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6.7 
  

 
 
 
 
 
 

REPORT FROM THE ACTING DIRECTOR : PLANNING & ECONOMIC DEVELOPMENT 
 
PURPOSE OF THE REPORT 
 
The purpose of the report is the following : 
 

1. To obtain approval from Council to create two temporary Town Planner positions under 
the Manager : Land Use Management. 

2. To obtain approval from Council to appoint two retired Professional Planners on fixed 
term contract for a period of 4 months until June 2022. 

 
BACKGROUND 
 
A large number of applications listed on the Land Use Application Register can be regarded as 
backlog applications. An application is regarded a “backlog” once the legislative timeframes as 
contained in the Spatial Planning Land Use Management Act (Act No. 16 of 2013) read with the 
Knysna Municipality Spatial Planning and Land Use Management By-law (2021) is exceeded. 
 
The current application backlog until present are approximately 60 applications. These 
applications are at various stages of the application process with the oldest applications dating 
back to the Land Use Planning Ordinance regime (see application backlogs under Annexure 
“A”). 
 
Closely related to the application backlogs are the overdue tasks on Collaborator as outlined in 
the table dated 28 January 2022. 
 
User Box Overdue Tasks Age Analysis of the Land Use Management Division: 
 
The application backlogs and overdue tasks on Collaborator demonstrates the following 
negative impacts: 
 

1. Non-compliance with the legislative time frames in terms of the Knysna Municipality 
Spatial Planning and Land Use Management By-law (2021); 

2. A lack of service delivery in terms of the Customer Service Charter: 
3. Reduced support for the facilitation of economic development within the Knysna 

Municipal Area; 
4. Potential legal liability risks to Knysna Municipality. 

 
The application backlog and overdue tasks reveals the symptoms to an underlying capacity 
problem that currently exists within the land Use Management Division. After analyzing 
documentation, records and interviewing staff the causes to the capacity problem are outlined 
below: 
 

1. The absence of the Manager : Land Use Management for a considerable time; 
2. The high turnover of staff in the Senior Town Planner position during the past 4 years; 

 

SC07/02/22 APPOINTMENT OF TWO PROFESSIONAL TOWN PLANNERS ON 
FIXED TERM CONTRACT 
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3. The staff structure has not been amended since the transition from the Land Use 
Planning Ordinance (LUPO) system to the new SPLUMA system in 2016. 

4. Knysna forms part of 3 growth nodes within the Western Cape with an above average 
volume of applications. 

5. From a quantity and experience perspective, the staff complement of the Land Use 
Management Division is the following: 

 

Job Title Status Professional 
Registration 

Manager: Land Use 
Management 

Hennie Smit Professional Planner 

Senior Town Planner Shaun Madumbo Professional Planner 

Town Planner Mr. S Radiopane Professional Planner 

Town Planner Linda Mniki Candidate Planner 

Town Planner Steward Mqhele Candidate Planner 

Town Planner Technician Randall Solomon  

Senior Administrative Clerk Nosipho Vonya  

Chief Administrative Clerk Liesl Bailey  

 
In order for the staff complement to address the volume and complexity of applications a work 
study needs to be conducted to determine adequate staffing. 
 

1. From a quality perspective, the Town Planners needs exposure to spatial planning in 
order to register as Professional Planners with the South African Council for Planners 
(SACPLAN) in terms of the Planning Professions Act (Act No. 36 of 2002). 

2. The organizational culture also needs to change in order to provide an environment 
where staff are encouraged to be innovative and not reluctant to make decisions. 

3. Knysna municipal town planners also undertake land use compliance and enforcement 
whereas such a role is fulfilled by a dedicated person in similar sized or larger 
municipalities. 

4. Weekly or bi-week individual performance appraisals also needs to be introduced to 
monitor staff performance and identify limitations / challenges. 

 
DISCUSSION 
 
Knysna Municipality is fortunate to have local residents that are retired Professional Planners 
with a wealth of experience and a willingness to assist in addressing the application backlogs. 
 
The two candidates have the proven experience, qualifications and accreditations to perform 
the duties of a Professional Town Planner (Attached are copies of their Curriculum Vitaes 
as Annexure “B”.  
 
It is furthermore anticipated that due to the high number of backlog applications, the temporary 
workers needs to be for a 4-month period respectively with an option to extend their contract 
periods. The post level for the vacant Town Planner is on a T14 level and is recommended that 
the Town Planners be appointed to the bottom of the T14 level.   
 
