the municipality;
“Immediately” means in this context within a period of six months after lapsing of the
employment contract;

“Municipal categorisation” or “municipal grade” means the grade assigned to a municipality
in terms of this Notice, and both terms shall be interpreted as having the same meaning. For the
avoidance of doubt, these terms do not refer to the grading or evaluation of individual posts of
employees;

“notch” means an incremental point within a salary scale for a post, reflecting a predetermined
remuneration amount within the same salary level or grade, and forming the basis for pay
progression subject to the prescribed criteria;

“pay progression” means the structured movement of a senior manager from one salary notch
to a higher salary notch within the same salary level or grade, in accordance with this Notice
and subject to the senior manager meeting the prescribed performance and eligibility
requirements;

“personal-to-incumbent” means the protection of current contractual terms and conditions
applicable to an employee, including benefits, who has accepted a specific remuneration
package, where that package may not conform to all aspects of the Remuneration Policy or any
applicable determinations;

“Regulations” means the Local Government: Regulations on Appointment and Conditions of
Employment of Senior Managers issued in terms of Government Notice No. 21 as published
under Government Gazette No. 37245 of 17 January 2014;

“remote allowance” means a non-pensionable allowance, determined through the remoteness
index, payable by a municipality to attract and retain suitably qualified and competent senior
managers to a geographically remote area where the approved pay scales are not sufficient to
attract such managers;

“remoteness index” means the directory of all municipalities providing a relative weight in
terms of the remoteness of each municipality in relation to another as measured in terms of
access to a range of public and private services, including livelihood opportunities;

“salary level or grade” means the level determined for a post in terms of an approved job
evaluation system, representing the relative value of that post within the municipality and forming
the basis upon which the applicable salary scale or total remuneration package is determined;
“salary scale” means the structured range of consisting of a minimum, lower, midpoint, upper

maximum and, where applicable, incremental salary notches, within which a senior manager
3
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may be remunerated in accordance with the Notice;

“senior manager” means a senior manager as defined in regulation 1 of the Local Government:
Regulations on Appointment and Conditions of Employment of Senior Managers issued in terms
of Government Notice No. 21 as published under Government Gazette No. 37245 of 17 January
2014;

“total remuneration package” means the total annual guaranteed pay of a Senior Manager,
including the basic salary, housing, motor vehicle, pension contributions, medical aid
contributions but excludes a variable pay;

“total municipal equitable share” means the equitable share of revenue that is provided to a
metropolitan, district or local municipality for the 2023/24 financial year in terms of section 227(1)
of the Constitution of the Republic of South Africa, 1996, to enable the municipality to provide
basic services and perform the functions assigned to it, but excludes the regional services
council replacement grant for district municipalities;

“total municipal income” means the gross income in respect of a metropolitan, district or local
municipality based on actual income as stated in the audited financial statements of that
municipality for the 2023/24 financial year. For the purpose of this meaning—

(a) The gross income for a municipality includes the following:

(i) rates on property;

(ii)  fees for services rendered by the municipality or on its behalfby a municipal entity;

(iii) surcharges;

(iv) other authorised taxes;

(v) levies and duties;

(vi) income from fines for traffic offences and contravention of municipal by-laws or
legislation assigned to the local sphere of government;

(vii) regional services council replacement grant for district municipalities;

(viii) interest earned on invested funds other than national and provincial conditional
grants;

(ix) rental for the use of municipal movable or immovable property; and

(x) amounts received as agent for other spheres of government.

(b) The gross income excludes:

(i) transfers and / or grants from the national fiscus and provincial fiscus, with the
exception of the regional services council replacement grant for district
municipalities; and

(i) all value added tax (VAT) refunds.

“total population” means the official statistics of the population residing in the area of
jurisdiction of a metropolitan, district or local municipality, as determined by the Statistician-
General for the 2022 Census, in terms of section 14(7) of the Statistics Act, 1999 (Act No. 6 of
1999); and

“upper limits” means the applicable total remuneration package values as contained in the
Notice.
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Allocation of number of points for total municipal income
2 The number of points allocated for the total municipal income of a municipality is as

follows:

TOTAL MUNICIPAL INCOME

From To Number of Points
R- R16 191 729 1
R16 191730 R17 340 223 2
R17 340 224 R19 543 694 3
R19 543 695 R20 983 057 4
R20 983 058 R24 186 473 5
R24 186 474 R26 064 462 6
R26 064 463 R27 963 778 7
R27 963 779 R30 407 638 8
R30 407 639 R33 041 897 9
R33 041 898 R35 937 753 10
R35 937 754 R37 600 145 1
R37 600 146 R42 504 132 12
R42 504 133 R46 688 485 13
R46 688 486 R49 395 675 14
R49 395 676 R53 251 596 15
R53 251 597 R57 018 571 16
R57 018 572 R60 784 958 1z
R60 784 959 R65 997 867 18
R65 997 868 R73 227 876 19
R73 227 877 R74 776 061 20
R74 776 062 R78 207 438 21
R78 207 439 R88 979 181 22
R88 979 182 R90 022 960 23
R90 022 961 R99 084 223 24
R99 084 224 R109 014 174 25
R109 014 175 R119 125 892 26
R119 125 893 R126 002 993 27
R126 002 994 R131 165 051 28
R131 165 052 R143 054 606 29
R143 054 607 R155 508 336 30
R155 508 337 R162 789 950 31
R162 789 951 R169 023 178 32
R169 023 179 R183 521 758 33
R183 521 759 R191 472 483 34
R191 472 484 R208 127 074 35
R208 127 075 R213 998 719 36
R213 998 720 R219 870 361 37
R219 870 362 R226 230 306 38
R226 230 307 R237 413 157 39
R237 413 158 R255 225 522 40
R255 225 522 R278 569 199 41
R278 569 200 R315 819 987 42
R315 819 988 R343 290 524 43
R343 290 525 R367 775 062 44
R367 775 063 R405 607 737 45
R405 607 737 R440 888 165 46
R440 888 166 R479 237 339 47

5
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TOTAL MUNICIPAL INCOME
From To Number of Points
R479 237 340 R520 922 187 48
R520 922 188 R566 232 852 49
R566 232 853 R669 020 578 50
R669 020 578 R790 467 270 51
R790 467 271 R859 223 405 52
R859 223 406 R1 417 005 983 53
R1 417 005 984 R1 103 500 974 54
R1 103 500 975 R1303 818 489 55
R1 303 818 490 R1 768 489 347 56
R1768 489 348 R2 839 049 994 57
R2 839 049 995 R5 379 509 951 58
R5 379 509 952 R10 246 229 202 59
R10 246 229 203 Above 60

Allocation of number of points for total population

3.

The number of points allocated for the total population of a municipality is as follows:

TOTAL POPULATION

From To Number of Points
78269 1
78270 92082 2
92083 103596 3
103597 117593 4
117594 132991 5
132992 145589 6
145590 159587 7
159588 173584 8
173585 188982 9
188983 209977 10
209978 233774 11
233775 261770 12
261771 295363 13
295364 331757 14
331758 382149 15
382150 440939 16
440940 510928 17
510929 593513 18
593514 690097 19
690098 804877 20
804878 937854 21
937855 1093229 22
1093230 1283597 23
1283598 1503361 24
1503362 1787513 25
1787514 2155650 26
2155651 2602176 27
2602177 3127087 28
3127088 4507475 29
4507476 above 30
6
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Allocation of nhumber of points for total municipal equitable share
4. The number of points allocated for the total municipal equitable share of a municipality
is as follows:
TOTAL MUNICIPAL EQUITABLE SHARE
From To Number of Points
RO R28 674 697 1

R28 674 698 R43 161 779 2

R43 161 780 R56 423 172 3

R56 423 173 R66 219 670 4

R66 219 671 R81 177 329 5

R81 177 330 R114 864 016 6

R114 864 017 R181 669 184 7

R181 669 185 R399 161 028 8

R399 161 029 R2 593 938 739 9

R2 593 938 740 above 10

Determination of grade of municipality
5. The total number of points allocated to a municipality, in terms of items 2, 3, and 4

respectively, determines the grade of such municipality, in accordance with the following table:

GRADE OF MUNICIPALITIES

Grade From To
1 1 26
2 27 47
3 48 60
4 61 70
5 71 78
6 79 85
74 86 91
8 92 96
9 97 98

10 99 100
7
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Annual total remuneration packages of municipal managers

6. The upper limits of the annual total remuneration packages for municipal managers are
as follows:

M%’;‘:L’;'- MINIMUM LOWER MIDPOINT UPPER MAXIMUM
1 R1,419,659 R1,453,731 R1,488620 | R1,524347 | R1,560,932
2 R1,560,932 R1,598,394 R1,636,755 | R1,676,038 | R1,716,262
3 R1,716,262 R1,757,453 R1,799.632 | R1,842,823 | R1,887,050
4 R1,887,050 R1,932,340 R1,978716 | R2026205 | R2,074,834
5 R2,074,834 R2,124,630 R2,175621 | R2227,836 | R2,281,304
6 R2,281,304 R2,336,055 R2,392121 | R2449532 | R2,508,320
7 R2,508,320 R2,568,520 R2,630,165 | R2693288 | R2,757,927
8 R2,757,927 R2,824,118 R2,891,896 | R2961,302 | R3,032,373
9 R3,032,373 R3,105,150 R3,179.674 | R 3255986 | R3,334,130
10 R3,334,130 R3,414,149 R3,496,088 | R 3579,994 | R3,665914

Annual total remuneration packages of managers directly accountable to municipal

managers

T The upper limits of the annual total remuneration packages for managers directly

accountable to municipal managers are as follows:

Ml(’;’:z'z:)"é“- MINIMUM LOWER MIDPOINT UPPER MAXIMUM

1 R1,068,004 R1,093,636 R1,119,883 | R1,146,761 R1,174,283
2 R1,174,283 R1,202,466 R1,231,325 R1,260,877 R1,291,138
3 R1,291,138 R1,322,125 R1,353,856 R1,386,348 R1,419,621
4 R1,419,621 R1,453,692 R1,488,580 R1,524,306 R1,560,890
5 R1,560,890 R1,598,351 R1,636,711 R1,675,992 R1,716,216
6 R1,716,216 R1,757,405 R1,799,583 | R1,842,773 R1,887,000
7 R1,887,000 R1,932,288 R1,978,663 R2,026,151 R2,074,778
8 R2,074,778 R2,124,573 R2,175,563 | R2,227,776 R2,281,243
9 R2,281,243 R2,335,993 R2,392,056 R2,449,466 R2,508,253
10 R2,508,253 R2,568,451 R2,630,094 | R2693,216 R2,757,853

Offer of remuneration on appointment
8. 1) The offer of remuneration on appointment to a senior manager will be

determined by the qualifications, experience, knowledge of the candidate considered for
appointment and performance track record, where applicable.
8

This gazette is also available free online at www.gpwonline.co.za

9% |Page



SPECIAL COUNCIL MEETING
AGENDA
30 APRIL 2026

STAATSKOERANT, 14 APRIL 2026 No. 54505 11

(2) A municipal council must apply the criteria as set out below to determine the offer of

remuneration on appointment:

TOTAL
REMUNERATION CRITERIA
PACKAGE
e Meets the prescribed minimum qualifications in terms of the
Regulations;
MINIMUM e Has atleast five (5) years' relevant experience as required; and
o Has demonstrated exposure to strategic leadership responsibilities at a
comparable municipal scale.
e Meets the prescribed minimum qualifications;
e Has between five (5) and seven (7) years' relevant experience; and
LOWER e Demonstrates emerging strategic management capability with
measurable performance outputs in a similar environment.
e Meets the prescribed minimum qualifications;
e Has between seven (7) and ten (10) years’ relevant experience;
MIDPOINT e Has demonstrable experience in managing complex institutional
programmes, budgets and multidisciplinary teams; and
e Has a proven record of achieving performance targets and maintained
an effective individual performance at a senior management level.
e Meets the prescribed minimum qualifications and possesses additional
relevant postgraduate or specialist qualifications;
e Has more than ten (10) years’ relevant senior management experience;
e Has demonstrated sustained institutional performance improvement,
governance strengthening, or turnaround capability;
UPPER e Has a proven record of achieving performance targets and maintained
an effective individual performance at a senior management level; and
e Has experience operating within highly complex or distressed municipal
or institutional environments.
The Municipal Council must record written reasons justifying placement at the
upper notch.
e Meets the prescribed minimum qualifications and possesses additional
advanced or specialist qualifications;
e Has extensive senior management experience exceeding ten (10)
years at comparable or higher institutional complexity;
e Has demonstrated exceptional leadership, institutional reform, financial
stabilisation, or service delivery turnaround achievements;
MAXIMUM e Has a proven record of achieving performance targets and maintained
an effective individual performance at a senior management level; and
e Provides scarce or critical skills that are demonstrably difficult to recruit
within the municipal labour market and record is available to indicate
such.
The Municipal Council must record written reasons justifying placement at the
Maximum notch.

