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13.13 
 

 
 
 
 
 
 
REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To report to the Municipal Council on the progress of the process for the Recruitment and 
Selection of the position of Director: Infrastructure Services. 
 
BACKGROUND 
 
Council at its meeting held on 05 December 2023 through resolution C07/12/23 resolved as 
follows:  
 

[a] That the Report on the Progress of the process for the Recruitment and Selection 
of the position of Director: Infrastructure Services, be noted; 

 
[b] That Council resolve to re-advertise the position of Director Infrastructure; 
 
[c] That Council nominates the following selection panel for the vacant position of 

Director Infrastructure: 
 
[1] That Council notes the report submitted by the Municipal Manager; 
 
[2] That Council notes the contents of the Regulations for Local Government 

Regulations on appointment and conditions of employment of Senior Managers 
as well as Government Gazette regarding the Upper Limits of Total 
Remuneration packages payable to Municipal Managers and Managers directly 
accountable to Municipal Managers; 

 
[3] That Council appoint the Selection Panel as follows:  
 
[i] The Municipal Manager who will be the Chairperson; 
[ii] A member of the Mayoral Committee or Councillor who is the Portfolio head of 

the relevant Directorate; 
[iii] At least one other person, who is not a Councillor or a staff member of the 

Municipality, and who has expertise or experience in the area of the advertised 
post;  

 
[d] That Council resolve to appoint Mr Mike Marsden as a person with expertise or 

experience in the area of the advertised post to serve as Expert on the panel; 
and 

 
[e] That the selection process set out in the report mentioned in (a) above be 

adopted and implemented by the Municipal Manager compliant with the timelines 
as provided for in the regulations. 

 
 

 
C13/01/24 REPORT ON THE PROGRESS OF THE PROCESS FOR THE 

RECRUITMENT AND SELECTION OF THE POSITION OF DIRECTOR 
INFRASTRUCTURE SERVICES 
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In terms of the Regulations on the Appointment of Senior Managers as regulated in 
Government Gazette 37245 dated 17 January 2014, Section 12, Council needed to 
nominate: “at least one other person, who is not a councillor or a staff member of the 
municipality, and who has expertise or experience in the area of the advertised post.”  
 
In terms of the above and the resolution of council, the appointed expert Mr. Mike 
Marsden rejected to be part of the selection panel for the position of Director: 
Infrastructure Services. 
 
In terms of Section 13(2) “The shortlisting must be finalized within 30 days of the closing 
date of the advertisement.”  In the light of the advertisement which closed on 12 January 
2024, the 30-day window period for shortlisting has lapsed on the 11th February 2024 
due to the expert rejecting to be part of selection panel therefore shortlisting process 
could not take place.  Council needs to express itself on re-advertising and re-appointing 
an expert in the field of infrastructure.  

 
RECOMMENDATION OF THE MUNICIPAL MANAGER 

 
[a] That the Report on the Progress of the process for the Recruitment and Selection of 

the position of Director: Infrastructure Services, be noted; 
 
[b] That Council resolve to re-appoint an expert and re-advertise the position of Director 

Infrastructure with the condition on the advert “previous applicants who applied on 
the advert with closing date 12 January 2024 will be considered, therefore no 
need to re-apply”; 

 
[c] That Council nominates the following selection panel for the vacant position of Director 

Infrastructure: 
 

[1] That Council notes the report submitted by the Municipal Manager; 
 
[2] That Council notes the contents of the Regulations for Local Government 

Regulations on appointment and conditions of employment of Senior 
Managers as well as Government Gazette regarding the Upper Limits of Total 
Remuneration packages payable to Municipal Managers and Managers 
directly accountable to Municipal Managers; 

 
[3] That Council appoint the Selection Panel as follows:  

 
[i] The Municipal Manager who will be the Chairperson; 
[ii] A member of the Mayoral Committee or Councillor who is the Portfolio 

head of the relevant Directorate; 
[iii] At least one other person, who is not a Councillor or a staff member of 

the Municipality, and who has expertise or experience in the area of the 
advertised post;  

 
[d] That Council resolve to appoint ………………… as a person with expertise or 

experience in the area of the advertised post to serve as Expert on the panel; and 
 
[e] That the selection process set out in the report mentioned in (a) above be adopted and 

implemented by the Municipal Manager compliant with the timelines as provided for in 
the regulations. 
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 File Number : 9/1/2/14 
 Execution :  Municipal Manager 
    Director : Corporate Services 
    Manager : Human Resources 
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13.14 

 

 
C14/01/24 DETERMINATION OF UPPER LIMITS OF SALARIES, ALLOWANCES AND 

BENEFITS OF DIFFERENT MEMBERS OF MUNICPAL COUNCILS – 
2023/24 

 

 
REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To request Council to implement the Upper Limits of Salaries, Allowances and Benefits of 
different Members of Municipal Council as promulgated in Government Gazette No. 49142 
dated 18 August 2023.  
 