Sufficient office space is available to accommodate the Town Planners at out our Church Street 
Municipal Offices on 2nd Floor. The office space has 2 network points available and Asset 
Management confirmed that office furniture (desks, chairs, etc.) will be made available to 
accommodate the 2 contract workers. Furthermore, our IT Department confirmed that 2 
computer workstations and 1 telephone are available. The Town Planners will have to undergo 
a short IT induction course to familiarize themselves with Collaborator, etc. 
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Two temporary positions under the Senior Town Planner on a T14 salary scale needs to be 
created to accommodate the appointment of the two retired Professional Planners on a fixed 
term contract for a 4 month period. 
 
It is important to note that the Town Planners need to register on the database as contract 
workers and enter into an agreement with Knysna Municipality to be appointed as temporary 
workers. 
 
FINANCIAL IMPLICATIONS 
 
Savings have been identified in the salary vote accounts as a result of the vacant posts of 
Director : Planning & Economic Development and Manager : Economic Development. 
   
It is anticipated that the total expenses to appoint the Town Planners from February 2022 to 
June 2022 on bottom notch T14, will be the following: 
 

 
 
Given the fact that savings are available on the Salary accounts of the vacant positions of 
Director : Planning & Economic Development and Manager: Economic Development, the 
appointment of the Town Planners can be accommodated from February 2022 to June 2022. 
 
RELEVANT LEGISLATION  
 

 Land Use Planning Ordinance No. 15 of 1985; 

 Spatial Planning Land Use Management Act (Act No. 16 of 2013) and Regulations; 

 Western Cape Land Use Planning Act (Act No. of 2014) and Regulations; 

 Knysna Municipality By-law on Municipal Land Use Planning (2016); 

 Knysna Municipality’s Spatial Planning & Land Use Management Bylaw (2021) 
 

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
 
[a] That two Town Planner positions be created under the Senior Town Planner position on 

a T14 Task Level to accommodate the fixed term appointment of the two retired Town 
Planner; 

 
[b] That the two retired Professional Planners be appointed on a fixed term contract at the 

bottom notch of the T14 salary scale from ‘March 2022 for a period of 4 months until 
June 2022; 
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[c] The the Town Planners register on the HR Department’s Database as temporary 
workers; 

 
[d] That, subject to available funding, a work study be conducted of the Land Use 

Management Division to determine the required staff needed to address the volume of 
Land Use applications; and 

 
[e] The skills transfer sessions be held between the Town Planners and Town Planning staff 

to increase internal capacity. 
 
APPENDIX / ADDENDUM 
 
Annexure A : List of application backlogs (to be circulated separately during the meeting) 
Annexure B1 : Curriculum Vitae of  Town Planner #1 (to be circulated separately during the 
meeting) 
Annexure B2 : Curriculum Vitae of  Town Planner #2 (to be circulated separately during the 
meeting). 
 
File Number : 9/1/2/5 
Execution : Acting Director : Planning & Economic Development 
  Acting Manager :  Land Use Management 
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6.8 
 

 
 
 
 
 

REPORT FROM THE ACTING DIRECTOR : FINANCIAL SERVICES 
 
PURPOSE OF THE REPORT 
 
To present to the Municipal Council the Adjustments Budget Report for the 2021/2022 financial 
year for consideration.  
  
BACKGROUND 
 
Section 28(1) of the Municipal Finance Management Act (MFMA) determines that a municipality 
may revise an approved annual budget through an adjustments budget. 
   
Section 28(4) of the MFMA determines that only the Executive Mayor may table an adjustments 
budget in the municipal council.  
 
Regulation 23(1) of the Municipal Budget and Reporting Regulations determines that an 
adjustments budget may be tabled in the municipal council at any time after the mid-year budget 
and performance assessment has been tabled in the council, but not later than 28 February of 
the current year. 
 
DISCUSSION 
 
Council resolved, at a Council meeting held on 31 January 2022, that the Acting Municipal 
Manager and Directors compile an Adjustments Budget for the 2021/2022 financial year, based 
on the findings contained in the Section 72 Mid-Year Budget Assessment Report. 
 
A detailed analysis of the current and prior year financial performance necessitated the re-
calculation of the operating and capital budgets. 
 
FINANCIAL IMPLICATIONS 
 
The financial implications are detailed in the 2021/2022 Adjustments Budget Report attached 
as Annexure A. 
 
RELEVANT LEGISLATION  
 
Section 28 of the Municipal Finance Management Act; and  
Regulation 23 of the Municipal Budget and Reporting Regulations. 
 