This gazette is also available free online at www.gpwonline.co.za

97|Page



SPECIAL COUNCIL MEETING

AGENDA
30 APRIL 2026
12 No. 54505 GOVERNMENT GAZETTE, 14 APRIL 2026
(3) Where a senior manager, immediately following the expiry or termination of a contract,

is appointed to the same position in the same municipality, or to an equivalent position in another
municipality of the same municipal grade, the senior manager may be appointed at the salary
notch applicable at the time of termination or departure, subject to the applicable upper limits,
provided that good cause for such salary placement is demonstrated and formally recorded.

(4) For purposes of sub-item (3) above, good cause shall include demonstrated operational

necessity, institutional continuity, retention of skills, recruitment constraints or other objectively
justifiable reasons recorded by the municipal council.

Pay Progression

9. The following criteria apply in determining pay progression from one notch to another:
MINIMUM LOWER MIDPOINT UPPER MAXIMUM
New appointment 1-2 yrsin job 3+ yrsin job 4+ yrsin job 5+yrs in job

Achieved Achieved Achieved Achieved )

performance performance performance performance rating

rating of 3 and rating of 3 and rating of 3 and of 3andabove

above above above performance raling
of 3 and above

Upper limits of cell phone allowance and data for municipal managers and managers
directly accountable to municipal managers

10. A senior manager may, in addition to the annual total remuneration packages provided
forin terms of items 6 and 7 respectively, be paid a cell phone allowance and data not exceeding
R2500.00 per month, in accordance with the applicable municipal council policy.

Payment of remote allowance

11. 1) A senior manager may be paid a remote allowance not exceeding the
percentage of the total annual remuneration package applicable to the relevant senior manager,
as provided in Annexure A to this Notice.

2) A senior manager who receives a market premium allowance, rural or scarce
skills allowance in terms of Notice No. 225 as published in Government Gazette No. 37500 of
29 March 2014 or Notice No. 578 as published in Government Gazette No. 38946 of 1 July 2015
is not eligible for the remote allowance contemplated in sub-item (1).

(3) A remote allowance referred to in sub-item (1) terminates when —
(a) the employment contract of a senior manager lapses or is terminated; or
(b) the senior manager vacates office for any reason before the date of expiry
of the employment contract, including but not limited to transfer,

10
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promotion, dismissal for misconduct, incapacity, operational
requirements and retirement.

Overpayment

12. 1) A municipality must remunerate its senior managers only within the framework
of the Act and this Notice, setting out the upper limits of the total remuneration packages payable
to senior managers.

(2) Any remuneration paid to a senior manager other than in accordance with
sub-item (1) or any benefit, is an irregular expenditure and the municipality must recover that
remuneration and benefits from the senior manager concerned.

(3) A municipality that remunerated a senior manager in contravention ofthe criteria
governing the offer of remuneration on appointment, and in the absence of a waiver granted by
the Minister, must correct the total remuneration package and recover any resultant
overpayment in accordance with section 32 of the Municipal Finance Management Act, 2003
and other applicable legislation and legal principles governing the recovery of debts.

Furnishing of information to Minister

13. 1) A municipal council is required in terms of section 107 of the Act, to compile the
following information for senior managers as at 1 July 2024 and submit same to the MEC for
local government in the province:

(@) Total approved posts;

(b) Totalfilled posts;

(c) Total vacant posts;

(d) Name of incumbent;

(e) Designation;

(f) Gender;

(g) Nature of contract (either permanent or fixed term contract);

(h) Date of appointment;

(i) Date of expiry of contract;

(j) Total remuneration packages and any allowances that are payable to senior
managers and divisional managers (third level managers) for the 2024/ 25
municipal financial year, including the T-scale levels where applicable; and

(k) Municipal grade for the 2024/25 municipal financial year.

(I)  Total municipal income;

(m) Total population; and

(n) Total municipal equitable share.

(2) The information contemplated in sub-item (1) must be submitted to the MEC for
local government in the province within 60 days from the date of publication of this Notice on
an official letterhead of the municipality, signed by the executive mayor or mayor.

(3) The MEC for local government must analyse, verify and submit consolidated
information for all municipalities in the province to the Minister within 90 days from the of
publication of this Notice.

11
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Transitional provisions

14. 1) A municipal council may apply in writing to the Minister for exemption, using an
application form which corresponds with Annexure B, after consultation with the MEC for local
government if the municipality cannot afford to implement item 6 and 7 as set out in this Notice.
The Minister will consider each application on merit, based on circumstances and motivation
provided by the municipalities.

(2) If the remuneration of a senior manager is higher than the applicable pay scales
determined in Items 6 and 7 the personal-to-incumbent will apply._In such cases, the senior
manager shall retain his or her current total remuneration package and benefits; however, the
senior manager shall not be eligible for pay progression and any adjustments to the
remuneration package shall be limited to the cost-of-living adjustments determined by the
Minister, until the applicable salary scale is aligned through the normal determination of upper
limits.

(3) A senior manager who was remunerated at the midpoint or maximum in terms
of the previous Notices, or whose remuneration falls between the notches prescribed in this
Notice, must be placed, for purposes of this Notice, at the closest matching notch, being the
nearest higher notch. A senior manager who was remunerated at a minimum in terms of the
previous Notices, shall be placed at the minimum of this Notice.

(4) For a senior manager to qualify for pay progression he/she must have completed
full cycle of performance management system for 2024/25 financial year, signed performance
agreement, being assessed for the 2024/25 financial year and complied with all requirements
in terms of the Local Government: Municipal Performance Regulations for municipal managers
and managers directly accountable to municipal managers, 2006.

(5) Iltem 10 does not affect the existing cellphone and data contract of a senior
manager entered into before the date of this Notice.

(6) Despite every effort taken to address scale creep, if such an eventuality occurs
where there is still a salary creep , the municipal council must in consultation with the MEC for
local government correct it by paying the municipal manager four salary levels or grades, at
the minimum notch, above the highest paid third level managers, in case of manager directly
accountable to municipal manager two salary levels or grades, at the minimum notch, above
the highest paid third level managers in the department or directorate to which the manager
directly accountable to the municipal manager is appointed to, subject to the following criteria:

12
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CRITERIA DESCRIPTION

The positions of the third-level manager, the manager directly accountable
to the municipal manager in that department or directorate, and the
Nob Evaluation municipal manager have been evaluated in accordance with the Municipal
Staff Regulations, 2021 and council policy, and the job-evaluation results]
have been audited and approved in terms of the council's delegations.

MTREF Determine whether the budget is funded or unfunded and affordability.
Assess whether the current remuneration of the senior managers complies

[Senior Manager's| with Notice on upper limits of the total remuneration packages payable tof

Losted remuneration municipal managers and managers directly accountable to municipal
managers.

Assess whether the employee related costs and councillors remuneration|
expenditure of a municipality is within the prescribed norm of 25% and 40%j
of the total operating budget with a view to free budget earmarked for service
delivery for what it is intended for.

Assess whether the municipality has the ability to overcome economic and|
external shocks by utilising its reserves.

Assess whether the municipality is able to pay back its short- term liabilitie
Liquidity- Current Ratio (debt and payables) with its short-term assets (cash, Inventory and
receivables).

Assess whether the municipality has the ability to collect revenue owed to it
including the effectiveness of its credit control and revenue management.
ICash/ Cost coverage] Assess whether the municipality has the ability to meet its monthly fixed|
fatio operating commitments from cash and short- term investment.

Remuneration ratio

[Sustainability ratio

Collection rate

7) The MEC for local government in the province must, without delay, notify the
Minister of any determination, approval, or corrective measure made in terms of item 14(6),
including the grounds on which such decision was taken and the municipality’s historical
compliance with previous determinations on upper limits and waiver approvals;

(8) A senior manager to whom a waiver was granted at the midpoint, or maximum
must be placed at the closest matching notch in terms of this Notice. No waiver shall apply
where a person commences a hew position in the same municipality.

9) Where a senior manager has been granted a remuneration waiver resulting in
placement one or two notches above the highest-paid third-level managers, the municipal
council must, in consultation with the MEC for local government in the province, correct such
disparity in accordance with the principle and criteria set out in sub-item 14(6).

(10) If the grade of a municipality is lower than the previous categorisation as
determined in terms of this Notice, the municipality shall retain the categorisation prescribed in
the previous Notice and a senior manager —

(a) who is appointed as at 30 June 2024, will be remunerated in terms of this Notice
as per item 7 and 8 in accordance with the categorisation determined in terms
of Government Notice No. 4897, Government Gazette No. 50787 of 30 May
2024. Provided that the data used by the municipality for determination of the
grade of a municipal council is correct; and

13
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(b) is entitled to the applicable cost of living adjustment entitled to cost-of-living
adjustments aligned to the Minister’'s determination: Provided that the data used
by the municipality for determination of the grade of a municipality is correct.

(11) The criteria as contained in Item 9 shall apply with effect 1 July 2024.

12) Any council resolution, remuneration adjustment, or other administrative
decision lawfully implemented in reliance on Government Gazette No. 53882, as published on
18 December 2025, prior to the publication of this Amendment Notice, and which was lawful and
in compliance with the said Notice, shall remain valid.

Short title and commencement

15. (@) This Notice is called the Upper Limits of Total Remuneration Packages of
Municipal Managers and Managers Directly Accountable to Municipal Managers.