BACKGROUND 
 
Upper limits of Salaries, Allowances, and Benefits of different Members of Municipal Councils 
are promulgated annually. Government Gazette No 49142 dated 18 August 2023 sets out the 
Salaries, Allowances and benefits of Members of Municipal Councils for the period 2023/24.  
 
The above mentioned Gazette determines the following increase and benefits:  
 
In terms of Categorization, the Knysna statistics are as follows:  
 
 Total municipal Income for the Knysna equates to  
 2021/22 –   R788 598 468       33.33 points 
 
 Total Population for Knysna equates to  
 73835                                           16.67 points       
 ____________________ 
 Total points for Knysna         50 points  
 
In terms of the Government Gazette 49142, if there is a change in the categorization of 
municipality, then the following applies in terms of clause 19 of the Gazette:  
 
“19(1) if a municipal council has no audited financial statements for the 2021/22 financial year 
by the date of publication of this notice, the audited financial statements for 20220/21 financial 
year shall apply. 
 
(2) If the grading of a municipal council is lower that the grade as determined in terms of this 
Notice as on 1 July 2022, such municipality retains the previous grade as determined in terms 
of Government Notice No. 2126, Government Gazette No. 4670 of 2 June 2022: Provided that 
the data used by the municipal council for determination of ther grade of a municipal council is 
correct.  
(3) This Notice replaces Government Notice No R 2126 in Government Gazette No 4670 and 
Government Notice No 2698 in Government Gazette no. 47437 of June 2 2022 and 2 November 
2022, respectively.  
 
The upper limits of the annual total remuneration packages of full-time councilors are as follows:   
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Executive Mayor          R920, 379 
Speaker, Deputy Mayor        R736, 304 
Member of the Executive Committee       R690, 286 
 
The upper limits of the annual total remuneration packages of part-time councilors are as 
follows:   
 
Whip            R385, 097 
Chairperson of Oversight Committee       R373, 791 
Part-time Members            R291, 266 
 
RELEVANT LEGISLATION  
 
Municipal Systems Act 32 of 2000  
Government Notice on Determination of Upper Limits of Salaries, Allowances and Benefits of 
Different Members of Municipal Councils Government Gazette No. 49142 dated 18 August 2023 
 
APPENDIX / ADDENDUM 
 
ANNEXURE A – Government Gazette No 49142 dated 18 August 2023  
ANNEXURE B – Affordability Certificate 
 

RECOMMENDATION OF THE MUNICIPAL MANAGER 
 
[a] That the content of the report on the Upper Limits of Salaries, Allowances and Benefits 

of Different Members of Municipal Councils, be noted 
 
[b] That the process in terms of implementation be followed as outlined in Government 

Gazette No 49142 dated 18 August 2023.  
 
[c] That the Council resolves to implement the Upper Limits of Salaries, Allowances and 

Benefits of Different Members of Municipal Councils following the approval. 
 
File Number  
Execution:  Municipal manager  
  Director: Corporate Services  
  Acting CFO 
  Manager: Expenditure 
  Manager: Human Resources   
.   
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KNYSNA MUNICIPALITY 

     

SALARIES, ALLOWANCES AND BENEFITS OF COUNCILLORS: 1 JULY 2022 TO 30 JUNE 2023 
     

Government Gazette dd 18 August 2023 - No. 49142 / Government Notice No. R. 3807 dd 18 August 2023 

     

     

DETERMINATION OF GRADE OF MUNICIPAL COUNCIL     

     

Allocation of number of points for total Municipal Income   Knysna Municipality Total Municipal Income Number of Points 

Total Income 2021/2022        788 598 468,00        

Excluding Grants from National Fiscus and VAT Refunds         

Total        788 598 468,00        

Sum total of the revenue income for the 2021/2022 Financial Year   R 788 598 468 R 207,600,001  -  R 1,557,000,000 33,33 

     

Allocation of number of points for total Population   Knysna Municipality Total Population Number of Points 

Population as per Community Survey 2016, Statistical Release No P0301 76 587 50,001  -  100,000 16,67 

     

Grade of Knysna Municipality   Knysna Municipality Points Total Point 

As at 1 July 2022   Grade 3 33.34  to  50.00 50 

     
     