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
  
[a] That the total revenue of R 1,025,849,693 (capital grants included) approved by Council 

in August 2021 be increased by R 42,905,885 (4.2%) to R 1,068,755,578 for the 
2021/2022 financial year as presented in Table 1 of the 2021/2022 Adjustments Budget 
Report; 

 

 
SC08/02/22  ADJUSTMENTS BUDGET – 2021/2022 

(FEBRUARY 2022) 

 
 

 

 
 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

7 | P a g e  

 

[b] That the operating expenditure of R 972,104,675 approved by Council in August 2021 
be increased by R 40,924,616 (4.2%) to R 1,013,029,291 for the 2021/2022 financial 
year as presented in Table 2 of the 2021/2022 Adjustments Budget Report; 

 
[c] That the total surplus of R 53,745,018 (capital grants included) approved by Council in 

August 2021 be increased by R 1,981,269 (3.7%) to R 55,726,287 for the 2021/2022 
financial year as presented in Table 3 of the 2021/2022 Adjustments Budget Report; 

 
[d] That the capital expenditure of R 161,225,932 approved by Council in August 2021 be 

decreased by R 3,253,129 (2.0%) to R 157,972,803 for the 2021/2022 financial year as 
presented in Table 4 of the 2021/2022 Adjustments Budget Report; 

 
[e] That the capital expenditure of R 157,972,803 be funded from the following sources as 

presented in Table 5 of the 2021/2022 Adjustments Budget Report : 
  

(i) Secured grants to be received from National Government and Provincial 
Government (R 54,800,956); 

(ii) External loans (R 95,035,006);  
(iii) Capital Replacement Reserve (R 8,136,841); 

 
[f] That Council takes note that no taxes and tariffs are affected by the approval of this 

revised adjustments budget; 
 
[g] That the MFMA Circular No 71 financial ratios based on the audited annual financial 

statements as at 30 June 2021, attached as Appendix B to the 2021/2022 Adjustments 
Budget Report, be noted; 

 
[h] That Schedules B1 to B10, attached as Appendix C to the 2021/2022 Adjustments 

Budget Report, be approved by Council; 
 
[i] That the Service Delivery Budget Implementation Plan (SDBIP) be adjusted accordingly; 
 
[j] That the over-riding of expenditure, which will constitute unauthorised expenditure, will 

not be authorised by the Municipal Manager or Chief Financial Officer.  Should there be 
insufficient funds available on a vote number, savings from another vote number/s must 
be identified and the virement process should be followed in terms of Council’s Virement 
Policy; 

 
[k]  That the Adjustments Budget Report for 2021/2022 be submitted to the National 

Treasury and the Western Cape Provincial Treasury; and 
 
[l] That the Adjustments Budget Report for 2021/2022 be published on the municipal 

website and relevant print media. 
 
APPENDIX / ADDENDUM 
 
Annexure A : Adjustments Budget Report (February 2022). 
 
File Number : 9/1/2/10 
Execution : Acting Director : Financial Services  
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6.9 

 
 
 
 
 

REPORT FROM THE ACTING DIRECTOR : PLANNING & ECONOMIC DEVELOPMENT 

 
PURPOSE OF THE REPORT 
 
The purpose of the report is: 
 

1. To obtain approval from Council for the creation of 3 temporary positions in the 
organogram in order to enter into a fixed term contract with the Wesgro staff currently 
operating the Knysna Tourism Office; 

2. To obtain clarity and direction on Council’s position in respect of the current assets at 
the Tourism Office and 2 Billboards at the entrances of Knysna town. 

3. To obtain approval from Council to have a Council workshop and tourism stakeholder 
engagement early March 2022. 
 

PREVIOUS RESOLUTIONS 

 
At a Council meeting that was held on 30 September 2021 it was resolved in terms of Resolution 
that  
 
That the Municipal Council rescinds resolution P&D12/02/2021 
 [b] of 31 March 2021, which reads as follow: 
 
That the council resolves that the current SLA with WESGRO that expire on 23 October 2021 
is not renewed. “and 
 
[b] That the Municipal Manager be mandated to renew the current Service Level Agreement 
with WESGRO on amended terms for a further period of up to 28 February 2022. 
 
BACKGROUND 

 
Tourism is one of the main economic drivers of the greater Knysna local economy that needs 
to supported and enhanced in order to ensure local economic development. The tourism 
function is currently performed by Wesgro, but its Service Level Agreement will come to an end 
at the end of February 2022 (refer to copy of the Service Level Agreement under Annexure 
“A “). At the same time the recent tender processes for the tourism function resulted in non-
responsiveness and cancellation outcome.  
 
