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Notice is hereby given, in terms of Section 19(b) of the Local Government: Municipal 
Systems Act, 32 of 2000 as amended, that a SPECIAL MEETING of the MUNICIPAL 
COUNCIL of Knysna Municipality will be held in the Council Chambers on  
THURSDAY, 28 SEPTEMBER 2023 at 11:00 to consider the business set forth in the 
attached agenda. 

 

 

Kennis geskied hiermee as gevolg van Artikel 19(b) van die Plaaslike Regering : 
Munisipale Stelsels Wet, 32 van 2000, dat ‘n SPESIALE VERGADERING van die 
MUNISIPALE RAAD van Knysna Munisipaliteit in die Munisipale Raadsaal op 
DONDERDAG, 28 SEPTEMBER 2023 om 11:00 gehou sal word ten einde sake soos 
uiteengesit in die aangehegte agenda te oorweeg. 

 

 

Ibhunga likaMASIPALA waseKnysna Iazisa ngomthetho okwisolotya 19(b) wenkqubo 
mgaqo olawula oMasipala, 32 of 2000, njengoko utshintshiwe, NGENTLANGANISO 
EKHETHEKILEYO yeBHUNGA likaMASIPALA waseKnysna eyakubanjelwa 
NGOLWESINE, NGOMHLA WE 28 EYOMSINTSI 2023 ngentsimbi ye 11:00 umba 
iyakuba lushishino oluchazwe kwi-agenda. 
 

 

 

CLLR MD SKOSANA   MR OP SEBOLA 

The Speaker     Municipal Manager 

Die Speaker     Munisipale Bestuurder 

Usomlomo     uManejala kaMasipala   
    

 

Date : 27 September 2023 
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6. NEW MATTERS SUBMITTED BY THE MUNICIPAL MANAGER 
 
6.1  
 

 
 
 
 

 
REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 

 
The purpose of this report is to provide to Council the audit committee’s quarterly oversight 
report on its activities. 
 
PREVIOUS RESOLUTIONS 
Not applicable 
 
BACKGROUND 
 
The Audit Committee is required to report to Council quarterly on the work it is doing focusing 
on its primary responsibilities outlined in terms of Section 166 of the Municipal Finance 
Management Act for the purpose of advising the Municipal Council, political office bearers and 
the Accounting Officer. This is the first report for the 2023/2024 financial year and covers the 
period 01 May 2023 to 31 August 2023. 
 
DISCUSSION 
 
The report outlines the activities of the audit committee for the period 01 May 2023 to 31 
August 2023. Attached to this item is the detailed report and its appendices.  
 
FINANCIAL IMPLICATIONS 

Not applicable 
 
RELEVANT LEGISLATION  
 
The Municipal Finance Management Act, Act no 56 of 2003. 
 

RECOMMENDATION OF THE MUNICIPAL MANAGER 
 
[a] That the Quarterly Oversight report of the Audit Committee for the period 01 May 2023 

to 31 August 2023, be noted; 
 
[b] That the recommendations as made by the Audit Committee in the report be adopted 

and implemented by the Municipal Manager and the Directors, where applicable.  
 
APPENDIX / ADDENDUM 
AUDIT COMMITTEE QUARTERLY OVERSIGHT REPORT 
AUDIT COMMITTEE RESOLUTIONS REGISTER 

 
SC01/09/23 AUDIT COMMITTEE QUARTERLY OVERSIGHT REPORT TO COUNCIL 

 

 
 



IN COMMITTEE  CONFIDENTIAL 

SPECIAL MUNICIPAL COUNCIL MEETING 

AGENDA 

28 SEPTEMBER 2023 

 

 

5 | P a g e  

 
 

 
   
   
 
 
 
 

 
 

  

File Number::                    9/1/2/10/4 

Execution: Municipal Manager 
All Directors 
Chief Audit Executive 
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6.2 
 
 
 
 
 
 
 
REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE 
 
To recommend to Council on the appointment of an Acting Director Infrastructure.  
 
BACKGROUND 
 
The item which serviced at Council informing of the expiration date of the contract of the 
current Director Infrastructure and the Council approval to advertise the position refers.  The 
expiration date of the contract of the current Director Infrastructure is 30 September 2023, 
which means that Council will need to appoint an Acting Director Infrastructure from 1 October 
2023.  
 