SALARIES, ALLOWANCES AND BENEFITS FROM 1 JULY 2022     

     

          

    Total     

    Remuneration Cellphone Data 

    Package Allowance Allowance 

Executive Mayor   920 379,00 43 200,00 3 804,00 

Executive Deputy Mayor   736 304,00 43 200,00 3 804,00 
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Speaker   736 304,00 43 200,00 3 804,00 

Member of EXCO   690 286,00 43 200,00 3 804,00 

Member of EXCO   690 286,00 43 200,00 3 804,00 

Member of EXCO   690 286,00 43 200,00 3 804,00 

Member of EXCO   690 286,00 43 200,00 3 804,00 

P/T Council Whip   385 097,00 43 200,00 3 804,00 

P/T Chairperson of Oversight Committee   373 791,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

Councillor   291 266,00 43 200,00 3 804,00 

        

  9 408 211,00 907 200,00 79 884,00 

    10 395 295,00 

     

FINANCIAL IMPLICATION     

     Proposed Probable 

 Vote Estimates Expenditure Surplus /  

 Number 2023/2024 2023/2024 (Deficit) 

Councillors Pension Fund 31-31-50-18-7303                    663 058,00                                                                -                  663 058,00  

Councillors Medical Aid 31-31-50-18-7308                    210 784,00                                                                -                  210 784,00  
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Councillors Remuneration 31-31-50-18-7312                 8 357 748,00                                           (9 408 211,00)          (1 050 463,00) 

Councillors Office Allowance 31-31-50-18-7313                                     -                                                                  -                                  -    

Councillors Telephone Allowance 31-31-50-18-7314                    611 521,00                                              (987 084,00)             (375 563,00) 

Councillors Housing Allowance 31-31-50-18-7317                                     -                                                                  -                                  -    

Councillors Travelling Allowance 31-31-50-18-7318                    238 645,00                                                                -                  238 645,00  

        

                10 081 756,00                                         (10 395 295,00)             (313 539,00) 

     
Extract from Government Gazette No 49142 dd 18 August 2023:    
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13.15 
 

 
 
 
 
 
 

REPORT FROM THE DIRECTOR INFRASTRUCTURE SERVICES 
 
PURPOSE OF THE REPORT 
 
1. To request that Council approves the credit facility with Standard Bank for the fleet 

management system. 
2. That Council provide authorisation to the Municipal Manager to sign the credit facility and all 

documents relating to the implement the fleet management system. 
 
PREVIOUS RESOLUTIONS 
 
Amendment of the existing long term contract tender T69 of 2020/21 provision of banking 
services for a period of five years with effect from 1 July 2022 until 30 June 2027 and extension 
of tender T01 of 2016/17 – provision of banking services –fuel management system - C19/12/23 
 
BACKGROUND / DISCUSSION 
 
Council approved the amendment of the long term contract for tender T69 of 2020/21 to make 
provision for the fleet management system.  In order to implement the fleet management 
system, the municipality needs to enter or apply for a credit facility to make provision for the 
purchase of fuel.   
 
Standard Bank offered and amount of R1,500,000.00 for the facility which will be sufficient to 
accommodate the purchase of fuel for the current fleet on a monthly basis.  It is therefore 
imperative that Council approve the facility as well as authorizing the Municipal Manger sign all 
documents to implement the facility.   
 
FINANCIAL IMPLICATIONS 
 
The amount of R1,500.000.00 will attract interest at a prime plus two. This will however be 
reduced since payments against the facility will be made on a weekly basis. 
 
RELEVANT LEGISLATION  
 
Local Government: Municipal Finance Management Act, 2003(Act 56 of 2003)  
Knysna Municipality Supply Chain Management Policy, as amended  
Knysna Municipality Contract Management Policy, as amended 
MFMA Circular No. 73 issued by National Treasury 

 
RECOMMENDATION OF THE MUNICIPAL MANAGER 

 
[a] That Council note the report on approval of a credit facility for the fleet management 

system; 
 
[b] That Council approves the credit facility with Standard Bank for the fleet management 

system; 

 

C15/01/24 CREDIT FACILITY FOR THE PROVISION OF THE FUEL 
MANAGEMENT SYSTEM  
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[c] That Council provide authorisation to the Municipal Manager to sign the credit facility 
and all documents relating to the implement the fleet management system. 