It is of critical importance that interim arrangements be made to ensure the continuation of the 
local tourism office by appointing the four staff members on a fixed term contract from March 
2022 until June 2022 while a new tender process is initiated at the same time. 
 
DISCUSSION 
 
In order to support and enhance the tourism function for Knysna the following interim 
arrangements are required: 
 

1. Fixed term contract for the appointment of three staff to operate the local tourism 
office. 

 
SC09/02/22 INTERIM ARRANGEMENTS FOR THE KNYSNA TOURISM FUNCTION 

AFTER FEBRUARY 2022 
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The Knysna Local Tourism Office currently consist of the following staff with their associated 
duties: 
 

1. Tourism Information Officer 
 
Purpose of the Job: 
This post is responsible for providing functional tourism information services and operate the 
day-to-day running of Visit Knysna Promotion & Information Centres (VICs); including ensuring 
that relevant information is supplied / stocked in the (contracted) Sedgefield Information office. 
Responsible for the regular reporting on the number of visitors to the VICs and assistance with 
the maintenance of the product offerings and database. Handle bookings and issue invoices 
and provide a supporting role to the other staff in the office(s). To provide accurate information 
be it via email, phone calls or over the counter queries. 
 
Duties and Responsibilities: 

 Functional operation of the Visitor Information Centre (s) (VIC) 

 Collate statistics and regular reporting on the number of visitors to the VICs 

 Source, coordinate and display of relevant brochures for the VIC 

 Assist with the maintenance of the databases 

 Facilitate visitor bookings for the visitors and operators in Knysna and surrounds 

 Sound familiarity with and knowledge of local Craft offerings 

 Receive and report Craft Exhibition products 

 Assist in ensuring the Calendar of Events is up to date 
 Provision of accurate tourism information to visitors 

 Provide reliable correspondence and engage with all tourism related emails, phone calls 
and over the counter queries 

 Perform accounting duties, including commission invoicing, in respect to visitor bookings 
at the VIC. 

 Ensuring that good governance is adhered to 
 
 Budget coordination 

 Perform accounting duties, including commission invoicing, in respect to visitor bookings 
at the VIC. 

 Ensuring that good governance is adhered to 
 Brand marketing 

 The ability to interpret the CI guidelines as set out in the CI guidelines (Corporate 
Identity), 

 Reporting and analysis 

 Coordination and delivering of accurate weekly, monthly and quarterly reports within 
deadline as set out by the General Manager 

 Assisting in maintenance of accurate records on relevant database 
 
2. Finance, HR and Office Co-ordinator 

 
Purpose of the position: 

This post is responsible to provide financial administrative support to the Visit Knysna Promotion 
& Information Office team. Directly involved with accounting (including petty cash), budgeting 
and budget control procedures and purchasing. Follow up with payment of commissions as per 
front office invoicing. Financial updates and reporting to Wesgro, General Manager and 
quarterly Section 80 meetings with the Knysna Municipality. To assist 
with the provision of accurate Tourist information be it via email, phone calls or other queries. 
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 Ensure effective administration, including HR and Promotion & Information office 
assistance 

 Provide support to the General Manager 

 Organisation of financial records 

 Compliance to financial processes 

 Procurement and purchasing of office supplies and other related items required by the 
team 

 General office management 

 Staff time-sheet management, file records and general HR issues. 

 Ensuring pay-slips are received 

 Manage travel arrangements 
 

 Stakeholder services & relations 

 Responsible for commission administration 

 Build and maintain trade partnership 

 Encourage tourism stakeholder involvement in the collaborative destination marketing 
of Knysna and surrounds 

 Engage and provide accurate and reliable information to visitors, walk-ins, telephonic 
and email queries. 

 Represent Visit Knysna as and when required 
 Budget coordination 

 Knowledge of AccPacc/Relevant Accounting system 

 Budget allocation management 

 Responsible for financial administration as per directive by the General Manager 

 Invoicing, including commissions 

 Ensuring office payments are up-to-date via Workflow 

 Petty Cash 

 Banking if / when required. 

 The ability to co-ordinate, monitor and manage allocated budgets on a project to project 
basis 

 Ensuring that good governance is adhered to 

 Financial reporting as and when required. 
 Reporting and analysis 

 Coordination and delivering of accurate reports within deadlines 

 Maintenance of accurate stakeholder records on relevant database(s) 
 

3. Website & Social Media Co-ordinator, Marketing and Information Assistant 
 
Purpose of the position: 
The incumbent will be responsible to update the website and apps with latest news and relevant 
information. 
 