(2 This Notice takes effect from 1 July 2024 and replaces Government Gazette No. 53882,
as published on 18 December 2025.
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DISTRICT MUNICIPAL o

PROVINCE CODE CODE MUNICIPALITY %
Eastern Cape DC10 EC102 Blue Crane Route 4%
Eastern Cape DC10 EC106 Sundays River Valley 4%
Eastern Cape DC10 EC109 Kou-Kamma 4%
Eastern Cape DC12 EC129 Raymond Mhlaba 4%
Eastern Cape DC13 EC131 Inxuba Yethemba 4%
Eastern Cape DC13 EC135 Intsika Yethu 4%
Eastern Cape DC13 EC137 Engcobo 4%
Eastern Cape DC13 EC138 Sakhisizwe 4%
Eastern Cape DC13 EC139 Enoch Mgijima 4%
Eastern Cape DC14 EC141 Elundini 4%
Eastern Cape DC15 EC153 Ingquza Hill 4%
Eastern Cape DC44 EC443 Winnie Madikizela-Mandela 4%
Eastern Cape DC15 EC154 Port St Johns 4%
Eastern Cape DC44 EC442 Umzimvubu 4%
Eastern Cape DC44 EC444 Ntabankulu 4%
Eastern Cape DC14 DC14 Joe Gqgabi 4%
Eastern Cape DC44 DC44 Alfred Nzo 4%
Free State DC16 FS161 Letsemeng 4%
Free State DC16 FS162 Kopanong 4%
Free State DC18 DC183 Tswelopele 4%
Free State DC19 FS191 Setsoto 4%
Free State DC19 FS196 Mantsopa 4%
Free State DC20 FS205 Mafube 4%
Free State DC20 FS204 Metsimaholo 4%
Free State DC16 DC16 Xhariep 4%
Free State DC20 DC20 Fezile Dabi 4%
KwaZulu Natal DC21 KZN214 UMuziwabantu 4%
KwaZulu Natal DC22 KZN224 Impendle 4%
KwaZulu Natal DC23 KZN235 Okhahlamba 4%
KwaZulu Natal DC24 KZN245 Umvoti 4%
KwaZulu Natal DC24 KZN244 Msinga 4%
KwaZulu Natal DC26 KZN261 eDumbe 4%
KwaZulu Natal DC26 KZN 262 UPhongolo 4%
KwaZulu Natal DC26 KZN 265 Nongoma 4%
KwaZulu Natal DC26 KZN 266 Ulundi 4%
KwaZulu Natal DC27 KZN276 Big Five Hlabisa 4%
KwaZulu Natal DC28 KZN 285 Mthonjaneni 4%
KwaZulu Natal DC28 KZN286 Nkandla 4%
KwaZulu Natal DC43 KZN433 Greater Kokstad 4%
KwaZulu Natal DC43 KZN434 Ubuhlebezwe 4%
KwaZulu Natal DC43 KZN435 Umzimkhulu 4%
KwaZulu Natal DC26 DC26 Zululand 4%
KwaZulu Natal DC43 DC43 Harry Gwala 4%
Limpopo DC33 LIM331 Greater Giyani 4%
Limpopo DC34 LIM341 Musina 4%
Limpopo DC35 LIM351 Blouberg 4%
Limpopo DC35 LIM353 Molemole 4%
Limpopo DC36 LIM361 Thabazimbi 4%
Limpopo DC47 LIM473 Makhuduthamaga 4%
Limpopo DC47 LIM476 Greater Tubatse/Fetakgomo 4%
Mpumalanga DC30 MP301 Albert Luthuli 4%
Mpumalanga DC30 MP303 Mkhondo 4%
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DISTRICT MUNICIPAL
PROVINCE CODE CODE MUNICIPALITY %
Mpumalanga DC30 MP304 Dr Pixley Ka Isaka Seme 4%
Mpumalanga DC32 MP321 Thaba Chweu 4%
Mpumalanga DC 32 MP324 Nkomazi 4%
North West DC37 NW375 Moses Kotane 4%
North West DC38 NW381 Ratlou 4%
North West DC38 NW382 Tswaing 4%
North West DC38 NW385 Ramotshere Moiloa 4%
North West DC39 NW392 Naledi (NW) 4%
North West DC39 NW393 Mamusa 4%
North West DC39 NW394 Greater Taung 4%
North West DC39 NW396 Lekwa-Teemane 4%
North West DC40 NW404 Maguassi Hills 4%
North West DC39 DC39 Dr Ruth Segomotsi Mompati 4%
Northern Cape DC8 NCO084 Kheis 4%
Northern Cape DC7 NCO078 Siyancuma 4%
Northern Cape DC7 NCO076 Thembelihle 4%
Northern Cape DC9 NC093 Magareng 4%
Northern Cape DC9 NC094 Phokwane 4%
Western Cape DC1 WC013 Bergrivier 4%
Western Cape DC1 WCO015 Swartland 4%
Western Cape DC3 WC032 Overstrand 4%
Western Cape DC3 WC034 Swellendam 4%
Western Cape DC3 WC031 Theewaterskloof 4%
Western Cape DC4 WC042 Hessequa 4%
Western Cape DC4 WC041 Kannaland 4%
Western Cape DC5 WC051 Laingsburg 4%
\Western Cape DC5 WC052 Prince Albert 4%
Western Cape DC1 DC1 West Coast 4%
Eastern Cape DC10 EC101 Dr Bayers Naude 7%
Eastern Cape DC14 EC142 Senqu 7%
Eastern Cape DC14 EC145 Walter Sisulu 7%
Eastern Cape DC44 EC441 Matatiele 7%
Free State DC16 FS163 Mohokare 7%
KwaZulu Natal DC27 KZN272 Jozini 7%
KwaZulu-Natal DC27 DC27 Umkhanyakude 7%
KwaZulu-Natal DC43 KZN436 Dr Nkosazana Dlamini Zuma 7%
Limpopo DC36 LIM362 Lephalale 7%
Northern Cape DC6 NC067 Khai-Ma %
Northern Cape DC7 NCO072 Umsobomwvu 7%
Northern Cape DC7 NCO075 Renosterberg 7%
Northern Cape DC8 NC085 Tsantsabane 7%
Northern Cape DC8 NCO86 Kgatelopele 7%
Northern Cape DC45 NC453 Gamagara 7%
Northern Cape DC45 NC452 Ga-Segonyana 7%
Northern Cape DC45 DC45 John Taolo Gaetsewe 7%
\Western Cape DC1 WC012 Cederberg 7%
Western Cape DC3 WC033 Cape Agulhas 7%
Western Cape DC5 WC053 Beaufort West 7%
Western Cape DC3 DC3 Overberg 7%
Western Cape DC5 DC5 Central Karoo 7%
KwaZulu Natal DC27 KZN271 Umhlabuyalingana 10%
North West DC39 NW397 Kagisano/Molopo 10%
Northern Cape DC6 DC6 Namakwa 10%
Northern Cape DC6 NC061 Richtersveld 10%
16
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DISTRICT MUNICIPAL
PROVINCE CODE CODE MUNICIPALITY %
Northern Cape DC6 NCO062 Nama Khoi 10%
Northern Cape DC6 NC064 Kamiesberg 10%
Northern Cape DC6 NCO065 Hantam 10%
Northern Cape DC6 NCO066 Karoo Hoogland 10%
Northern Cape DC7 DC7 Pixley Ka Seme 10%
Northern Cape DC7 NC073 Emthanjeni 10%
Northern Cape DC7 NCO071 Ubuntu 10%
Northern Cape DC7 NC074 Kareeberg 10%
Northern Cape DC7 NC077 Siyathemba 10%
Northern Cape DC45 NC451 Joe Morolong 10%
Western Cape DC1 WCO011 Matzikama 10%
17

This gazette is also available free online at www.gpwonline.co.za

105|Page



SPECIAL COUNCIL MEETING
AGENDA
30 APRIL 2026

20 No. 54505 GOVERNMENT GAZETTE, 14 APRIL 2026

ANNEXURE B

APPLICATION FOR EXEMPTION FROM THE NOTICE ON UPPER LIMITS OF TOTAL
REMUNERATION PACKAGES OF MUNICIPAL MANAGERS AND MANAGERS DIRECTLY
ACCOUNTABLE TO MUNICIPAL MANAGERS

This form must be completed by a municipality applying to the Minister for exemption from the
implementation of the Notice on Upper Limits of Total Remuneration Packages of Municipal
Managers and Managers Directly Accountable to Municipal Managers. The application must be
approved by the Municipal Council and submitted by the Mayor or Executive Mayor.

T A: SUBMISSION CHECKLIST
Council Resolution approving the exemption application
Municipal Budget and MTREF showing affordability constraints
Latest Audited Annual Financial Statements
Organisational Structure indicating senior management posts
Current remuneration packages of affected senior managers
Motivation report explaining financial constraints
Any other relevant supporting documentation

UOoOo

PART B: MUNICIPALITY DETAILS

Name of Municipality

Municipal Code

Province

District Municipality (if applicable)

Physical Address

Postal Address

Telephone

Email Address

PART C: AUTHORISED APPLICANT (ON BEHALF OF COUNCIL)

Name

Designation (Mayor / Executive Mayor)

Contact Number

Email Address

18
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PART D: DETAILS OF THE EXEMPTION REQUEST
Positions for which exemption is sought:

Position

Number
Posts

of

Current
Remuneration

Proposed
Remuneration

Municipal
Manager

Manager
directly
accountable to
Municipal
Manager

Provision(s) of the Notice for which exemption is sought:

Upper limit of remuneration package
Pay progression requirement
Placement within salary notch framework

[]
[]
[]

Other (specify)

Relevant clause(s) of the Notice:

PART E: MUNICIPALITY CLASSIFICATION

Provide the following information used to determine the municipal grade:

Indicator

Value

Source

Total Municipal Income

Total Population

Municipal
Share

Equitable

Total Points

Municipal Grade

PART F: REASONS FOR REQUESTING EXEMPTION
Explain why the municipality cannot implement the Notice:
Financial constraints / affordability

% Unfunded budget
D Other (specify)
Detailed motivation:

Service delivery impact

19
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PART G: PERIOD OF EXEMPTION REQUESTED
One financial year
Two financial years
Other (specify)
Proposed start date:
Proposed end date:

PART H: FINANCIAL INFORMATION
Provide summary financial indicators:

Indicator Value

Total Operating Budget

Employee Related Costs

Cash Coverage Ratio

Liquidity Ratio

Collection Rate

Whether Budget is Funded/Unfunded

Attach supporting documentation where applicable.

PART I: DECLARATION

| hereby certify that:

* The information provided in this application is true and correct.

* The Municipal Council has approved the submission of this application.
* All supporting documentation has been attached.

Name:
Designation:
Signature:
Date:

PART J: MUNICIPAL COUNCIL CONFIRMATION
Council Resolution Number:

Date of Council Resolution:

Certified by:

Municipal Manager/Delegated Authority:

Signature:

20
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GoveRNMENT NOTICES ® GOEWERMENTSKENNISGEWINGS

NO. 6967

DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS
18 December 2025

LOCAL GOVERNMENT: MUNICIPAL SYSTEMS ACT, 2000
(ACT NO. 32 OF 2000)

UPPER LIMITS OF TOTAL REMUNERATION PACKAGES OF
MUNICIPAL MANAGERS AND
MANAGERS DIRECTLY ACCOUNTABLE TO MUNICIPAL MANAGERS

Under the powers vested in me by section 72(2A) of the Local Government: Municipal Systems
Act, 2000 (Act No. 32 of 2000) read in conjunction with the Local Government: Regulations on
Appointment and Conditions of Employment of Senior Managers, issued in terms of
Government Notice No. 21 as published under Government Gazette No. 37245 of 17 January
2014, 1, Velenkosini Hlabisa, the Minister for Cooperative Governance and Traditional Affairs,
hereby after —

(a)

(b)

consultation with the bargaining council established for municipalities, Minister of
Finance, Minister for Public Service and Administration, MECs for local government, and
organised local government; and

taking into consideration the matters as set out in regulation 35 of the Regulations,

determine the upper limits of the total remuneration packages payable to municipal managers
and managers directly accountable to municipal managers as set out in the Schedule.