Council at its meeting held on 15 September 2023 resolved as follows:  
 
“That Mr Johannes Jonkers be appointed as Acting Director Infrastructure for the period of 3 
months from 1 October 2023 or until such time as the vacant position of Acting Director 
Infrastructure Services is filled, whichever period comes first.” 
 
Mr Jonkers has in an e-mail received on 21 September 2023 declined acceptance of the 
position.  Council therefore needs to rescind Council Resolution SC02/09/23 and appoint an 
Acting Director Infrastructure Services with effect from 1 October 2023.  
 
REQUIREMENTS: 
 
 At least a Post Graduate degree in Engineering or equivalent registered on the National 

Qualifications Framework at NQF level 8 with a minimum of 120 credits in the field relevant 
for the senior management position. 

 Minimum of 7 Years work related experience at a senior and middle management level, of 
which at least 2 years must be at senior management level, preferably in the Local 
Government sector 

 Good Knowledge and understanding of relevant policy and legislation 
 Good Knowledge and understanding of institutional governance systems and performance 

management 
 Good Knowledge and understanding office environment 
 Must be able to formulate engineering master planning, project management and 

implementation 
 Certificate of competency as required in terms of the General Machinery Regulations, 1988, 

will be an added advantage 
 Registration with a recognized relevant engineering professional body 
 Compliance with the National Treasury Regulations on the Required Minimum Competency 

Level in Unit Standards is a recommendation. In terms of the exemption from Regulations 

 
SC02/09/23 APPOINTMENT OF AN ACTING DIRECTOR : INFRASTRUCTURE 

SERVICES 
 
 
 

 
Objectives and Targets 
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15 and 18 of Government Gazette 29967 officials not compliant will of institutional 
governance systems and performance management  

 Must have extensive knowledge of the public  
 be granted 18 months from date of employment to comply with the aforesaid regulations. 
 The required core competencies as stipulated in Annexures A and B of the Regulations on 

Appointment and Conditions of Employment of Senior Managers Government Notice 21 in 
Government Gazette 37245 dated 17 January 2014 is a recommendation.  

 Good facilitation and communication skills in at least two of the three official languages of 
the Western Cape 

 Valid driver’s license and NO criminal record. 
 

RECOMMENDATION FROM THE MUNICIPAL MANAGER 
 
That ……………………………… be appointed as Acting Director Infrastructure for the period 
of 3 months from 1 October 2023 or until such time as the vacant position of Acting Director 
Infrastructure is filled, whichever period comes first. 
 

 
File Number : 9/1/2/14 
Execution : Municipal Manager  
  Director Corporate Services 
  Manager: Human Resources 
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6.3 

 
REPORT FROM THE ACTING DIRECTOR: FINANCIAL SERVICES 
 
PURPOSE OF THE REPORT 
 
To request Council to approve an amendment to Tender 90/2015 [Business Engineering (Pty) 
Ltd - Collaborator] to accommodate the implementation of an electronic Overtime and Standby 
workflow system. 
 
BACKGROUND 
 
Section 116 of the Municipal Finance Management Act (No. 56 of 2003) states: 
 

“A contract or agreement procured through the supply chain management policy of 
the municipality or municipal entity may be amended by the parties, but only after – 
 
(a) the reasons for the proposed amendment have been tabled in the council of the 

municipality or; in the case of a municipal entity, in the council of its parent 
municipality; and 

(b) the local community – 
(i) has been given reasonable notice of the intention to amend the contract or 

agreement; and 
(ii)  has been invited to submit representations to the municipality or municipal entity.” 

 
DISCUSSION 
 
As a result of excessive Overtime and Standby costs, and to avoid unauthorised expenditure, 
the Finance Team decided to explore options in an attempt to reduce the respective costs. 
Business Engineering (Pty) Ltd, holder of the Collaborator Software Licence, was approached 
to develop an electronic Overtime and Standby workflow system on Collaborator. 
 
Following a detailed presentation to a previous Municipal Manager (Mr Johan Jacobs), 
approval of an electronic Overtime and Standby workflow system was granted. The current 
Municipal Manager furthermore provided approval for an amendment to the existing contract 
(Business Engineering (Pty) Ltd – Collaborator) to be advertised, which was subsequently 
actioned in accordance with applicable legislation. 
 
