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Notice is hereby given, in terms of Section 19(b) of the Local Government: Municipal 
Systems Act, 32 of 2000 as amended, that a SPECIAL MEETING of the MUNICIPAL 
COUNCIL of Knysna Municipality will be held in the Council Chambers on  
FRIDAY, 8 NOVEMBER 2024 at 9:00 to consider the business set forth in the attached 
agenda. 

 

 

Kennis geskied hiermee as gevolg van Artikel 19(b) van die Plaaslike Regering : 
Munisipale Stelsels Wet, 32 van 2000, dat ‘n SPESIALE VERGADERING van die 
MUNISIPALE RAAD van Knysna Munisipaliteit in die Munisipale Raadsaal op 
VRYDAG, 8 NOVEMBER 2024 om 9:00 gehou sal word ten einde sake soos 
uiteengesit in die aangehegte agenda te oorweeg. 

 

 

Ibhunga likaMASIPALA waseKnysna Iazisa ngomthetho okwisolotya 19(b) wenkqubo 
mgaqo olawula oMasipala, 32 of 2000, njengoko utshintshiwe, NGENTLANGANISO 
EKHETHEKILEYO yeBHUNGA likaMASIPALA waseKnysna eyakubanjelwa 
NGOLWESIHLANU, NGOMHLA WE 8 EYENKANGA 2024 ngentsimbi ye 09:00 
umba iyakuba lushishino oluchazwe kwi-agenda. 
 

 

 

CLLR MD SKOSANA   PHAAHLE SIMON MALEPENG 

The Speaker     Acting Municipal Manager 

Die Speaker     Waarnemende Munisipale Bestuurder 

Usomlomo     Bambela Mphathi kaMasipala 
 

Date : 6 November 2024 
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6. NEW MATTERS SUBMITTED BY THE ACTING MUNICIPAL MANAGER 
 
6.1 
 
 
 
 
 
 
REPORT FROM ACTING DIRECTOR: PLANNING AND DEVELOPMENT 
 
PURPOSE OF THE REPORT 
 
To request approval from council for the Knysna Municipality’s participation in the National 
Rural Youth Service Corps (NARYSEC) Program which is coordinated by the Department of 
Agriculture, Land Reform and Rural Development. 
 
PREVIOUS RESOLUTION 
 
None 
 
BACKGROUND 
 
The Knysna Municipality through the Department of Planning and Development submitted a 
funding proposal to the Department of Agriculture, Land Reform and Rural Development for a 
Youth Development program under the NARYSEC program which seeks to capacitate the 
youth between the ages of 18-35 with skills in various areas to increase employability. The 
program seeks to:  
 

I. Bridge the gap between the unemployed and employed, 
II. Capacitate unemployed individuals with adequate skills in order to increase their 

employability, 
III. Respond to the skills, gap as requirement by the job market, 
IV. Contributes to innovation and diversification of skills required by the job market. 

 
Project participants will be recruited in line with the Department’s recruitment and selection 
strategy and policies for the programme. The beneficiaries will be selected in alignment with 
the requirements set in the Skills Sponsorship Program to include (but not limited to): 

 
V. those outside employments who have lost hope of finding employment,  
VI. those leaving school who still have the hope  

VII. those who never had the opportunity of tertiary education, and  
VIII. unemployed college graduates.  

  

 
SC01/11/24 ECONOMIC DEVELOPMENT NARYSEC KNYSNA SKILLS TRAINING 
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The following is a breakdown of training areas that have been identified for the youth in the 
greater Knysna Municipal area and these were identified in line with the current economic 
challenges within the greater Knysna: 
 