MR VELENKOS

HLABISA, MP
FOR COOPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS

DATE: 16/12/2025
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SCHEDULE

Preamble

Having regard to the upper limits of salaries of senior managers as set out below, the need to
prioritise service delivery to communities and to sustain viable local government and the fiscal
capacity of different categories of municipalities, this Notice provides a strategic framework for
remuneration of senior managers across all municipalities.

The development of this Notice took into consideration the core reward principles aimed at
ensuring an appropriate remuneration mix and sought to ensure that the remuneration of senior
managers is cost-effective, consistent, internally equitable, externally competitive and aligned
to the achievement of the objectives of municipalities while providing a uniform remuneration
framework for local government.

The upper limits constitute an integral part of the human resource value chain in building
resilient administrative institutions underpinned by the intent to enable municipalities to attract,
appoint and retain suitably qualified and competent senior managers necessary for effective
performance of their functions.

To strengthen the capacity of municipalities, this Notice reinforces the statutory obligation
binding on municipalities to appoint senior managers who meet the minimum prescribed
competencies, higher education qualifications, work experience and knowledge as provided for
in Government Gazette No. 37245.
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Definitions
1. In this Schedule, unless the context indicates otherwise, a word or phrase to

which a meaning has been assigned in the Local Government: Municipal Systems Act, 2000
(Act No. 32 of 2000) as amended (hereafter referred to as "the Act") and Government Gazette
No. 37245 has that meaning —

“in-job” means the number of years in-job in the same position in the same municipality;
“job evaluation” means the systematic process of assessing the job content and ranking
jobs according to a consistent set of job characteristics to create a job worth hierarch that
determines and illustrates where each job fits in the municipality relative to other jobs in the
municipality;

“job grade” means the relative value of a particular job as reflected by the job weight, which
is linked to a salary range in a salary scale, as used in local government;

“pay scale” means the pay guidelines linked to the job grade;

“personal-to-incumbent” means the protection of current contractual terms and conditions
applicable to an employee, including benefits, who has accepted a specific remuneration
package, where that package may not conform to all aspects of the Remuneration Policy or
any applicable determinations;

“Regulations” means the Local Government: Regulations on Appointment and Conditions of
Employment of Senior Managers issued in terms of Government Notice No. 21 as published
under Government Gazette No. 37245 of 17 January 2014;

“remote allowance” means a non-pensionable allowance, determined through the
remoteness index, payable by a municipality to attract and retain suitably qualified and
competent senior managers to a geographically remote area where the approved pay scales
are not sufficient to attract such managers;

“remoteness index” means the directory of all municipalities providing a relative weight in
terms of the remoteness of each municipality in relation to another as measured in terms of
access to a range of public and private services, including livelihood opportunities;

“senior manager” means a senior manager as defined in regulation 1 of the Local
Government: Regulations on Appointment and Conditions of Employment of Senior Managers
issued in terms of Government Notice No. 21 as published under Government Gazette No.
37245 of 17 January 2014;

“T.A.S.K” means a skills-based job evaluation system whereby a natural progression of the
acquisition of skills is emphasised throughout the grading process;

“total remuneration package” means the total annual guaranteed pay of a Senior Manager,
including the basic salary, housing, motor vehicle, pension contributions, medical aid
contributions but excludes a variable pay;

“total municipal equitable share” means the equitable share of revenue that is provided to
a metropolitan, district or local municipality for the 2023/24 financial year in terms of section
227(1) of the Constitution of the Republic of South Africa, 1996, to enable the municipality to
provide basic services and perform the functions assigned to it, but excludes the regional
services council replacement grant for district municipalities;

“total municipal income” means the gross income in respect of a metropolitan, district or
local municipality based on actual income as stated in the audited financial statements of that
municipality for the 2023/24 financial year. For the purpose of this meaning—
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)

(@) The gross income for a municipality includes the following:
rates on property;
(i) fees for services rendered by the municipality or on its behalf by a municipal entity;
(iii) surcharges;
(iv) other authorised taxes;
(v) levies and duties;
(vi) income from fines for traffic offences and contravention of municipal by-laws or
legislation assigned to the local sphere of government;
(vii) regional services council replacement grant for district municipalities;
(viii) interest earned on invested funds other than national and provincial conditional
grants;
(ix) rental for the use of municipal movable or immovable property; and
(x) amounts received as agent for other spheres of government.

(b) The gross income excludes:

(i) transfers and / or grants from the national fiscus and provincial fiscus, with the
exception of the regional services council replacement grant for district
municipalities; and

(i) all value added tax (VAT) refunds.

“total population” means the official statistics of the population residing in the area of
jurisdiction of a metropolitan, district or local municipality, as determined by the Statistician-
General for the 2022 Census, in terms of section 14(7) of the Statistics Act, 1999 (Act No. 6
of 1999); and

“upper limits” means the applicable total remuneration package values as contained in the
Notice.

Allocation of number of points for total municipal income

2. The number of points allocated for the total municipal income of a municipality is as
follows:

TOTAL MUNICIPAL INCOME
From To Number of Points
R- R16 191 729 1
R16 191730 R17 340 223 2
R17 340 224 R19 543 694 3
R19 543 695 R20 983 057 4
R20 983 058 R24 186 473 [
R24 186 474 R26 064 462 6
R26 064 463 R27 963 778 7
R27 963 779 R30 407 638 8
R30 407 639 R33 041 897 9
R33 041 898 R35 937 753 10
R35 937 754 R37 600 145 11
R37 600 146 R42 504 132 12
R42 504 133 R46 688 485 13
R46 688 486 R49 395 675 14
R49 395 676 R53 251 596 15
R53 251 597 R57 018 571 16
R57 018 572 R60 784 958 17
4
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TOTAL MUNICIPAL INCOME

From To Number of Points
R60 784 959 R65 997 867 18
R65 997 868 R73 227 876 19
R73 227 877 R74 776 061 20
R74 776 062 R78 207 438 21
R78 207 439 R88 979 181 22
R88 979 182 R90 022 960 23
RS0 022 961 R99 084 223 24
R99 084 224 R109 014 174 25
R109 014 175 R119 125 892 26
R119 125 893 R126 002 993 27
R126 002 994 R131 165 051 28
R131 165 052 R143 054 606 29
R143 054 607 R155 508 336 30
R155 508 337 R162 789 950 31
R162 789 951 R169 023 178 32
R169 023 179 R183 521 758 33
R183 521 759 R191 472 483 34
R191 472 484 R208 127 074 35
R208 127 075 R213 998 719 36
R213 998 720 R219 870 361 37
R219 870 362 R226 230 306 38
R226 230 307 R237 413 157 39
R237 413 158 R255 225 522 40
R255 225 522 R278 569 199 41
R278 569 200 R315 819 987 42
R315 819 988 R343 290 524 43
R343 290 525 R367 775 062 44
R367 775 063 R405 607 737 45
R405 607 738 R440 888 165 46
R440 888 166 R479 237 339 47
R479 237 340 R520 922 187 48
R520 922 188 R566 232 852 49
R566 232 853 R669 020 578 50
R669 020 578 R790 467 270 51
R790 467 271 R859 223 405 52
R859 223 406 R1015 197 437 53
R1 015 197 438 R1 103 500 974 54
R1 103 500 975 R1303 818 489 55
R1 303 818 490 R1 768 489 347 56
R1 768 489 348 R2 839 049 994 57
R2 839 049 995 R5 379 509 951 58
R5 379 509 952 R10 246 229 202 59
R10 246 229 203 Above 60

Allocation of number of points for total population

3. The number of points allocated for the total population of a municipality is as follows:

TOTAL POPULATION

From

To

Number of Points

78269

1
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TOTAL POPULATION
From To Number of Points
78270 92082 2
92083 103596 3
103597 117593 4
117594 132991 5
132992 145589 6
145590 159587 7
159588 173584 8
173585 188982 9
188983 209977 10
209978 233774 11
233775 261770 12
261771 295363 13
295364 331757 14
331758 382149 15
382150 440939 16
440940 510928 17
510929 593513 18
593514 690097 19
690098 804877 20
804878 937854 21
937855 1093229 22
1093230 1283597 23
1283598 1503361 24
1503362 1787513 25
1787514 2155650 26
2155651 2602176 27
2602177 3127087 28
3127088 4507475 29
4507476 above 30

Allocation of number of points for total municipal equitable share

4.  The number of points allocated for the total municipal equitable share of a municipality

is as follows:
TOTAL MUNICIPAL EQUITABLE SHARE
From To Number of Points
RO R28 674 697 1
R28 674 698 R43 161 779 2
R43 161 780 R56 423 172 3
R56 423 173 R66 219 670 4
R66 219 671 R81 177 329 5
R81 177 330 R114 864 016 6
R114 864 017 R181 669 184 Vi
R181 669 185 R399 161 028 8
R399 161 029 R2 593 938 739 9
R2 593 938 740 above 10
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Determination of grade of municipality

5. The total number of points allocated to a municipality, in terms of items 2, 3, and 4
respectively, determines the grade of such municipality, in accordance with the following
table:

GRADE OF MUNICIPALITIES
Grade From To
1 1 26
2 27 47
3 48 60
4 61 70
5 71 78
6 79 85
7 86 91
8 92 96
9 97 98
10 99 100

Determination of job grades

6. (1) All positions of senior managers must be profiled and evaluated before
appointment.
(2) The table below sets out the municipal job grades for managers directly
accountable to a municipal manager, and for municipal managers, in column (b) and
(c), respectively.

(b)

@) MANAGERS DIRECTLY - —
MUNICIPAL GRADE ACCOUNTABLE TO A MANAGER
MUNICIPAL MANGER

1 18 20

2 18 20

3 18 20

4 20 22

5 20 22

6 20 22

7 20 22

8 22 24

9 24 25

10 24 25
Annual total remuneration packages of municipal managers
7. The upper limits of the annual total remuneration packages for municipal

managers are as follows:
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MUNICIPAL
GRADE MINIMUM LOWER MIDPOINT UPPER MAXIMUM
1 R1,419,659 R1,453,731 R1,488,620 | R1,524,347 | R1,560,932
2 R1,560,932 R1,598,394 | R1,636,755 | R1,676,038 | R1,716,262
3 R1,716,262 R1,757,453 | R1,799,632 | R1,842,823 | R1,887,050
4 R1,887,050 R1,932,340 R1,978,716 | R2,026,205 | R2,074,834
5 R2,074,834 R2,124,630 R2,175,621 | R2,227,836 | R2,281,304
6 R2,281,304 R2,336,055 | R2,392,121 | R2,449,632 | R2,508,320
7 R2,508,320 R2,568,520 | R2,630,165 | R2,693,288 | R2,757,927
8 R2,757,927 R2,824,118 R2,891,896 | R2,961,302 | R3,032,373
9 R3,032,373 R3,105,150 | R3,179,674 |R 3,255,986 | R3,334,130
10 R3,334,130 R3,414,149 R3,496,088 | R 3,579,994 | R3,665,914

Annual total remuneration packages of managers directly accountable to
municipal managers

8. The upper limits of the annual total remuneration packages for managers
directly accountable to municipal managers are as follows:
MUNICIPAL
GRADE MINIMUM LOWER MIDPOINT UPPER MAXIMUM
1 R1,068,004 R1,093,636 R1,119,883 | R1,146,761 | R1,174,283
2 R1,174,283 R1,202,466 R1,231,325 | R1,260,877 | R1,291,138
3 R1,291,138 R1,322,125 R1,353,856 | R1,386,348 | R1,419,621
4 R1,419,621 R1,453,692 R1,488,580 | R1,524,306 | R1,560,890
5 R1,560,890 R1,598,351 R1,636,711 | R1,675,992 | R1,716,216
6 R1,716,216 R1,757,405 R1,799,583 | R1,842,773 | R1,887,000
7 R1,887,000 R1,932,288 R1,978,663 | R2,026,151 | R2,074,778
8 R2,074,778 R2,124,573 R2,175,563 | R2,227,776 | R2,281,243
9 R2,281,243 R2,335,993 R2,392,056 | R2,449,466 | R2,508,253
10 R2,508,253 R2,568,451 R2,630,094 | R2,693,216 | R2,757,853

Offer of remuneration on appointment

9. A senior manager shall be offered remuneration at the minimum notch of the
applicable salary band and relevant category of a municipality on appointment.