MOTIVATION 
 
This workflow system results in a fully developed and functional Management Information 
System, which will add immense value to officials that are responsible for managing overtime 
and standby. Proper and effective analysis of the data that can be extracted from the system 
is expected to undoubtedly result in a significant reduction in overtime and standby costs. In 
addition to this, the workflow system will replace the overtime and standby timesheets which 

 
SC03/09/23 AMENDMENT OF CONTRACT T90/2015 - BUSINESS ENGINEERING 

(COLLABORATOR) - OVERTIME AND STANDBY WORKFLOW SYSTEM 
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are currently manually captured on the Promun Payroll system. There will be a direct interface 
between the Collaborator system and the Promun Payroll system. 
 
Furthermore, appropriate validations/restrictions developed on the system will highlight and 
prevent any form of abuse of Overtime and Standby. 
 
The Municipality is at an advanced stage with the finalisation of the development of the 
workflow system. To ensure timeous completion and implementation of the system, it is 
imperative that the amended / corrected Overtime and Standby Policy be approved by Council. 
 
In compliance with legislation, a Notice of Amendment to the existing contract (Business 
Engineering (Pty) Ltd – Collaborator) was advertised in the local print media with a closing 
date for receipt of comments being 11 August 2023. At the date and time of the stipulated 
deadline, no public comments were received. 
 
FINANCIAL IMPLICATIONS 
 
R124,660.58 (as per the latest quotation). 
 
The project will be funded from the National Treasury Financial Management Grant. 
 
RELEVANT LEGISLATION 
 
Municipal Finance Management Act (No. 56 of 2003);  
Supply Chain Management Policy; 
Contract Management Policy; and 
Overtime and Standby Policy. 
 

RECOMMENDATION OF THE MUNICIPAL MANAGER 
 
[a] That Council notes that no written comments or representations on the proposed 

amendment to the contract have been received;  
 
[b] That Council approves the amendment to Tender 90/2015 [Business Engineering (Pty) 

Ltd - Collaborator] to accommodate the implementation of the electronic Overtime and 
Standby workflow system; 

 
[c] That Council notes that the estimated cost to implement the Overtime and Standby 

workflow system equates to R 124,660.58 (including VAT);  
 
[d] That Council notes that the National Treasury Financial Management Grant will be utilised 

to fund the project; and 
 
[e] That Council notes that the amended Overtime and Standby Policy will be submitted to 

the next Ordinary Council meeting for approval. 
 

APPENDIX /ADDENDUM 
Annexure A: Print Media Advertisement 
 
File Number:  9/1/2/10 
Execution:  Acting Director: Financial Services  
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6.4 
 
 

 
 
 

 
 
REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To inform Council of the current composition of the Municipal Disciplinary Board as required 
in terms of the Municipal Regulations on Financial Misconduct Procedures and Criminal 
Proceedings, Government Gazette 37699 dated 30 May 2014 and the elected Chairperson. 
 
BACKGROUND 
  
PREVIOUS COUNCIL RESOLUTIONS 
C03/06/22 APPOINTMENT OF ONE NEW MEMBER TO THE DISCIPLINARY BOARD 
 

UNANIMOUSLY RESOLVED 
 

[a] That the Report on the Appointment of One New Member to the 
Disciplinary Board, be noted; and 

 
[b] That the Manager : Legal Services of Bitou Municipality, Mr Luvuyo 

Loliwe be appointed as member of the Disciplinary Board as envisaged 
in Regulation 4 of the Municipal Regulations on Financial Misconduct 
Procedures and Criminal Proceedings. 

 
 File Number : 9/1/2/14 
 Execution : Acting Municipal Manager 
   Acting Director : Corporate Services 

     Manager : Human Resources 
      AND 
M01/03/23 AUDIT COMMITTEE : ALLOCATION OF CHAIRMANSHIP, MEMBERS TO 

THE FINANCIAL MISCONDUCT DISCIPLINARY BOARD, THE RISK 
MANAGEMENT COMMITTEE CHAIR AND ATTENDANCE OF MPAC 
MEETINGS 

 
UNANIMOUSLY RESOLVED 

 
[a] That the Council appoints Mr. J. Jacobs as the Audit Committee 

Chairperson for a period of three years ending 30 April 2026; 
 

[b] That Council appoints Mrs R Shaw and Ms G Bolton as members to the 
Disciplinary Board with effect from 01 April 2023 up to contract period 
as members of the Audit Committee; 

 

 
SC04/09/23 COMPOSITION OF THE DISCIPLINARY BOARD IN TERMS OF 

THE MUNICIPAL REGULATIONS ON FINANCIAL MISCONDUCT 
PROCEDURES AND CRIMINAL PROCEEDINGS 
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[c] That Council notes the appointment of Mr. A. Karriem as Chairperson 
of the Risk Management Committee; and 

 
[d] That Council notes the nomination of Mr. L. Tatayi as member of the 

Audit Committee, to attend MPAC meetings. 
 