No Training Programme Focus Area 

1 Law Enforcement Peace Officers; By Law Enforcers. 

2 Traffic Officers Point Duty Officers 

3 Fire Fighters Fire & Rescue Operations 

4 Entrepreneurship New Venture Creation 

5 Agri- Culture 
Mixed Farming; Small Plant 
Operators 

6 
Work Readiness Skills 
Programme Prepare Oneself for Employment 

7 
Waste Management & 
Recycling 

Handle and Dispose of Waste; Self 
Employed Recycling Material 
Collector 

8 Renewable Energy 
Design a stand-alone Renewable 
Energy System; Renewable Energy 
Workshop Assistant 

9 Carpentry 
Construction Carpentry; Install 
Carpentry Finishing Components ; 
Eco Furniture 

10 
Information Communication 
Technology 

Cyber Security Defender; Data 
Analytics; Computer Programming; 
Software Development 

11 Event Management Event Management 

 
FINANCIAL IMPLICATIONS 
 
None, as the programme will be fully funded by the Department of Agriculture, Land Reform 
and Rural Development. 
 
RELEVANT LEGISLATION 
 

1. LED Strategy 
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RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 

 
That the council approves the proposed funding proposal and the implementation of thereof 
by the Department of Agriculture, Land Reform and Rural Development within the greater 
Knysna. 
  
 
ADDENDUMS 
 
Annexure “A” NARYSEC Knysna Skills Training Project Funding Proposal. 
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6.2 
 
 
 
 
 
 
REPORT FROM THE ACTING MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To recommend to Council on the appointment of an Acting Director Community Services.  
  
BACKGROUND  
 
Due to the current vacancy of the Director Community Services, Council needs to appoint an 
Acting Director Community Services.  
 
Council at its meeting held on 9 September 2024 appointed Mr Ivan van Wyk as Acting 
Director Community Services for a period of one month. The Acting Municipal Manager has 
following the termination of the aforementioned period, appointed Mr Van Wyk to act for 
another 10 days as per the Council Resolution. The aforementioned period came to an end 
Council needs to appointment an Acting Director Community Services for the period up and 
until the vacancy is filled.  Interviews for the position has been held and the filling is anticipated 
following the outcome of the assessments.  
 
The minimum requirements for an Acting Director Community Services is as follows:  
 
Requirements:  
 

 At least a Degree in Social Sciences/Public Administration/Law; or equivalent at NQF Level 
8 with a minimum of 120 credits.  

 Minimum of seven (7) years’ work related experience at a senior and middle management 
levels of which at least 2 years must be at senior management level; and 

 Good knowledge and understanding of relevant policy and legislation; 

 Good knowledge and understanding of institutional governance systems and performance 
management; 

 Understanding of council operations and delegation of powers, as well as –  
- Health service management 
- Cemetery management 
- Public Safety; and  
- Parks and recreation management 

 Registration with the South African Council for Social Service Professionals (SACSSP), or 
similar recognized relevant professional body, will be an added advantage.  

 Good knowledge of supply chain management regulations and the Preferential 
Procurement Policy Framework Act, 2000 (Act No 5 of 2000)  

 The required core competencies as stipulated in Annexures A and B of the Regulations on 
Appointment and Conditions of Employment of Senior Managers Government Notice 21 in 
Government Gazette 37245 dated 17 January 2014  

SC02/11/24 APPOINTMENT OF ACTING DIRECTOR COMMUNITY SERVICES 
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 Compliance with the National Treasury Regulations on the Required Minimum Competency 
Level in Unit Standards is a recommendation. In terms of the exemption from Regulations 
15 and 18 of Government Gazette 29967 officials not compliant will be granted 18 months 
from date of employment to comply with the aforesaid regulations. 

 Good facilitation and communication skills in at least two of the three official languages of 
the Western Cape 

 Valid driver’s license and NO criminal record. 
 

FINANCIAL IMPLICATIONS 
MTREF 2024\2025 
 
The position is budgeted for in terms of the MTREF. Upper Limits in terms of Total 
Remuneration Packages payable to Municipal Managers and Managers directly accountable 
to Municipal Managers for a Category 3 Municipality.   
 