 
 
APPENDIX / ADDENDUM 
 
Annexure A:  Previous Council Resolution C19/12/23  
 
  



CONTINUATION OF ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

15 FEBRUARY 2024 

       _________________________________________________________________ 
 

28 | P a g e  
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13.16 
 
 
 
 
 
 
REPORT FROM DIRECTOR: DIRECTOR INFRASTRUCTURE SERVICES 
 
PURPOSE OF THE REPORT 
 
The purpose of this report is to request that Council approve the preliminary MIG Detailed 
Project Implementation Plan (DPIP) for the 2024/2025 financial year. 
 
BACKGROUND / DISCUSSION 
 
Knysna scheduled to receive R 30 393 000 to spend for implementation of the following its MIG 
funded projects in 2024/2025 financial year. In terms of the MIG Processes a Council approved 
preliminary MIG DPIP should be submitted. 
  
A final version of the DPIP for 2024/2025 financial year will be made in May 2024 after the 
final IDP and Budget are finalized. 

 
FINANCIAL IMPLICATIONS 
 
None. 
 
RELEVANT LEGISLATION 
N/A 
 

RECOMMENDATION OF THE MUNICIPAL MANAGER 
 
That the preliminary 2024/25 Municipal Infrastructure Grant Detailed Project Implementation 
Plan, be adopted. 
 
File Reference : 9/1/2/1 
Execution :  Acting Director : Infrastructure Services 
   Manager : Project Management Unit 

 
C16/01/24 MUNICIPAL INFRASTRUCTURE GRANT : DPIP FOR 2024/2025 

FINANCIAL YEAR 
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13.17 
 
 
 
 
 
 
 
REPORT FROM DIRECTOR: INFRASTRUCTURE SERVICES 
 
PURPOSE OF THE REPORT 
 
The purpose of this report is to request that Council approve the inclusion of two urgent 
intervention projects into the MIG MTEF Plan, namely; 
 

1. Purchase of a Hook-Lift Truck 
2. Purchase of Additional Power Generators 

 
BACKGROUND / DISCUSSION 
 
Knysna has been in the recent past challenged in effectively servicing the two crucial 
Departments namely; Water & Sewer and Waste Management. The two Departments have 
been hampered by either prolonged load shedding of electricity and breakdowns on waste 
collection fleet. 
 
It is under the above background that the Infrastructure Department proposed as a medium 
term solution to make the above purchases under the MIG Funding as the municipality is 
incapable of funding such capital items. 
 
FINANCIAL IMPLICATIONS 
 
The two projects will cost R 7 750 000 of grant funding in total, which is broken down as follows; 
 

1. Hook-lift Truck – R 2 650 000 
2. Additional Power Generators – R 5 100 000 

 
RELEVANT LEGISLATION 
DORA Bill 2024 
MIG Framework  
 

RECOMMENDATION OF THE MUNICIPAL MANAGER 
 
That Council approves inclusion of the two urgent intervention projects into the MIG MTEF Plan, 
namely : 
 

1. Purchase of a Hook-Lift Truck 
2. Purchase of Additional Power Generators. 

 
 
File Reference : 9/1/2/1 
Execution :  Acting Director : Infrastructure Services 
   Manager : Project Management Unit 
  

 
C17/01/24 MUNICIPAL INFRASTRUCTURE GRANT: APPLICATION FOR NEW 

URGENT PROJECTS 
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13.18 

 

 

C18/01/24 APPOINTMENT OF ACTING DIRECTOR INTEGRATED HUMAN 
SETTLEMENTS 

REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To recommend to Council on the appointment of an Acting Director Integrated Human 
Settlements.  
 
BACKGROUND 
 
The item served at Council on 05 December 2023 and resolved as follows : 
 
C18/12/23 APPOINTMENT OF AN ACTING DIRECTOR: INTEGRATED HUMAN 

SETTLEMENTS 
 

UNANIMOUSLY RESOLVED 
 

That Ms. Andiswa Dunywa (Director: Planning and Development) be appointed 
as Acting Director Integrated Human Settlements for the period 5 December 
2023 until the first Ordinary Council Meeting scheduled for 31 January 2024. 

 
File Number:  9/1/2/14 
Execution: Municipal Manager  
  Director: Corporate Services 
  Manager: Human Resources 

 
REQUIREMENTS: 
 
 At least a Degree of Science Degree in Building Sciences/Architecture/bachelor’s degree in 

Town and Regional Planning or equivalent at NQF Level 8 with a minimum of 120 credits.  
 Minimum of seven (7) years’ work related experience at a senior and middle management 

levels of which at least 2 years must be at senior management level; and 
 Good knowledge and interpretation of policy and legislation; 
 Good knowledge of performance management system; 
 Good Governance; 
 Good knowledge of supply chain management regulations and the Preferential Procurement 