Duties: 

 IT and AV experience 

 Experience in various forms and levels of office IT ability, including domain hosting, 
website content building and population. 

 Office technology implementation 
 Coordination of the marketing and media plans (in conjunction with the Media Specialist) 

 Assist with the effective project coordination of all components of the marketing plan 

 Assist with preparation of collateral and maintain custodianship of marketing collateral 

 Identify possible strategic opportunities and alliances with key stakeholders 
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 The coordination of assigned Public Relations activities for example member 
newsletters, member events etc. 

 Ensure the Events Calendar is continually up to date 

 With the Media Specialist, promote events on the annual calendar 
 Stakeholder relations and services 

 Build and maintain trade partnerships 

 Encourage tourism stakeholder involvement in the collaborative destination marketing 
of Knysna and Surrounds 

 Ensure updated information pertaining to offerings and events within the Greater Knysna 
area. 

 Represent Visit Knysna as and when required. 
 Budget coordination 

 Ensuring that good governance is adhered to 

 Ensure timeous receipt of relevant invoices and internal process adherence. 

 Perform accounting duties, including commission invoicing, in respect to visitor bookings 
at the VIC 

 Brand marketing 

 Assist with the coordination of marketing and media campaigns across all marketing 
platforms and channels 

 The ability to interpret the CI guidelines as set out in the CI guidelines 
 Reporting and analysis 

 Coordination and delivering of accurate weekly, monthly and quarterly reports within 
deadlines 

 Assisting in maintenance of accurate records on relevant databases 
 Provision of accurate tourism information to visitors 

 Provide reliable correspondence and engage with all tourism related emails, phone calls 
and over the counter queries. 

 Website and Social Media (in conjunction with the Media Specialist) 

 Develop / Continually update the website www.visitknysna.co.za 

 And / Or any other website and social media platforms according to the strategic 
marketing plan. 

 
Note: Certain of the duties listed under each position witll have to be incorporate into the existing 
systems and procedures of Knysna Municipalityas dtermined by relevant legislation and 
Council’s Delegation Register. 
 
In order to incorporate the 3 positions within Knysna Municipality’s Organogram, two posts 
(Tourism Information Officer and Finance, HR and Office Co-ordinator) will have to be created 
directly under the Manager: Economic Development. One post, being the Website & Social 
Media Co-ordinator, Marketing and Information Assistant, will have to be created directly under 
Manager Communications and IGR. 
 
The salaries for the respective positions are as follows: 
 
Based on the information provided, the positions needs to be incorporated at the following post 
levels: 
 

Position Task Level Salary 

Tourism Information Officer T 12  R 24 702.00  

Finance, HR and Office Co-
ordinator 

T 11  R 22 900 

Website & Social Media Co-
ordinator 

T 12  R 24 702.00 
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The existing 3 staff at the Local Tourism Office will have to register on the Human Resources 
Department’s database and fixed term contracts will have to be concluded between the staff 
and Knysna Municpality for the period March 2022 to June 2022. 
 
The extension of the tourism function under the Local Tourism Office (Visit Knysna Office) will 
ensure that the tourism drive in Knysna does not lose momentum and that an ongoing service 
be provided to tourists and local stakeholders respectively. At the same time, it will allow Knysna 
Municipality with time to initiate a fresh tender process subject to proper consultation with 
Council and Local Tourism Stakeholders. 
 
It is woth noting that Wesgro has arranged an handover meeting on 25 February 2022 with 
municipal officals for the arrangements of the Tourism Function after February 2022. 
 
 
 

2. The Greater Knysna Business Chamber / Wesgro assets and two billboards 
 
Wesgro has submitted an asset register with the book value for each asset (see a copy of the 
Asset Register under Annexure “B“). Wesgro submitted a request for Knysna Municipality to 
take over the assests subject to Knysna Municipality compensating Wesgro for the book value 
of the assets amounting to R 17 408, 17 for office equipment and R 147 134, 34 for the the 
vehicle ( VW Polo Vivo).  
 
Council will have to consider if it would be a viable option to acquire the assests ot not. 
 
The Greater Knysna Business Chamber submitted an e-mail on 18 February 2022 stating that 
the GKBC has an agreement with Visit Knysna/Wesgro for: 

 Rental of office furniture and 

 Rental of 2 x billboards on either side of Knysna. 
 