RELEVANT LEGISLATION 
 
Municipal systems Act 32 of 2000 
Regulations on the Appointment of and Conditions of Senior Managers, January 2014 
Government Gazette on the Upper Limits of Total Remuneration Packages payable to 
Municipal Managers and Managers directly accountable to Municipal Managers 
 

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
 
[a]  That the report regarding the appointment of an Acting Director Community Services 

be noted; 
 
[b] That ____________________________ be appointed as Acting Director Community 

Services, for a period of three (3) months or until the vacancy is filled, whichever comes 
first. 
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6.3 
 
 
 
 
 
REPORT FROM THE ACTING MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To recommend to Council on the appointment of an Acting Director Infrastructure Services.  
  
BACKGROUND  
 
Due to the current vacancy of the Director Infrastructure Services, Council needs to appoint 
an Acting Director Infrastructure Services.  
 
Council at its meeting held on 9 September 2024 appointed Mr Shawn Maree as Acting 
Director Infrastructure for a period of one month. The Acting Municipal Manager has following 
the termination of the aforementioned period, appointed Mr Maree to act for another 10 days 
as per the Council Resolution. The aforementioned period came to an end Council needs to 
appointment an Acting Director Infrastructure for the period up and until the vacancy is filled.  
Interviews for the position has been held and the filling is anticipated following the outcome of 
the assessments.  
 
The minimum requirements for an Acting Director Infrastructure Services is as follows:  
 
Requirements:  
 
 At least a Post Graduate Degree or qualification in Engineering or equivalent registered 

on the National Qualifications Framework at NQF Level 8 with a minimum of 120 credits. 
 Minimum of 7 Years work related experience at a senior and middle management level, of 

which at least 2 years must be at senior management level, preferably in the Local 
Government sector 

 Good Knowledge and understanding of relevant policy and legislation 
 Good Knowledge and understanding of institutional governance systems and performance 

management  
 Must have extensive knowledge of the public office environment 
 Must be able to formulate engineering master planning, project management and 

implementation 
 Certificate of competency as required in terms of the General Machinery Regulations, 1988, 

will be an added advantage 
 Registration with a recognized relevant engineering professional body 
 Compliance with the National Treasury Regulations on the Required Minimum Competency 

Level in Unit Standards is a recommendation. In terms of the exemption from Regulations 
15 and 18 of Government Gazette 29967 officials not compliant will be granted 18 months 
from date of employment to comply with the aforesaid regulations. 

 The required core competencies as stipulated in Annexures A and B of the Regulations on 
Appointment and Conditions of Employment of Senior Managers Government Notice 21 in 
Government Gazette 37245 dated 17 January 2014 is a recommendation.  

SC03/11/24 APPOINTMENT OF ACTING DIRECTOR INFRASTRUCTURE 
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 Good facilitation and communication skills in at least two of the three official languages of 
the Western Cape 

 Valid driver’s license and NO criminal record. 
 
FINANCIAL IMPLICATIONS 
MTREF 2024\2025 
 
The position is budgeted for in terms of the MTREF. Upper Limits in terms of Total 
Remuneration Packages payable to Municipal Managers and Managers directly accountable 
to Municipal Managers for a Category 3 Municipality.   
 
RELEVANT LEGISLATION 
 
Municipal systems Act 32 of 2000 
Regulations on the Appointment of and Conditions of Senior Managers, January 2014 
Government Gazette on the Upper Limits of Total Remuneration Packages payable to 
Municipal Managers and Managers directly accountable to Municipal Managers 
 

RECOMMENDATION FROM THE ACTING MUNICIPAL MANAGER 
 
[a]  That the report regarding the appointment of an Acting Director Infrastructure Services 

be noted; 
 
[b] That _____________________________ be appointed as Acting Director 

Infrastructure Services, for a period of three (3) months or until the vacancy is filled, 
whichever comes first. 
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7. IN COMMITTEE ITEMS (SEE SEPARATE AGENDA) 
 
8. ADJOURNMENT 
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