    File Number : 9/1/2/10/4 
    Execution : Municipal Manager 
      Chief Audit Executive 
 
DISCUSSION 
 
A Disciplinary Board must be appointed to investigate any allegations of serious financial 
misconduct in terms of the Local Government: Municipal Financial Management Act, 2003. 
 
The legal framework for the establishment of such a Disciplinary Board is enacted in the 
Municipal Regulations on Financial Misconduct Procedures and Criminal Proceedings made 
in terms of Sections 168 and 175 of the Local Government: Municipal Financial Management 
Act, 2003. 
 
In terms of the Regulation 4(6), “the Disciplinary Board may consist of : 
 

(a) The Head of Internal Audit 
(b) One member of the Audit Committee 
(c) Senior Manager from Legal Services 
(d) A representative from National Treasury or Provincial Treasury 
(e) Any other person as determined by Council. 

 
The Disciplinary Board may not consist of more than 5 (five) members.” 
 
The current composition of the board is as follow: 

(a) Astrid Louw (Chief Audit Executive) 
(b) Marilyn Botha (Legal Advisor) 
(c) Gill Bolton (Audit Committee Member) 
(d) Ronel Shaw (Audit Committee Member) 

 
The committee met on 21 June 2023 and elected a new Chairperson, Ms.Gill Bolton. 
 
It’s further noted that Adv. Luvuyo Loliwe, in his capacity as the Manager: Legal Services of 
Bitou Municipality is now the appointed Director: Corporate Services of Knysna Municipality 
and therefore a vacancy now exists in the Board.  
 

RECOMMENDATION OF THE MUNICIPAL MANAGER 
 
[a] That the Report on the Appointment of the Composition of the Disciplinary Board, be 

noted; and 
 
[b] That the Council notes the election of the new Chairperson, Ms.Gill Bolton; 
 
[c] That Council consider the filling or not filling of the vacancy; 
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[d] That ___________________________ be appointed as the 5th member to the board, 
if Council resolves in terms of [b] above that the vacancy should be filled. 

 
 
 File Number : 9/1/2/14 
 Execution : Municipal Manager 
   Chief Audit Executive 
   Acting Legal Services Manager 
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6.5 
 
 
 
 
 
 
REPORT FROM THE EXECUTIVE MAYOR  
 
REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To request Council to implement the Upper Limits of Total Remuneration packages payable 
to Municipal Managers and Managers directly accountable to Municipal Managers as 
promulgated in Government Gazette No. 48789 dated 14 June 2023.  
 
BACKGROUND 
 
Upper limits and total remuneration packages payable to Municipal Managers and Managers 
directly accountable to Municipal Managers are promulgated annually. Government Gazette 
No 48789 dated 14 June 2023 sets out remuneration and benefits applicable for these 
employees for the period 2022/23. 
 
The above mentioned Gazette determines the following increase and benefits:  
 

i. a three percent (3%) cost of living adjustment of the upper limits of the total 
remuneration packages payable to senior managers for 2022/23 municipal financial 
year as set out in the schedule; and  
 

ii. a non-pensionable cash gratuity of –  
 
(aa) R1, 695 payable monthly to senior managers earning a total remuneration 
        Package below R1, 900, 000 for the 2022/23 municipal financial year; or  
(bb) R1, 818.00 payable monthly to senior managers earning a total remuneration     
       package of R1, 900,000 and above for the 2022/23 municipal financial year. 

 
In terms of Categorization, the Knysna statistics are as follows:  
 
 Total municipal Income for the Knysna equates to  
 2022/2023 – R1 084 471 000 
 2023/2024 – R1 164 594 000       54 points 
 
 Total Municipal Equitable Share for Knysna Equates to  
 2022/2023 – R122 425 000 
 2023/2024 – R138 581 000       7 points
   
 Total Population for Knysna equates to  
 69 959          2 points 
  

 

SC05/09/23 DETERMINATION OF UPPER LIMITS OF TOTAL REMUNERATION 
PACKAGE PAYABLE TO MUNICIPAL MANAGERS AND MANAGERS 

DIRECTLY ACCOUNTABLE TO MUNICIPAL MANAGER – 2023/24 
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 ____________________ 
 Total points for Knysna       63 points  
 
The above points raises the Categorization of Knysna from a Category 3 to a category 4 
Municipality in terms of this Upper Limits.   
 