The rental contracts will also come to an end on the same date as Wesgro’s Service Level 
Agreement, being 28 February 2022.  
 
It would be prudent for Knysna Municipality to enter into a rental agreement with the Greater 
Knysna Business Chamber for the rental of the office furniture and the 2 billboards until end of 
June 2022. 
 

3. Council workshop and tourism stakeholder engagement 
 
In order to start with a new tender process, it is of vital importance that Council and the Local 
Tourism Stakeholders provide direction for the future function of tourism within the gretaer 
Knysna. For this purpose, a Knysna Tourism Industry Engagement Workshop is planned on 2 
March 2022 at the Knysna Hollow Country Estate (refer to a copy of the draft agenda under 
Annexure “C“). 
 
The purpose of the engagement is to provide a framework and direction for the new tender 
process by addressing inter alia the following matters: 
 

 Tourism forms and functions; 

 LTO Model; 

 Service offering of an LTO/ Service Provider; 

 Private sector role and funding model; and  

 Terms of Reference for Tourism. 
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FINANCIAL IMPLICATIONS 
 
The operating expenditure for the appointment of the 3 staff members on fixed term contract for 
4 months as well as other operational costs amounts to a total of R 1 089 140 for a 4 month 
period ending June 2022 (refer to the operational cost breakdown under Annexure “D“). 
 

The salary breakdown for the 3 positions are as follows: 

Position Task Level Salary 

Tourism Information Officer T 12  R 24 702.00 per month  

Finance, HR and Office Co-
ordinator 

T 11  R 22 900 per month  

Website & Social Media Co-
ordinator 

T 12  R 24 702.00 per month  

 
                                                                                                       R 72 304.00  
 
R 72 304 x 4 months = R 289 216.00  
 
Funding is available on Vote Account No. 9/233-137-824.  
 
RELEVANT LEGISLATION  
 

 Tourism Act (Act No. 3 of 2014); 

 Local Government: Municipal Systems Act (Act No. 32 of 2000). 

 Local Government: Municipal Finance Management Act (Act No. 56 of 2003). 
 

RECOMMENDATION OF THE ACTING MUNICIPAL MANAGER 
 
[a] That two positions be created, being Tourism Information Officer, the Finance, HR and 

Office Co-ordinator, under the Manager: Economic Development on Task Level 12 and 
11 respectively; 

 
[b] That one position be created, being the Website & Social Media Co-ordinator, under the 

Manager Communications and IGR on Task Level 12; 
 
[c] That Knysna Municipality appoint the Knysna Local Tourism Office staff being the 

Tourism Information Officer, the Finance, HR and Office Co-ordinator and the Website 
& Social Media Co-ordinator on a fixed term contract for the period March 2022 to June 
2022; 

 
[d] That it be noted that Vote Account No. 9/233-137-824 will be utilised to cover the 

anticipated monthly operation expenses amounting to R 1 089 140 in total; 
 
[e] That Council consider the acquisition of Wesgro office equipment assets with book value 

of R 17 408, 17 for office equipment and R 147 134, 34 for the vehicle (VW Polo Vivo; 
 
[f] That Knysna Municipality enter into a rental agreement with the Greater Knysna 

Business Chamber for office furniture and 2 billboards at the entrances of Knysna town 
for the period March 2022 to June 2022; and 

 
[g] It be noted that a Tourism Industry Engagement Workshop will be held on 2 March 2022 

at the Knysna Hollow Country Estate. 
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APPENDIX / ADDENDUM 
 
Annexure A : Wesgro Service Level Agreement 
Annexure B : Wesgro Asset Register 
Annexure C : Draft Agenda for Knysna Tourism Industry Engagement Workshop will be held on 
2 March 2022 
Annexure D : Local Tourism Office operation cost breakdown for a 4-month period. 
 
File Number : 9/1/2/5 
Execution : Acting Director : Planning & Economic Development 
  Acting Manager : Economic Development 
 

 
   
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

63 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

64 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

65 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

66 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

67 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

68 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

69 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

70 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

71 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

72 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

73 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

74 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

75 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

76 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

77 | P a g e  

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

78 | P a g e  

 

 
 
 
 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

79 | P a g e  

 

 

 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

80 | P a g e  

 

 

 
 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

81 | P a g e  

 

 
 

 
 



ORDINARY MUNICIPAL COUNCIL MEETING 
SUPPLEMENTARY AGENDA 

24 FEBRUARY 2022 

       _________________________________________________________________ 
 

82 | P a g e  

 

 
8. ADJOURNMENT 
 
 

-oOo- 