Pay Progression

10. The following criteria apply in determining pay progression from one notch to
another:
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MINIMUM LOWER MIDPOINT UPPER MAXIMUM
New 1-2 yrs in job 3+ yrs in job 4+ yrs in job 5+yrs in job
appointment

Achieved Achieved Achieved Achieved
performance performance performance performance
rating of 3and | rating of 3and | rating of 3and | rating of 3 and
above above above above___

Upper limits of cell phone allowance and data for municipal managers and
managers directly accountable to municipal managers

11. A senior manager may, in addition to the annual total remuneration packages
provided for in terms of items 7 and 8 respectively, be paid a cell phone allowance and data
not exceeding R2500.00 per month, in accordance with the applicable municipal council
policy.

Payment of remote allowance

12. (1) A senior manager may be paid a remote allowance not exceeding the
percentage of the total annual remuneration package applicable to the relevant senior
manager, as provided in Annexure B to this Notice.

(2) A senior manager who receives a market premium allowance, rural or scarce
skills allowance in terms of Notice No. 225 as published in Government Gazette No.
37500 of 29 March 2014 or Notice No. 578 as published in Government Gazette No.
38946 of 1 July 2015 is not eligible for the remote allowance contemplated in sub-item

().

(3) A remote allowance referred to in sub-item (1) terminates when —

(a) the employment contract of a senior manager lapses or is terminated; or

(b) the senior manager vacates office for any reason before the date of expiry of the

employment contract, including but not limited to transfer, promotion, dismissal for
misconduct, incapacity, operational requirements and retirement.

Overpayment

13. (1) A municipality must remunerate its senior managers only within the framework
of the Act and this Notice, setting out the upper limits of the total remuneration packages
payable to senior managers.

(2) Any remuneration paid to a senior manager other than in accordance with

sub-item (1) or any benefit, is an irregular expenditure and the municipality must recover that
remuneration from the senior manager concerned.
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(3)  The expenditure for implementation of this Notice must be defrayed from
the budget of municipalities.

Furnishing of information to Minister

14. (1) A municipal council is required in terms of section 107 of the Act, to compile
the following information for senior managers as at 1 July 2024 and submit same to
the MEC for local government in the province:

(a) Total approved posts;

(b) Total filled posts;

(c) Total vacant posts;

(d) Name of incumbent;

(e) Designation;

() Gender;

(g) Nature of contract (either permanent or fixed term contract);

(h) Date of appointment;

(i) Date of expiry of contract;

(j) Total remuneration packages and any allowances that are payable to senior
managers and divisional managers (third level managers) for the 2024/ 25
municipal financial year, including the T-scale levels where applicable; and

(k) Municipal grade for the 2023/24 municipal financial year.

(2) The information contemplated in sub-item (1) must be submitted to the MEC
for local government in the province within 30 days from the date of publication of this
Notice on an official letterhead of the municipality, signed by the executive mayor or
mayor.

(3) The MEC for local government must analyse and submit consolidated
information for all municipalities in the province to the Minister within 30 days from the
date of receipt of information from municipalities.

Transitional provisions

15. (1) A municipal council may apply in writing to the Minister for exemption, using an
application form which corresponds with Annexure C, after consultation with the MEC for
local government if the municipality cannot afford to implement item 7 and 8 as set out in this
Notice. The Minister will consider each application on merit, based on circumstances and
motivation provided by the municipalities.

(2) If the remuneration of a senior manager is higher than the applicable pay scales
the personal-to-incumbent will apply, that senior manager shall retain his/her current salary
and benefits, provided that the future annual salary adjustments shall be withheld until the
incumbent's salary equals the salary scale in the Notice.

(3) Municipalities with unfunded budgets for the 2025/26 municipal financial year,
as listed in Annexure D, must remunerate their senior managers with pay scales as provided
in Annexure E until such time that they are no longer on the list.

10
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(4) Item 11 does not affect the existing cellphone and data contract of a senior
manager entered into before the date of this Notice.

(5) Job evaluation of senior managers takes effect from 1 July 2026.

(6) Despite every effort taken to address scale creep, if such an eventuality occurs
where the remuneration philosophy is not aligned with the job level hierarchy, the municipal
council must in consultation with the Minister correct it by paying the municipal manager four
Task levels above the highest paid third level managers, in case of manager directly
accountable to municipal manager two Task levels above the highest paid third level
managers, subject to correct job evaluation of the position of third level manager.

Short title and commencement

16. (1)  This Notice is called the Upper Limits of Total Remuneration Packages of
Municipal Managers and Managers Directly Accountable to Municipal Managers.

(2) This Notice takes effect from 1 July 2024 and replaces Government Gazette No.
50737 as published on 30 May 2024.

11
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ANNEXURE A
MUNICIPAL GRADES
NO, CODE [MUNICIPALITY | GRADE
EASTERN CAPE
1 BUF Buffalo City 7
2 NMA Nelson Mandela Bay 8
3 EC101 Dr Beyers Naude 3
4 EC102 Blue Crane Route 2
5 EC104 Makana 3
6 EC105 Ndlambe 1
7 EC106 Sundays River Valley 2
8 EC108 Kouga 4
9 EC109 Kou-Kamma 2
10 DC10 (Sarah Baartman District Municipality 2
11 EC121 Mbhashe 2
12 EC122 Mnguma 3
13 EC123 Great Kei 1
14 EC124 Amahlathi 2
15 EC126 Ngqushwa 1
16 EC129 Raymond Mhlaba 3
17 DC12 Amathole District Municipality 6
18 EC131 Inxuba Yethemba 2
19 EC135 Intsika Yethu 2
20 EC136 Emalahleni 2
21 EC137 Dr AB Xuma 1
22 EC138 Sakhisizwe 1
23 EC139 Enoch Mgijima 5
24 DC13 Chris Hani District Municipality 6
25 EC141 Elundini 3
26 EC142 Senqu 3
27 EC145 Walter Sisulu 4
28 DC14 Joe Gqabi District Municipality 4
29 EC153 Ngquza Hill 2
30 EC154 Port St Johns 4
31 EC155 Nyandeni 2
32 EC156 Mhlontlo 2
33 EC157 King Sabata Dalindyebo 6
34 DC15 0.R. Tambo District Municipality 5
35 EC441 Matatiele 3
36 EC442 Umzimvubu 3
37 EC443 Mbizana 2
38 EC444 Ntabankulu 1
39 DC44 Alfred Nzo District Municipality 4

12
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NO
CODE MUNICIPALITY GRADE / CATEGORY
FREE STATE
40 MAN Mangaung 6
“1 FS161 Letsemeng 2
42 FS162 Kopanong 1
43 FS163 Mohokare 2
44 DC16 Xhariep District Municipality 1
45 FS181 Masilonyana 1
46 FS182 Tokologo 2
47 FS183 Tswelopele 2
48 FS184 Matjhabeng 6
49 FS185 Nala 3
50 DC18 Lejweleputswa District Municipality 3
51 FS191 Setsoto 3
52 FS192 Dihlabeng 4
53 FS193 Nketoana 3
54 FS194 Maluti-a-Phofung 5
55 FS195 Phumelela 2
56 FS196 Mantsopa 3
57 DC19 Thabo Mofutsanyana District Municipality 3
58 FS201 Moghaka 4
59 FS$203 Ngwathe 4
60 FS204 Metsimaholo 5
61 FS205 Mafube 3
62 DC20 Fezile Dabi District Municipality 3
GAUTENG
63 EKU City of Ekurhuleni 10
64 JHB City of Johanneshurg 10
65 TSH City of Tshwane 10
66 GT421 Emfuleni 7
67 GT422 Midvaal 4
68 GT423 Lesedi 4
69 DC42 Sedibeng District Municipality 5
70 GT481 Mogale City 6
71 GT484 Merafong City 5
72 GT485 Rand West City 5
73 DC48 West Rand District Municipality 5
KWAZULU-NATAL
74 ETH eThekwini 10
75 KZN212 uMdoni 2
76 KZN213 uMzumbe 1
77 KZN214 uMuziwabantu 2
78 KZN216 Ray Nkonyeni 5
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79 DC21 Ugu District Municipality 6
80 KZN221 uMshwathi 1
81 KZN222 uMngeni 3
82 KZN223 Mpofana 2
83 KZN224 iMpendle 1
84 KZN225 Msunduzi 6
85 KZN226 Mkhambathini 1
86 KZN227 Richmond 1
87 DC22 uMgungundlovu District Municipality 5
88 KZN235 Okhahlamba 2
89 KZN237 iNkosi Langalibalele 4
90 KZN238 Alfred Duma 5
91 DC23 uThukela District Municipality 4
92 KZN241 eNdumeni 3
93 KZN242 Nquthu 2
94 KZN244 uMsinga 2
95 KZN245 uMvoti 2
96 DC24 uMzinyathi District Municipality 3
97 KZN252 Newcastle 6
98 KZN253 eMadlangeni 1
99 KZN254 Dannhauser 1
100 DC25 Amajuba District Municipality 3
101 KZN261 eDumbe 1
102 KZN262 uPhongolo 2
103 KZN263 AbaQulusi 4
104 KZN265 Nongoma 1
105 KZN266 Ulundi 3
108 DC26 Zululand District Municipality 2
107 KZN271 uMhlabuyalingana 3
108 KZN272 Jozini 2
109 KZN275 Mtubatuba 2
110 KZN276 Big Five Hlabisa 1
111 DC27 uMkhanyakude District Municipality 3
112 KZN281 uMfolozi 1
113 KZN282 uMhlathuze 6
114 KZN284 uMlalazi 4
115 KZN285 Mthonjaneni 1
116 KZN286 Nkandla 2
117 DC28 King Cetshwayo District Municipality 6
118 KZN291 Mandeni 2
119 KZN292 KwaDukuza 5
120 KZN293 Ndwedwe 1
121 KZN294 Maphumulo 1
122 DC29 iLembe District Municipality 4