In terms of the Government Gazette 48789, if there is a change in the categorization of 
municipality as is the case above, then the following applies in terms of clause 6 of the Gazette:  
 
“6(1) if the categorization of a municipality determines in terms of this notice, is higher than 
the categorization for the previous financial year, the municipal council must apply in writing 
to the Minister to obtain approval, after consultation with the MEC for local government in the 
province. 
 
(2) Notwithstanding sub-item (1), the minister must:-  
 
(a)  confirm the actual values and points scored by the municipality in relation to the factors in 

terms 2,3 and 4 of the Notice 
(b)  Determine the –  

(i) Sustainability of the driving factors that led to the higher categorization of the 
municipality compared to the categorization of the previous financial year. 

(ii) Affordability of the higher categorization of the municipality using the following 
ratios:  
 
(aa) municipality’s liquidity ration 
(bb) creditors payment period   
(cc) debtors collection rate:  
(dd) remuneration ration: and  
 

(iii) Any other risks as may be identified.  
 
(3) After confirmation of the actual values and points scored by the municipality in the relation 
to the total municipal income, population and municipal equitable share, including the driving 
factors that led to a higher categorization as well as affordability (using the ratios’ liquidity ratio, 
creditors payment period, debtors collection rate and remuneration ratio) and approval by the 
Minister, the municipal council may implement such a new categorization including adjustment 
of the total remuneration package of senior manager to the higher category.”   
 
The following remuneration packages will therefore apply if the above change in 
Categorization is approved:  
 
Municipal Manager     Minimum    R1 213 607  
      Mid point    R1 411 174 
      Maximum    R1 608 718  
 
Senior Managers reporting   Minimum    R1 016 855 
to the Municipal Manager   Midpoint    R1 158 646  
      Maximum    R1 315 065     
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RELEVANT LEGISLATION  
 
Municipal Systems Act 32 of 2000Government Notice on Upper Limits for the Remuneration 
of Senior managers, Government Gazette No. 48789 dated 14 June 2023 
 
APPENDIX / ADDENDUM 
 
 
ANNEXURE A – Government Notice 48789 dated 14 June 2023  
 
 

RECOMMENDATION OF THE MUNICIPAL MANAGER 
 
[a] that the content of the report on the Upper Limits of Total Remuneration packages  
     Payable to Municipal Managers and Managers Directly accountable to Municipal 
     Managers, be noted 
 
[b] That the process in terms of change of categorization for  a higher categorization be  
     followed as outlined in Government Gazette No48789 due to Knysna scoring  higher 
     points to a category Instead of the previous Category.  
 
[c] That the Council resolves to implement the Upper Limits of Total Remuneration packages 
     payable to the Municipal managers and managers Directly accountable to the Municipal, 
     following the approval 
.   
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6.6 
 
 
 
 
 
 
REPORT FROM THE MUNICIPAL MANAGER 
 
PURPOSE OF THE REPORT 
 
To request the Knysna Municipal Council to consider entering into a new lease agreement 
with K2012150042 South Africa for office accommodation. 
 
BACKGROUND 
 
The Municipality is making use of three additional office spaces for office accommodation in 
order to house various staff members. All these agreements were on a deviation as no SCM 
process were followed to enter into lease agreements with these property owners.  
 
The following properties are being leased: 

i. Albatros Property Trust (Erf 985, Knysna); 
ii. Old Standard Bank Building (Customer Care) – Erf 711, Knysna; and 
iii. Concilium Building (Portion of Erf 2984, Knysna) 

 
All the leases are expiring on 30 September 2023 with the Municipal Council resolved on the 
21 September 2023 to only approve an extension of three months with current lessors. 
 
Various Tender processes took place in order to source the leasing of suitable office space 
however the tender was not awarded and thereafter cancelled. There are only a few options 
available in the Knysna area. With the latest tender for office space, T48/2019/20, five bids 
were received with only two tenderers being responsive to the tender requirements, however, 
both could not accommodate all the staff in one building.  
 
