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Notice is hereby given, in terms of Section 19(b) of the Local Government: Municipal 
Systems Act, 32 of 2000 as amended, that a SPECIAL MEETING of the MUNICIPAL 
COUNCIL of Knysna Municipality will be held in the Council Chambers on  
THURSDAY, 19 SEPTEMBER 2024 at 8:00 to consider the business set forth in the 
attached agenda. 

 

 

Kennis geskied hiermee as gevolg van Artikel 19(b) van die Plaaslike Regering : 
Munisipale Stelsels Wet, 32 van 2000, dat ‘n SPESIALE VERGADERING van die 
MUNISIPALE RAAD van Knysna Munisipaliteit in die Munisipale Raadsaal op 
DONDERDAG, 19 SEPTEMBER 2024 om 8:00 gehou sal word ten einde sake soos 
uiteengesit in die aangehegte agenda te oorweeg. 

 

 

Ibhunga likaMASIPALA waseKnysna Iazisa ngomthetho okwisolotya 19(b) wenkqubo 
mgaqo olawula oMasipala, 32 of 2000, njengoko utshintshiwe, NGENTLANGANISO 
EKHETHEKILEYO yeBHUNGA likaMASIPALA waseKnysna eyakubanjelwa 
NGOLWESINE, NGOMHLA WE 19 EYOMSINTSI 2024 ngentsimbi ye 08:00 umba 
iyakuba lushishino oluchazwe kwi-agenda. 
 

 

 

CLLR MD SKOSANA   PHAAHLE SIMON MALEPENG 

The Speaker     Acting Municipal Manager 

Die Speaker     Waarnemende Munisipale Bestuurder 

Usomlomo     Bambela Mphathi kaMasipala 
 

Date : 18 September 2024 
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6. NEW MATTERS SUBMITTED BY THE ACTING MUNICIPAL MANAGER 
 
6.1 
 

 

 

 

 
REPORT FROM THE ACTING MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To inform the Council of the outcome of the recently concluded South African Local 
Government Bargaining Council Salary and Wage Collective Agreement. 
 
BACKGROUND 
 
The preceding Salary and Wage Agreement for the past Bargaining Period has lapsed. The 
relevant parties, SALGA, SAMWU, and IMATU, were engaged in three rounds of salary and 
wage negotiations during July 2024 to August 2024, facilitated by two independent facilitators.  
 
The Facilitator’s proposal was issued on 16 August 2024.  
 
The parties adopted and signed the Salary and Wage Collective Agreement on 06 September 
2024, attached as annexure.  
 
The agreement provides for the across-the-board salary adjustments and wage increase for 
the financial years 2024/2025, 2025/2026, 2026/2027, 2027/2028 and 2028/2029. 
 
FINANCIAL IMPLICATIONS 
 
MTREF 2024/2025 (Financial provision of 4.9% as per the National Treasury Guidelines were 
made for the salary & wage increase in the approved MTREF). The agreed wage agreement 
of 4.5% applicable to from 1 July 2024 would be adequately covered by the financial provision 
made within the current budget, however the additional 1.5% implementable from 1 March 
2025 would result in a shortfall in terms of the budget.  To fully implement the holistic wage 
agreement would mean we must fully comply with the Budget Funding Plan as well as 
implement cost containment measures to cover the shortfall.  
 
RELEVANT LEGISLATION 
 
SALGBC CIRCULAR 6/2024 
 

RECOMMENDATION 
 
[a] The report regarding the approved and signed SALGBC Collective Agreement dated 

6 September 2024, be noted; 
 
[b] That the salary increase be implemented per Circular 6/2024: South African Local 

Government Bargaining Council – Salary & Wage Collective Agreement, with effect 

 
SC01/09/24 SALARY AND WAGE AGREEMENT : CIRCULAR 06/2024 
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from 1 July 2024 and that Council, shall not in terms of Clause 14 of the agreement, 
apply for an exemption from any provision of the collective agreement; 

 
[c] That it be noted that financial provision for the salary and wage increase is not 

adequate to cover the full wage agreement in the current Medium Term Revenue 
Expenditure Framework 2024/2025, to fully implement the wage agreement, 
departments must implement cost containment measures and also strict comply with 
the budget funding plan to provide for the shortfall; 

 
[d] That it be noted that in respect of this financial year, all employees covered by the 

SALGBC Agreement, shall receive an increase of four and a half percent (4.5%) with 
effect from 1 July 2024; 

 
[e] That with effect from 1 March 2025, all employees covered by the SALGBC 

Agreement, shall receive a further increase of one and a half percent (1.5%), based 
on the salaries of the employees as at 28 February 2025; 

 
[f] That in respect of the financial years 2025/2026, 2026/2027, 2027/2028 and 

2028/2029, Council approves that all employees covered by the SALGBC Agreement 
dated 6 September 2024, shall receive the increases as set out in the said agreement. 

 
 
Execution : Acting Director : Corporate Services 
  Manager : Human Resources 
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7.  CONSIDERATION OF MOTIONS  
 
 None 
 
8. CONSIDERATION OF QUESTIONS  
 

None  
 

9. CONSIDERATION OF MOTIONS OF EXIGENCY  
 

None  
 
10.  IN COMMITTEE ITEMS  
 

None  
 
11.  ADJOURNMENT 
 

-oOo- 
 