14
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123 KZN433 Greater Kokstad 3
124 KZN434 uBuhlebezwe 2
125 KZN435 uMzimkhulu 3
126 KZN436 Dr Nkosazana Dlamini Zuma 3
127 DC43 Harry Gwala District Municipality 3
LIMPOPO
128 LIM331 Greater Giyani 3
129 LIM332 Greater Letaba 2
130 LIM333 Greater Tzaneen 6
131 LIM334 Ba-Phalaborwa 4
132 LIM335 Maruleng 3
133 DC33 Mopani District Municipality 6
134 LIM341 Musina 3
135 LIM343 Thulamela 4
136 LIM344 Makhado 5
137 LIM345 Collins Chabane 3
138 DC34 Vhembe District Municipality 6
139 LIM351 Blouberg 2
140 LIM353 Molemole 2
141 LIM354 Polokwane 7
142 LIM355 Lepele-Nkumpi 3
143 DC35 Capricorn District Municipality 6
144 LIM361 Thabazimbi 3
145 LIM362 Lephalale 4
146 LIM366 Bela-Bela 3
147 LIM367 Mogalakwena 5
148 LIM368 Modimolle-Mookgopong 4
149 DC36 Waterberg District Municipality 5
150 LIM471 Ephraim Mogale 2
151 LIM472 Elias Motsoaledi 4
152 LIM473 Makhuduthamaga 2
153 LIM476 Tubatse Fetagomo 5
154 DC47 Sekhukhune District Municipality 3
MPUMALANGA
158 MP301 Chief Albert Luthuli 3
156 MP302 Msukaligwa 4
157 MP303 Mkhondo 4
158 MP304 Dr Pixley ka Isaka Seme 3
159 MP305 Lekwa 4
160 MP306 Dipaleseng 3
161 MP307 Govan Mbeki 6
162 DC30 Gert Sibande District Municipality 3
163 MP311 Victor Khanye 4
164 MP312 Emalahleni 6
15
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165 MP313 Steve Tshwete 5
166 MP314 Emakhazeni 2
167 MP315 Thembisile Hani 4
168 MP316 Dr JS Moroka 4
169 DC31 Nkangala District Municipality 5
170 MP321 Thaba Chweu 4
17 MP324 Nkomazi 5
172 MP325 Bushbuckridge 6
173 MP326 City of Mbombela 5
174 DC32 Ehlanzeni District Municipality 5
NORTHERN CAPE
175 NC061 Richtersveld 3
176 NC062 Nama Khoi 3
177 NCO064 Kamiesberg 1
178 NC065 Hantam 1
179 NC066 Karoo Hoogland 5 )
180 NC067 Khai-Ma 1
181 DC6 Namakwa District Municipality 1
182 NCO071 Ubuntu 2
183 NC072 Umsobomvu 2
184 NC073 Emthanjeni 2
185 NC074 Kareeberg 1
186 NC075 Renosterberg 1
187 NC076 Thembelihle 1
188 NC077 Siyathemba 2
189 NCO078 Siyancuma 2
190 DC7 Pixley Ka Seme District Municipality 1
191 NC082 IKai Garib 3
192 NC084 IKheis 1
193 NCO085 Tsantsabane 2
194 NC086 Kgatelopele 1
195 NCO087 Dawid Kruiper 4
196 DC8 Z.F. Mgcawu District Municipality 2
197 NC091 Sol Plaatjie 5
198 NC092 Dikgatlong 2
199 NC093 Magareng 2
200 NC094 Phokwane 3
201 DC9 Frances Baard District Municipality 2
202 NC451 Joe Morolong 2
203 NC452 Ga-Segonyana 3
204 NC453 Gamagara 3
205 DC45 John Taolo Gaetsewe District Municipality 2
NORTH WEST
16
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206 NW371 Moretele 3
207 NW372 Madibeng 6
208 NW373 Rustenburg 7
209 NW374 Kgetlengrivier 2
210 NW375 Moses Kotane 5
211 DC37 Bojanala Platinum District Municipality 6
212 NW381 Ratlou 1
213 NW382 Tswaing 2
214 NW383 Mafikeng 5
215 NW384 Ditsobotla 3
216 NW385 Ramotshere Moiloa 2
217 DC38 Ngaka Modiri Molema District Municipality 4
218 NW392 Naledi 3
219 NW393 Mamusa 2
220 NW394 Greater Taung 2
221 NW396 Lekwa-Teemane 3
222 NW337 Kagisano-Molopo 1
223 Dr Ruth Segomotsi Mompati District

DC39 Municipality 3
224 NW403 City of Matlosana 6
225 NW404 Magquassi Hills 3
226 NW405 JB Marks 5
227 DC40 Dr Kenneth Kaunda District Municipality 3

WESTERN CAPE
228 CPT City of Cape Town 10
229 WC011 Matzikama 3
230 WC012 Cederberg 3
231 WC013 Bergrivier 3
232 WC014 Saldanha Bay 4
233 WC015 Swartland 4
234 DC1 West Coast District Municipality 5
235 WC022 Witzenberg 4
236 WC023 Drakenstein 6
237 WC024 Stellenbosch 5
238 WC025 Breede Valley 5
239 WC026 Langeberg 4
240 DC2 Cape Winelands District Municipality 5
241 WC031 Theewaterskloof 2
242 WC032 Overstrand 4
243 WC033 Cape Agulhas 3
244 WC034 Swellendam 3
245 DC3 Overberg District Municipality 4
246 WC041 Kannaland 2
247 WC042 Hessequa 3
17

This gazette is also available free online at www.gpwonline.co.za



SPECIAL COUNCIL MEETING
AGENDA
30 APRIL 2026

142 |Page



SPECIAL COUNCIL MEETING
AGENDA
30 APRIL 2026

143 |Page



SPECIAL COUNCIL MEETING
AGENDA
30 APRIL 2026

20 No. 53882

GOVERNMENT GAZETTE, 18 DECEMBER 2025

248 WC043 Mossel Bay 4
249 WC044 George 5
250 WC045 Oudtshoorn 4
251 WC047 Bitou 3
252 WC048 Knysna 4
253 DC4 Garden Route District Municipality 5
254 WC051 Laingsburg 1
255 WC052 Prince Albert 2
256 WC053 Beaufort West 3
257 DC5 Central Karoo District Municipality 2

18
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DISTRICT MUNICIPAL o

PROVINCE CODE CODE MUNICIPALITY %
Eastern Cape DC10 EC102 Blue Crane Route 4%
Eastern Cape DC10 EC106 Sundays River Valley 4%
Eastern Cape DC10 EC109 Kou-Kamma 4%
Eastern Cape DC12 EC129 Raymond Mhlaba 4%
Eastern Cape DC13 EC131 Inxuba Yethemba 4%
Eastern Cape DC13 EC135 Intsika Yethu 4%
Eastern Cape DC13 EC137 Engcobo 4%
Eastern Cape DC13 EC138 Sakhisizwe 4%
Eastern Cape DC13 EC139 Enoch Mgijima 4%
Eastern Cape DC14 EC141 Elundini 4%
Eastern Cape DC15 EC153 Ingquza Hill 4%
Eastern Cape DC44 EC443 Winnie Madikizela-Mandela 4%
Eastern Cape DC15 EC154 Port St Johns 4%
Eastern Cape DC44 EC442 Umzimvubu 4%
Eastern Cape DC44 EC444 Ntabankulu 4%
Eastern Cape DC14 DC14 Joe Ggabi 4%
Eastern Cape DC44 DC44 Alfred Nzo 4%
Free State DC16 FS161 Letsemeng 4%
Free State DC16 FS162 Kopanong 4%
Free State DC18 DC183 Tswelopele 4%
Free State DC19 FS191 Setsoto 4%
Free State DC19 FS196 Mantsopa 4%
Free State DC20 FS205 Mafube 4%
Free State DC20 FS204 Metsimaholo 4%
Free State DC16 DC16 Xhariep 4%
Free State DC20 DC20 Fezile Dabi 4%
KwaZulu Natal DC21 KZN214 UMuziwabantu 4%
KwaZulu Natal DC22 KZN224 Impendle 4%
KwaZulu Natal DC23 KZN235 Okhahlamba 4%
KwaZulu Natal DC24 KZN245 Umvoti 4%
KwaZulu Natal DC24 KZN244 Msinga 4%
KwaZulu Natal DC26 KZN261 eDumbe 4%
KwaZulu Natal DC26 KZN262 UPhongolo 4%
KwaZulu Natal DC26 KZN265 Nongoma 4%
KwaZulu Natal DC26 KZN266 Ulundi 4%
KwaZulu Natal DC27 KZN276 Big Five Hlabisa 4%
KwaZulu Natal DC28 KZN285 Mthonjaneni 4%
KwaZulu Natal DC28 KZN286 Nkandla 4%
KwaZulu Natal DC43 KZN433 Greater Kokstad 4%
KwaZulu Natal DC43 KZN434 Ubuhlebezwe 4%
KwaZulu Natal DC43 KZN435 Umzimkhulu 4%
KwaZulu Natal DC26 DC26 Zululand 4%
KwaZulu Natal DC43 DC43 Harry Gwala 4%
Limpopo DC33 LIM331 Greater Giyani 4%
Limpopo DC34 LIM341 Musina 4%
Limpopo DC35 LIM351 Blouberg 4%
Limpopo DC35 LIM353 Molemole 4%
Limpopo DC36 LIM361 Thabazimbi 4%
Limpopo DC47 LIM473 Makhuduthamaga 4%
Limpopo DC47 LIM476 Greater Tubatse/Fetakgomo 4%
Mpumalanga DC30 MP301 Albert Luthuli 4%
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DISTRICT MUNICIPAL 5
PROVINCE CODE CODE MUNICIPALITY %
Mpumalanga DC30 MP303 Mkhondo 4%
Mpumalanga DC30 MP304 Dr Pixley Ka Isaka Seme 4%
Mpumalanga DC32 MP321 Thaba Chweu 4%
Mpumalanga DC 32 MP324 Nkomazi 4%
North West DC37 NW375 Moses Kotane 4%
North West DC38 NW381 Ratlou 4%
North West DC38 NW382 Tswaing 4%
North West DC38 NW385 Ramotshere Moiloa 4%
North West DC39 NW392 Naledi (NW) 4%
North West DC39 NW393 Mamusa 4%
North West DC39 NW394 Greater Taung 4%
North West DC39 NW396 Lekwa-Teemane 4%
North West DC40 NW404 Maquassi Hills 4%
North West DC39 DC39 Dr Ruth Segomotsi Mompati 4%
Northern Cape DC8 NCO084 IKheis 4%
Northern Cape DC7 NC078 Siyancuma 4%
Northern Cape DC7 NC076 Thembelihle 4%
Northern Cape DC9 NC093 Magareng 4%
Northern Cape DC9 NCO094 Phokwane 4%
Western Cape DC1 WC013 Bergrivier 4%
Western Cape DC1 WC015 Swartland 4%
Western Cape DC3 WC032 Overstrand 4%
Western Cape DC3 WC034 Swellendam 4%
Western Cape DC3 WC031 Theewaterskloof 4%
Western Cape DC4 WC042 Hessequa 4%
Western Cape DC4 WC041 Kannaland 4%
Western Cape DC5 WC051 Laingsburg 4%
Western Cape DC5 WC052 Prince Albert 4%
Western Cape DC1 DC1 West Coast 4%
Eastern Cape DC10 EC101 Dr Bayers Naude 7%
Eastern Cape DC14 EC142 Senqu 7%
Eastern Cape DC14 EC145 Walter Sisulu 7%
Eastern Cape DC44 EC441 Matatiele 7%
Free State DC16 FS163 Mohokare 7%
KwaZulu Natal DC27 KZN272 Jozini 7%
KwaZulu-Natal DC27 DC27 Umkhanyakude 7%
KwaZulu-Natal DC43 KZN436 Dr Nkosazana Dlamini Zuma 7%
Limpopo DC36 LIM362 Lephalale 7%
Northern Cape DC6 NC067 Khai-Ma 7%
Northern Cape DC7 NCO072 Umsobomvu 7%
Northern Cape DC7 NCO075 Renosterberg 7%
Northern Cape DC8 NC085 Tsantsabane 7%
Northern Cape DC8 NCO86 Kgatelopele 7%
Northern Cape DC45 NC453 Gamagara 7%
Northern Cape DC45 NC452 Ga-Segonyana 7%
Northern Cape DC45 DC45 John Taolo Gaetsewe 7%
Western Cape DC1 WC012 Cederberg 7%
Western Cape DC3 WC033 Cape Agulhas 7%
Western Cape DC5 WC053 Beaufort West 7%
Western Cape DC3 DC3 Overberg 7%
Western Cape DC5 DC5 Central Karoo 7%
KwaZulu Natal DC27 KZN271 Umhlabuyalingana 10%
North West DC39 NW397 Kagisano/Molopo 10%
20
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DISTRICT