DISCUSSION 
 
An alternative needs to be found as soon as possible. 
 
The Municipality needs about 3 650 m2 of office space with about 146 parking bays.  
 
K2012150042 South Africa is the current owners of Erf 16472, Knysna, better known as the 
Knysna Mall in the CBD of Knysna. 
 
K2012150042 South Africa have offered the leasing of their building from  
1 December 2023 for either a three-year or a ten-year lease with a 6% escalation (see 
Annexure A).  
 
It should be noted that K2012150042 South Africa is offering 3250m2 office space. The rental 
including the cost of fit out will be R168/m2 for a three-year lease (includes fit-out allowance) 
and R148/m2 for a ten-year lease. 
 

 
SC06/09/23 REQUEST TO ENTER NEW LEASE AGREEMENT WITH K2012150042 

SOUTH AFRICA FOR OFFICE ACCOMMODATION 
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FINANCIAL IMPLICATIONS 
 
We are currently leasing from three different lessors to accommodate our current office space 
requirement. It should however be noted that space in these three buildings are not enough. 
 

Lessor Office Space Rental Comments 

Noble Spectatus 
Fund (Pty) Ltd 

840m2 R 203 131.08 We are experiencing generator 
problems at the Customer Care 

Centre. 

Deon & Carina 
Boshoff 

313m2 R   39 324.19 No generators available for load 
shedding. 

Albatros Property 
Trust 

1 758m2 R 364 441.33 No generators available for load 
shedding. 

 2 911m2 R 606 896.60 Current rental for all office 
space per month. 

 
Proposed rental at the offices of K2012150042 South Africa compared to the current rental for 
all office space. 
 

Options Office Space Rental Comments 

Current combined  2 911m2 R 606 896.60 Current rental for all office 
space per month. 

K2012150042 South 
Africa(3 year lease) 

 3 250m2 R 546 000.00 Rental including fit-out and 
extras 

K2012150042 South 
Africa(10 year lease) 

 3 250m2 R481 000 .00  Rental including fit-out and 
extras 

 
It should be noted that the owner has offered the following; 
 

 The required parking spaces as we currently do not have enough parking for staff on 
some of the leased properties; 

 Security around the leased area; 

 Cleaning services around the leased area; 

 Lift and escalator maintenance of which we pay for at one of the lease properties; 

 Connection to the mall generator. 
 

 The following have been excluded; 
 

 Water & Electricity charges; 

 Generator operation and consumption; 

 Internal maintenance of leased area; 
 
The owner has also allowed a fit-out allowance of R3000/m² will be provided to cover the cost 
of installing of floor finishes, Ceilings in areas not already installed, Electrical, Air-conditioning 
and partitioning.  
 
The Municipality will be liable for the municipal network infrastructure and signage. 
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The owner has also advised that they would make the leased area available from 1 December 
2023. 
The total budgeted for office accommodation left for this financial year amounts to  
R 3 599 344.38.  
 
RELEVANT LEGISLATION  
 
Local Government: Municipal Finance Management Act, 2003 and relevant Regulations. 
 
DELEGATION 
 
N/A 
 

RECOMMENDATION OF THE MUNICIPAL MANAGER 
 

[a] That the report and annexures regarding the request to consider entering into 
a new lease agreement with K2012150042 South Africa for office 
accommodation, be noted; 
 

[b] That approval be given to enter into a new lease with K2012150042 South 
Africa for a period of three years as from 1 January 2024 until  
31 December 2026; 
 

[c] That the Municipal Manager be authorised to approve a deviation for the leasing 
of office space for the three years; 

 
 

APPENDIX / ADDENDUM 
 
ANNEXURE A – K2012150042 SOUTH AFRICA OFFER TO LEASE THEIR BUILDING 
 
 
 
FILE NUMBER:  C. 122 
EXECUTION:   MUNICIPAL MANAGER 
   DIRECTOR: CORPORATE SERVICES 
   HEAD: PROPERTIES 
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7.  CONSIDERATION OF MOTIONS 
 
 None 
  
8. CONSIDERATION OF QUESTIONS 
 
 None 
 
9.  CONSIDERATION OF MOTIONS OF EXIGENCY 
  
 None 
 
10. IN COMMITTEE ITEMS  
 
 See separate agenda 
 
11. ADJOURNMENT 
 
 

 
 

-oOo- 