Policy Framework Act, 2000 (Act No 5 of 2000)  
 Registration with a professional body will be an added advantage; 
 The required core competencies as stipulated in Annexures A and B of the Regulations on 

Appointment and Conditions of Employment of Senior Managers Government Notice 21 in 
Government Gazette 37245 dated 17 January 2014. 
 Compliance with the National Treasury Regulations on the Required Minimum 

Competency Level in Unit Standards is a recommendation. In terms of the exemption 
from Regulations 15 and 18 of Government Gazette 29967 officials not compliant will be 
granted 18 months from date of employment to comply with the aforesaid regulations. 
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RECOMMENDATION FROM THE MUNICIPAL MANAGER 

 
That ……………………………… be appointed as Acting Director Integrated Human Settlements 
for a period of 3 months from ______________________ 2024 or until such time as the vacant 
position of Director Integrated Human Settlements is filled, whichever period comes first. 
 

 
File Number : 9/1/2/14 
Execution : Municipal Manager  
  Director Corporate Services 
  Manager: Human Resources 
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13.19 
 
 
 
 
 
 
 
REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To report to the Municipal Council on the progress of the process for the Recruitment and 
Selection of the position of Director: Integrated Human Settlements. 
 
BACKGROUND 
 
Council at its meeting held on 05 December through resolution C18/12/23 resolved  
as follows:  
 

That Ms. Andiswa Dunywa (Director: Planning and Development) be appointed 
as Acting Director Integrated Human Settlements for the period 5 December 
2023 until the first Ordinary Council Meeting scheduled for 31 January 2024. 

 
File Number:  9/1/2/14 
Execution: Municipal Manager  
  Director: Corporate Services 
  Manager: Human Resources 
 

However, the position of the Director: Integrated Human Settlements is still vacant and needs 
to be filled through the recruitment and selection processes of appointing Senior Managers.  
 
The report seeks to receive approval from council to advertise the position of Director: Integrated 
Human Settlements and to appoint an expert in the field of Human Settlements to serve on the 
selection panel. 
 
REQUIREMENTS: 
 
 At least a Degree of Science Degree in Building Sciences/Architecture/bachelor’s degree in 

Town and Regional Planning or equivalent at NQF Level 8 with a minimum of 120 credits.  
 Minimum of seven (7) years’ work related experience at a senior and middle management 

levels of which at least 2 years must be at senior management level; and 
 Good knowledge and interpretation of policy and legislation; 
 Good knowledge of performance management system; 
 Good Governance; 
 Good knowledge of supply chain management regulations and the Preferential Procurement 

Policy Framework Act, 2000 (Act No 5 of 2000)  
 Registration with a professional body will be an added advantage; 
 The required core competencies as stipulated in Annexures A and B of the Regulations on 

Appointment and Conditions of Employment of Senior Managers Government Notice 21 in 
Government Gazette 37245 dated 17 January 2014. 
 Compliance with the National Treasury Regulations on the Required Minimum 

Competency Level in Unit Standards is a recommendation. In terms of the exemption 
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from Regulations 15 and 18 of Government Gazette 29967 officials not compliant will be 
granted 18 months from date of employment to comply with the aforesaid regulations. 

 
RECOMMENDATION OF THE MUNICIPAL MANAGER 

 
[a] That the Report on the Progress of the process for the Recruitment and Selection of 

the position of Director: Integrated Human Settlements be noted; 
 
[b] That Council resolve to advertise the position of Director Integrated Human 

Settlements; 
 
[c] That Council nominates the following selection panel for the vacant position of 

Integrated Human Settlements: 
 

[1] That Council notes the report submitted by the Municipal Manager; 
 
[2] That Council notes the contents of the Regulations for Local Government 

Regulations on appointment and conditions of employment of Senior 
Managers as well as Government Gazette regarding the Upper Limits of Total 
Remuneration packages payable to Municipal Managers and Managers 
directly accountable to Municipal Managers; 

 
[3] That Council appoint the Selection Panel as follows:  

 
[i] The Municipal Manager who will be the Chairperson; 
[ii] A member of the Mayoral Committee or Councillor who is the Portfolio 

head of the relevant Directorate; 
[iii] At least one other person, who is not a Councillor or a staff member of 

the Municipality, and who has expertise or experience in the area of the 
advertised post;  

 
[d] That Council resolve to appoint ………………… as a person with expertise or 

experience in the area of the advertised post to serve as Expert on the panel; and 
 
[e] That the selection process set out in the report mentioned in (a) above be adopted and 

implemented by the Municipal Manager compliant with the timelines as provided for in 
the regulations. 
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