MUNICIPAL

0,
PROVINCE CODE CODE MUNICIPALITY %
Northern Cape DC6 DC6 Namakwa 10%
Northern Cape DC6 NC061 Richtersveld 10%
Northern Cape DC6 NC062 Nama Khoi 10%
Northern Cape DC6 NC064 Kamiesberg 10%
Northern Cape DC6 NC065 Hantam 10%
Northern Cape DC6 NC066 Karoo Hoogland 10%
Northern Cape DC7 DC7 Pixley Ka Seme 10%
Northern Cape DC7 NCO073 Emthanjeni 10%
Northern Cape DC7 NC071 Ubuntu 10%
Northern Cape DC7 NC074 Kareeberg 10%
Northern Cape DC7 NC077 ‘Siyathemba 10%
Northern Cape DC45 NC451 Joe Morolong 10%
Western Cape DC1 WC011 Matzikama 10%
21
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ANNEXURE C

APPLICATION FORM

@ ; Department:
R ' Cooperative Governance

REPUBLIC OF SOUTH AFRICA

NOTICE ON UPPER LIMITS OF SENIOR MANAGERS EXEMPTION APPLICATION FORM

1. WHAT IS THE PURPOSE OF THIS FORM?
This form enables a municipality to apply for an exemption from the Notice on upper limits of
the total remuneration packages payable to municipal managers and managers directly
accountable to municipal managers.

2. WHO FILLS IN THIS FORM?
A mayor or executive mayor on behalf of municipal council applying for exemption from a
Notice on upper limits of the total remuneration packages payable to municipal managers
and managers directly accountable to municipal managers.

3. WHERE DOES THIS FORM GO?
To the Minister of the Department of Cooperative Governance and Traditional Affairs.

4, WHAT WILL HAPPEN WHEN THIS FORM IS SUBMITTED?

When you refer the exemption application to the Minister, the Minister will attempt to resolve the
exemption application, within the prescribed periods.

5.FURTHER INSTRUCTIONS

A copy of this application must be submitted electronically.

READ THIS 6. DETAILS OF THE APPLICANT
FIRST
a) Name of the municipality

N T e et e e rvasasessosapserssanyire

Tick the Postal ADIess: .....iumiiminimsisisiassioiossiiasistsissssimisiiiig
2l e e Postal Code: ........ccconiviunineinirirnns

Eorteel Tl oo Cell: oo
FaXE vuvein st ionivsmsvsonsds Emall sz
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b) Name of the person applying on behaif of the municipal council:
1 R 1 U
Postal Address; nssasmnamrmmmasimmsmmimaaisaanme

.... Postal Code:

Please Turn Over ...

READ THIS FIRST
Tick the correct b
The Minister will consider each application on merit, based on circumstances and
motivation provided by the municipalities.

L]

1O
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7.TYPE OF THE EXEMPTION APPLICATION

Notice on upper fimitk
oL ———"——

[]

oo T I ———

The provisions (clause/s) of the agreement in respect of which exemption is sought;

d) The duration and timeframe  for which the  exemption

e)  The business strategy and plan of the applicant seeking the exemption;

f) The applicant's past record (if applicable) of compliance  with the provisions of the
Notice;

24
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8. FACTORS OR CRITERIA FOR CONSIDERATION BY THE MINISTER

D The municipality is unable to afford the costs of the whole or part of this
Notice or;

|:] The employer has short-term cash flow problems necessitating a limited
exemption;

The applicant's past record of compliance with Notice;

Any other factor which is considered appropriate.

Fairness to the municipalities and its senior managers.

Whether an exemption, if granted would undermine the Notice
process.

Unexpected economic downturn occurring during the current
Notice.

Whether a budgetary provision was made for implementation
of the obligation arising out of the Notice.

|:] The infringement of basic conditions of employment rights.
The fact that a competitive advantage might be created by

l:l exemption.

Comparable benefits or provisions where applicable.

The municipality’'s compliance with other statutory requirements
such as the compensation for the Occupational Injuries and
Diseases Act, Basic Conditions of Employment Act 75 of 1997,
Employment Equity Act 55 of 1998, Skills Development Act 97
of 1998, Skills Development Levies Act 9 of 1999, or
Unemployment Insurance Act 63 of 2001.

Any other factor which is considered appropriate.

00 o000

NB: The proper and detailed motivation of each factor must be attached to this
form.

9.SPECIAL FEATURES / ADDITIONAL INFORMATION
Briefly outline any special features / additional information the Minister
needs to note:

This gazette is also available free online at www.gpwonline.co.za

ge



SPECIAL COUNCIL MEETING
AGENDA
30 APRIL 2026

158 |Page



SPECIAL COUNCIL MEETING
AGENDA
30 APRIL 2026

28 No. 53882

GOVERNMENT GAZETTE, 18 DECEMBER 2025

10. CONFIRMATION OF ABOVE DETAILS

D cemnsessmessensessstmammesinemimsismensas S T s (name in
full) DESIGNAtION cuwussssisssssisssssssssssssonsessssasnipnssnsassassassssissasasnssassussassspsmvons :
hereby confirm that municipal council was advised of the exemption
application.

Signature of applicant:
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ANNEXURE D

LIST OF MUNICIPALITIES WITH UNFUNDED BUDGETS

EASTERN CAPE
1. | EC101 Dr Beyers Naude LM
2. | EC102 Blue Crane Route LM
3. | EC104 Makana LM
4, | EC106 Sundays River Valley LM
5. | EC124 Amahlathi LM
6. |DC12 Amathole DM
7. | EC139 Enoch Mgijima
8. | EC145 Walter Sisulu LM
FREE STATE
9. | FS161 Letsemeng LM
10. | FS162 Kopanong LM
11. | FS163 Mohokare LM
12. | FS181 Masilonyana LM
13. | FS182 Tokologo LM
14. | FS184 Matjhabeng LM
15. | FS185 Nala LM
16. | FS192 Dihlabeng LM
17. | FS193 Nketoana LM
18. | FS194 Maluti-a-Phofung LM
19. | FS195 Phumelela LM
20. | FS196 Mantsopa LM
21. | FS201 Moghaka LM
22. | FS203 Ngwathe LM
23. | FS205 Mafube LM
GAUTENG
24. | GT421 Emfuleni LM
25. | GT423 Lesedi LM
26. | DC42 Sedibeng DM
27. | GT484 Merafong City LM
28. | GT485 Rand West City LM
29. | DC48 West Rand DM
KWAZULU-NATAL
30. | KZN223 Mpofana LM
31. | DC23 uThukela DM
32. | KZN241 Endumeni LM
33. | DC24 uMzinyathi DM
34. | KZN253 eMadlangeni LM
35. | KZN266 Ulundi LM

LIMPOPO
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36. | LIM332 Greater Letaba LM

37. | LIM334 Ba-Phalaborwa LM

38. | DC33 Mopani DM

39. | LIM341 Musina LM

40. | DC34 Vhembe DM

41. | LIM361 Thabazimbi LM

42. | LIM368 Modimolle-Mookgopong LM
43. | DC36 Waterberg DM

MPUMALANGA

44. | MP302 Msukaligwa LM

45. | MP303 Mkhondo LM

46. | MP304 Dr Pixley ka Isaka Seme LM
47. | MP305 Lekwa LM

48. | MP306 Dipaleseng LM

49. | MP307 Govan Mbeki LM

50. | MP311 Victor Khanye LM

51. | MP312 Emalahleni LM

52. | MP314 Emakhazeni LM

53. | MP321 Thaba Chweu LM

54. | MP324 Nkomazi LM

NORTHERN CAPE

55. | NC061 Richtersveld LM

56. | NC064 Kamiesberg LM

57. | NC067 Khai-Ma LM

58. | NCO71 Ubuntu LM

59. | NCO73 Emthanjeni LM

60. | NCO75 Renosterberg LM

61. | NCO76 Thembelihle LM

62. | NCO77 Siyathemba LM

63. | NCO78 Siyancuma LM

64. | DC7 Pixley Ka Seme DM

65. | NC082 IKai !Garib LM

66. | NC084 IKheis LM

67. | NC085 Tsantsabane LM

68. | NC086 Kgatelopele LM

69. | DC8 Z.F. Mgcawu DM

70. | NC092 Dikgatlong LM

71. | NC093 Magareng LM

72. | NC094 Phokwane LM

73 | NC451 Joe Morolong LM

74. | NC453 Gamagara LM

NORTH WEST
75. | NW372 Madibeng LM
76. | NW374 Kgetlengrivier LM
77. | NW375 Moses Kotane LM
28
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78. | NW382 Tswaing LM
79. | Nw3s4 Ditsobotla LM
80. | NW392 Naledi LM
81. | NW393 Mamusa LM
82 NW394 Greater Taung LM
83. | NW396 Lekwa-Teemane LM
84. | NW397 Kagisano-Molopo LM
85. | DC39 Dr Ruth Segomotsi Mompati DM
86. | Nw403 City of Matlosana LM
87. | NW404 Maquassi Hills LM
88. | NW405 JB Marks LM
WESTERN CAPE
89. | WCO031 Theewaterskloof LM
90. | WCO041 Kannaland LM
91. | WC053 Beaufort West LM
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ANNEXURE E

Annual total remuneration packages of municipal managers

1. The upper limits of the annual total remuneration packages payable to municipal
managers are as follows:

MUNICIPAL
GRADE MINIMUM MIDPOINT MAXIMUM
10 R2,901,737 R3,673,084 R4,444,433
9 R2,490,226 R3,112,783 R3,735,342
8 R2,149,932 R2,637,951 R3,125,973
74 R1,860,093 R2,254,658 R2,649,225
6 R1,654,150 R1,927,058 R2,245,024
5 R1,443,069 R1,707,774 R1,918,755
4 R1,311,324 R1,524,799 R1,738,249
3 R1,205,976 R1,386,180 R1,566,384
2 R1,164,374 R1,289,470 R1,431,313
1 R1,121,386 R1,228,067 R1,350,873

Annual total remuneration packages of managers directly accountable to municipal
managers

2. The upper limits of the annual total remuneration packages payable to managers
directly accountable to municipal managers are as follows:

MUNICIPAL
GRADE MINIMUM MIDPOINT MAXIMUM
10 R2,321,390 R2,938,469 R3,555,546
9 R1,992,181 R2,490,226 R2,988,273
8 R1,719,945 R2,110,360 R2,500,779
7 R1,529,742 R1,803,730 R2,119,380
6 R1,342,719 R1,598,476 R1,803,730
5 R1,191,847 R1,402,172 R1,612,497
4 R1,098,730 R1,251,938 R1,420,951
3 R1,010,392 R1,154,735 R1,280,391
2 R956,012 R1,074,171 R1,175,182
1 R920,718 R1,023,032 R1,125,321
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SC07/04/26 ACTING MUNICIPAL MANAGER

REPORT FROM THE DIRECTOR : CORPORATE SERVICES

PURPOSE OF THE REPORT

To request Council to appoint an Acting Municipal Manager.

BACKGROUND

Council at its meeting held on 6 February 2026 resolved to appoint Dr Richard Martin as Acting
Municipal Manager during the suspension of MM Mapholoba for a maximum period of three
months.

In the light of the aforementioned the acting period for Dr Martin comes to an end on 5 May 2026,
Council needs to appoint an Acting Municipal Manager from 6 May 2026.

The minimum criteria for the position is:

YV VVVVVVVYVY VY

Bachelor Degree in Public Administration / Political Sciences / Social Sciences / Law or
equivalent;

Minimum of 5 years work related experience at senior management level,

Proven successful institutional transformation within public or private sector;

Advanced knowledge and understanding of relevant Policy and Legislation;

Advanced understanding of institutional governance systems and performance management;
Good Governance;

Audit and risk management establishment and functionality;

Budget and finance management;

Good facilitation and communication skills in at least two of the three official languages of the
Western Cape;

Valid driver’s license and own vehicle;

The required core competencies as stipulated in Annexures A and B of the Regulations on
Appointment and Conditions of Employment of Senior Managers Government Notice 21 in
Government Gazette 37245 dated 17 January 2014.

Compliance with the National Treasury Regulations on the Required Minimum Competency
Level in Unit Standards is a recommendation. In terms of the exemption from Regulations 15
and 18 of Government Gazette 29967 officials not compliant will be granted 18 months from
date of employment to comply with the aforesaid regulations.

The Municipal Systems Act, Act 32 of 2000, as amended states as follows:

“64 A.(1) The municipal council must appoint—

(a) a municipal manager as head of the administration of the municipal council
(b) ;or (b) an acting municipal manager under circumstances and for a period as prescribed.
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[a]
[b]

(2) A person appointed as municipal manager or acting municipal manager in terms of

subsection (1) must at least have the sKills, expertise, competencies and qualifications as

prescribed.

(2A)(a)A person appointed in terms of subsection(1)(b) may not be appointed to act for a

period that exceeds three months.

(c) A municipal council may, in special circumstances and on good cause shown, apply in
writing to the MEC for local government to extend the period of appointment contemplated
in paragraph(a), for a further period that does not exceed three months.”

RECOMMENDATION

That the Council notes the report on the appointment of an Acting Municipal Manager;

That be appointed as Acting Municipal
Manager for the period from date of Council Meeting.
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6.8

SC08/04/26 REPORT OF THE GRANT-IN-AID AD HOC COMMITTEE — GRANT
ALLOCATION FOR 2025/2026

REPORT FROM THE DIRECTOR: CORPORATE SERVICES

PURPOSE OF THE REPORT

This report contains the recommendations of the Grant-in-Aid Ad Hoc Committee regarding the
awarding of Grants-in-Aid for the 2025/2026 financial year for consideration by the Municipal
Council.

BACKGROUND

Notices inviting applications for Grants-in-Aid were advertised on 10 October 2025 on the
Municipal website and in the local Newspapers.

The Grant-in-Aid Ad Hoc Committee sat on 4 December 2025 to discuss and evaluate the
applications received, with a follow up and final meeting held on 24 March 2026.

Recommendations are attached hereto.

DISCUSSION

Every application received were duly evaluated by the Committee against the stipulations of the
Revised Grant-in-Aid Policy and the attached recommendations to Council were reached as per

attached minutes.

An amount of R200 000.00 is currently available for Grant-in-Aid to be awarded to qualifying
applicants.

RECOMMENDATION OF THE MUNICIPAL MANAGER

[a] That the report of the Grant-in-Aid Ad Hoc Committee meeting held on 24 March 2026, be
noted;

[b] That cognisance be taken that the R200 000.00 initially budgeted for allocating 2025/26
Grant-in-Aid funding, is insufficient to fund all applications submitted;

[c] That the GIA 2025/2026 allocation of R200 000.00 be distributed amongst 70 Applicants,
as set out in the attached spreadsheet, of which 3 were received after the deadline, be
approved;

[d] That applications for sports tournaments from all sports organisations be referred to the
Sports Development Department, Community Services for consideration;
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[e] That an amount of R2 000 000-00 be budgeted for in the 2026/2027 financial year (Grant-
In-Aid vote 3131-5018-7340);

[f] That funding in the amount of for the following non-profit organisations
be considered in the 2026/2027 financial year :

[i] Knysna Animal Welfare Society

[ii] Pledge Nature Reserve

[iii] Leisure Isle Residents Association
[iv] Revive Knysna

[v] Revive Sedgefield

[0] That the Assistant to the Office of the Speaker arrange a meeting between the Executive
Mayor, The Speaker, the Acting Municipal Manager together with the relevant Department
to draft and finalise Service Level Agreements between Knysna Municipality :

[i] Knysna Animal Welfare Society

[ii] Pledge Nature Reserve Trust and Knysna Municipality
[iii] Leisure Isle Residents Association

[iv] Revive Knysha

[v] Revive Sedgefield

[0] That the handover ceremony for the beneficiaries be arranged by the Office of the
Executive Mayor for a date in May 2026.

APPENDIX / ADDENDUM
1. MINUTES - Grant-in-Aid Ad Hoc Committee 2025/26 Meeting_ 4 December 2025.
2. RESOLUTION of Council 12 December 2025.
3. MINUTES - Grant-in-Aid Ad Hoc Committee 2025/26 Meeting_ 24 March 2026.
4. GIA Report- Total Funds Allocated 2025/26

File Number: 9/1/1/1

Execution: Executive Mayor
Director: Corporate Services
Administrative Officer: Auxiliary Services

-000-
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ORDINARY COUNCIL MEETING
MINUTES
11 DECEMBER 2025

C10/12/25

REPORT OF THE GRANTHN-AID AD HOC COMMITTEE — GRANT
ALLOCATION FOR 2025/26

UNANIMOUSLY RESOLVED

[a] That the minutes of the Grant-in-Aid Ad Hoc Committee meeting held
on Thursday, 04 December 2025, be noted;

[b] That additional funding be made available in the 2025/2026
Adjustments Budget during January / February 2026 for Grant-in-Aid
(vote number 31-31-5018-7340);

[c] That after considering the total amount of available fundsin comparison
to the amount requested, the Executive Mayor proposed that the report
be withdrawn and resubmitted for consideration after the Adjustment
Budget in January/February 2026.

File Number: 9/1/1/1

Execution: Executive Mayor
Director: Corporate Services
Manager : Administration Services
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KNYSNA
Municipatity
Munisipafiteit
uMasipaia

MINUTES

GRANT IN AID AD HOC COMMITTEE MEETING

1/2025/26

held on
Thursday, 04 December 2025
at 10h:33
in the
Executive Mayoral Boardroom
First Floor,
Municipal Building,
Clyde Street,

Knysna
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MINUTES
GRANT IN AID AD HOC COMMITTEE MEETING
1/2025/26
Members in attendance:
Exec Mayor T Matika Chairperson
Clir M Gericke
Clir N Louw
Clir C Vanston
Member absent with leave:
Clir M Willemse
Member absent without leave:
Clir M Khumelwana
Officials
Ms Mtwa, S Administrative Officer; Auxiliary Services
Ms Mowers, E Administrative Intern
1. WELCOME

The Chairperson opened the meeting by welcoming everybody present at the
meeting and further requested each member to present their inputs and or
suggestions regarding the manner in which 2025/26 Grant-in-Aid allocations
should be handied/ considered by the Committee.

2. ATTENDANCE
The meeting proceeded with a quorum.

3. DECLARATION OF INTEREST BY MEMBERS

None

4. CONSIDERATION OF GRANT-IN-AID 2025/26 APPLICATIONS

4.1 GlA01/12/25 CONSIDERATION OF GRANT IN AID APPLICATION REPORT
2025/26

UNANIMOUS RECOMMENDATION FROM THE GRANT-IN-AID-AD HOC
COMMITTEE

[a] That the GIA 2025/26 Report of 67 Applicants as detailed on the
attached spreadsheet, be noted;

[b] That after considering the total amount of available funds in

comparison to the amount requested, the Executive Mayor
proposed that the report be withdrawn and resubmitted for
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consideration after the Adjustment Budget in January/February
2026;

[c] That at the Adjustment Budget, an amount of R1 500 000-00 be
allocated to the Grant-In-Aid vote 3131-5018-7340;

[d] That cognisance be taken of the total amount available for Grant-
In-Aid allocations is R180 000.00, and the total amount requested
funding is + R3 million;

fe] That an item for the filling of the vacancy on the Grant-in-Aid Ad
Hoc Committee, be drafted by the Manager: Administration
Services for consideration at the next Council meeting.

5. Closure

The Chairperson thanked all present at the meeting and the meeting concluded
at 10h:45.

-000-
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GRANT IN AID APPLICATION REROBT2025/26 - TOTAL FUNDS ALLOCATED

WELFARE AMOUNT EDUCATION AMOUNT SPORTS AMOUNT
THE LIVING CONERTONE 10,000.00
SQUTLEDN CTADC
UNITED WOMEN'S,
GOLDEN MOVEMENT SERVICE CENTRE 10,000.00 || BITOU ROUND TABLE CRECHE 3000|[FOOTBALL CLUB 10,000.00
MASITHANDANE 10,000.00 || ZANOLWAZI PRE SCHOOL 3000
GREATER KNYSNA
FAMSA KNYSNA 10,000.00 || SIYAFUNDA EDUCARE CENTRE 3000|([RUGBY CLUB 10,000.00
ITHEMBA SERVICE CENTRE 10,000.00
VERMONT CENTRE AND SERVICES CENTRE 10,000.00 || ETHEMBENI DAY CARE CENTRE 3000
MASIBONISANE SERVICE CENTRE 10,000.00 || KANYISA EDUCARE CENTRE 3000 20,000.00
KNYSNA ALCOHOL & DRUG CENTRE 10,000.00 || LITTLE AMORA DAYCARE 3000
SALT AND LIGHT OF AFRICA 10,000.00
MOLOSI WELFARE KITCHEN 5,000.00 || LILLIPUT CRECHE 3000
TRAINING SHIP KNYSNA OF THE SOUTH
AFRICAN SEA CADETS 10,000.00
EMPILWENI DAY CARE 3000
OTHER PAULA WHITNEY CRECHE 3000
LOVEJOY KNYSNA PERFORMING ARTS
ACADEMY 5,000.00
HOPE TO THE HOPELESS 5,000.00 || ENTABENI NURSERY & PRE SCHOOI| 3000
LAYAS UITKYK SOUPKITCHEN 5,000.00 || BETHEL DAY CARE 3000
IKAMVA LETHU PRE SCHOOL 3000
120,000.00 || WONDERLAND EDUCARE CENTRE 3000
MARANATHA PLAYSCHOOL 3000
NOLUTHANDO CRECHE AND PRE
SCHOOL 3000
SIYAHLUMA DAY CARE 3000
HAPPY KIDS DAYCARE 3000
SOPHAKAMA PLAY SCHOOL 3000
ALL SAINTS PRE- SCHOOL 3000
ILINGA LOM AFRICA PRE - SCHOOL 3000
GUMMY BEARS EDUCARE CENTRE 3000
63,000.00

GRANT IN AID APPLICATION ALLOCATED 25/26

203,000.00
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IN COMMITTEE (See Separate agenda)

ADJOURNMENT
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